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PROVINCIAL VICE PRESIDENT’S NOTE

SARA CASEY, PROVINCIAL VICE PRESIDENT

Hi, South Central Province!

A new biennium always brings new challenges to tackle, and with them
come opportunities for growth, collaboration, and innovation. As we
begin this next chapter, | am reminded that Delta Sigma Pi’s strength
comes from its people: our members, our chapters, and our dedicated
volunteers.

Across the province, we continue to see outstanding student leaders
guiding their chapters and creating meaningful impact on their campuses.
At the same time, our volunteer network is evolving. We are working to fill
open roles and remain committed to placing every volunteer in
opportunities that fit their strengths, interests, and availability. Whether
you are an alumnus reconnecting, a recent graduate eager to give back, or
a long-time member looking to stay involved, there is a place for you in
our volunteer team.

This biennium has also brought major organizational change through the
transition to our new HUB database. While the rollout has included
challenges, | am confident that once fully implemented, the HUB will be a
powerful tool to help chapters operate more efficiently, improve
communication, and strengthen support for all members.

Looking ahead, | am filled with optimism about what we can achieve
together. The South Central Province continues to stand out for its
innovation, collaboration, and spirit of brotherhood. Each of you
contributes to that success in your own way, and | am inspired every day
by the passion and dedication | see across our chapters. Together, we will
continue to build on our progress and make this biennium one to
remember.

Thank you to everyone who serves, supports, and believes in our mission.
| am deeply grateful for the opportunity to lead this province and look

forward to seeing all of you in San Antonio! %

Sara Casey
South Central Provincial Vice President



PROVINCIAL HIGHLIGHTS

SOUTH CENTRAL PROVINCE

SOME MILESTONES FROM 2024-2025:

90%

We had an average
attendance rate of 90% of
our chapters at national
events last year!

27%

27% of collegiate chapters
met or exceeded their new
member goal during
recruitment

$77,078.97 in CLF dollars
were raised last year for the
province.

91.5%

The average submission
rate of the Accredited tier
on CMP was 91.47%

MR
MARM

We had 80 awards

applications and 25 COY
applications submitted

R

Accredited Recognition Excellence

We had 16 chapters
achieve Accredited, 8
achieve Recognition, and 6
achieve Excellence in CMP

e 6 o o o
Average number of initiates
per chapter was 14.61

R

1 National award winner

from the South Central
Province. Congrats to

Alpha Beta for winning the

National Outstanding

Scholastic Development

for a Collegiate Chapter

award.



CHAPTER SPOTLIGHTS

SOUTH CENTRAL PROVINCE

CHECK OUT WHAT OUR CHAPTERS ACCOMPLISHED THIS PAST YEAR:

Gamma Epsilon (Oklahoma State) came off Receivership and is rebuilding their chapter.
“Rebuilding Gamma Epsilon after receivership has been one of the most
meaningful experiences of my college career. It took a lot of late nights, honest
conversations, and hard choices, but seeing the chapter come back stronger has
made every moment worth it. I've learned so much about leadership, resilience,
and the power of a group of people who truly care about something bigger than
themselves. I'm beyond proud of how far we’ve come, and I’'m so excited to see
the chapter keep growing and thriving for years to come!”

-Isabel Nunes

Kappa Xi (University of Louisiana Lafayette) achieved Accredited Chapter.
“Serving as President during this journey has been one of the most rewarding
experiences of my time in Delta Sigma Pi, and | would not change my time here for
anything. Regaining accredited status took dedication, accountability, and a lot of
teamwork, but that award has reciprocated everything tenfold. Achieving this
milestone shows other chapters, especially smaller chapters, what we are capable
of when we stay focused on our values and purpose. | am so excited to see how
much further Kappa Xi will grow and the legacy that my Brothers and | leave for
future Brothers!”

-Joshua Brown

Alpha Beta (Mizzou) was able to send 22 brothers to national events with their CLF.
“The Chapter Leadership Fund has had a tremendous impact on Alpha Beta. It’s
what helps our brothers attend events like LEAD Schools and Provincial
Conferences, where they build stronger bonds, connect with Fraternity leaders,
and grow both personally and professionally. CLF has shaped my own DSP
experience, and we are so thankful for it because it gives us opportunity to send
new brothers every semester who can have the same opportunity.”

-Farouk Emad

Beta lota (Baylor) initiated 17 new brothers this Fall.

“Going into recruitment, our team knew we needed to make some changes to how we usually
advertise for recruitment. We focused on creating a brand on our instagram and really
highlighting the DSP experience. Our VP of Marketing was constantly posting about our events,
brother achievements, and highlighting different brothers so they can share their favorite
parts about being in our chapter. We also made a huge effort within the entire chapter to invite
people and spread our name by word of mouth. Multiple members of our chapter volunteered
to speak to different classrooms about who we are and what we offer - which made a huge
difference. During events, we focused on doing different activities that gave PNMs more
opportunities to get to know each brother, such as game nights, axe throwing, and career
panels. By the end of recruitment, we had given bids to 19 candidates which was one of the
highest pledge classes we have had in years. | am incredibly proud of the recruitment team for
their efforts, but most importantly | am proud of the chapter as a whole. We were only able to
accomplish this because of the kindness and passion of the entire chapter, and | felt blessed to
lead them this semester. | can’t wait to see how next recruitment goes!”

6

-Bailey Lyons



CHAPTER SPOTLIGHTS

SOUTH CENTRAL PROVINCE

CHECK OUT WHAT OUR CHAPTERS ACCOMPLISHED THIS PAST YEAR:

Kappa Omicron (Missouri State) invested $38,700 into an chapter endowment fund.
“The chapter initially struggled to close its Vanguard investment account until our
chapter advisor, Courtney Pham, located the previous account holder, allowing
ownership to be transferred back. Once recovered, the executive committee
decided to use the funds to create the Chapter Leadership Endowment Fund
(CLEF) for long-term financial stability. This endowment has already expanded
leadership opportunities, sending six brothers to GCC and twelve to LEAD School.
The experience highlighted the importance of documentation, stewardship, and
long-term planning in sustaining the chapter’s financial health.”

-Patric Frey

leaders.”

lota Omicron (Central Missouri) celebrated 5 years of a community service partnership.
“We value community service because it allows us to directly support the people
who constantly put their lives on the line for our safety. Through Delta Sigma Pi, we
have had the opportunity to be part of something especially meaningful—completing
11 consecutive semesters of hosting a firehouse dinner for the firefighters in my
county. Feeding them wasn’t just about providing a meal; it was about showing
consistent appreciation, gratitude, and support for the sacrifices they make every
day. Being part of a long-standing tradition has taught us the importance of
commitment, teamwork, and giving back in a hands-on way. This experience
strengthened our connection with our community and showed us how lasting service
can create real impact.”

-Audrey Klinger

forward to more events like it.”

Space City Houston Alumni Chapter gave out over $7,500 in scholarships.

“The Space City Alumni Scholarship Endowment exists to support brothers today
while building a sustainable future through an endowment. Scholarships are
awarded from the endowment’s earnings, ensuring long-term impact through
strong financial management and continued alumni support.

The vision is to support brothers’ education now and expand that support to
fraternity programs, helping brothers grow professionally, personally, and as

-Gilbert Landras

ARRE
FIRE DEPARTMENT

Beta Zeta (Louisiana State University) raised over $1,500 for their CLF.

“Without the CLF funds not as many of us could attend these professional
development events. My fraternity brothers and | not only learned so much from
the speakers and activities but we had the opportunity to bond with other
chapters as well. I’'m super grateful for my experience at LEAD and am looking

-Jaydin Brewer



SOUTH CENTRAL PROVINCE

PROVINCIAL GOALS W

1 - CELEBRATE AND SHARE SMALL CHAPTER SUCCESSES ACROSS
THE PROVINCE TO BUILD MOMENTUM AND MORALE, ENSURING
EVERY CHAPTER IS RECOGNIZED FOR THEIR PROGRESS AND
POSITIVE IMPACT.

We hope to celebrate chapter successes through regular social media
spotlights, personalized handwritten notes, and fun new awards at the
Provincial LEAD. These efforts will help recognize every chapter’s
progress, boost morale, and build momentum across the province.

2 - ENSURE NO CHAPTERS FALL WITHIN THE “POOR HEALTH”
CATEGORY OR BELOW AND ACHIEVE A PROVINCIAL AVERAGE
CHAPTER HEALTH INDICATOR SCORE OF 2.5 OR HIGHER.

We will work closely with chapters to provide proactive coaching, share
best practices, and address challenges early through regular check-ins
and progress reviews. By focusing on consistent support and
collaboration, we aim to ensure no chapters fall into poor health and
raise the provincial average Chapter Health Indicator score to 2.5 or
higher. Our current provincial average score is 2.5, with scores ranging
from 3.25 to 1.45. We currently have 6 chapters that fall into the “poor
health” and “unhealthy” categories and are working to provide support
to these chapters to improve their chapter operations and programing.

3 - STRENGTHEN CHAPTER SUSTAINABILITY BY ENSURING RVPS
AND DDS ACTIVELY OVERSEE OFFICER TRANSITIONS.

We hope to strengthen chapter sustainability by having RVPs and DDs
closely support officer transitions through structured onboarding,
transition meetings, and follow-up check-ins to ensure new leaders are
prepared for success.

4 - INCREASE THE NUMBER OF COLLEGIATE MEMBERS INITIATED
IN THE PROVINCE BY 2%.

This year, our provincial leadership team identified recruitment as a key
area for growth among many chapters. Last school year, 888 new
members were initiated across the South Central Province, and so far
this school year, we have welcomed 515 new initiates (a 3% increase over
last fall) as chapters continue to strengthen their recruitment efforts.

8



THOUGHTS FROM OUR
2025 SOUTH CENTRAL
PROVINCIAL COY

As | look back on my time in Delta Sigma Pi, | am reminded
that the most meaningful lessons | learned in college did not
come from a classroom. They came from people. They came
from the Brothers who challenged me, believed in me, held
me accountable, and stood beside me through every success
and setback. Being recognized as the 2025 South Central
Provincial Collegian of the Year is an extraordinary honor,
but more than anything, it represents the support, trust, and
community that made my growth possible.

When | joined Delta Sigma Pi as a shy and somewhat uncertain freshman encouraged by my
older sister who was initiated just a few years prior, | never imagined how transformative this
organization would be. DSP quickly became the place where | found my closest friends, my
confidence, and my direction as a young professional. What encouraged that growth was
something simple; | kept showing up authentically, consistently, and with curiosity. Even when |
was nervous or out of my comfort zone, | pushed myself to show up every week and take on
more because my Brothers believed in me before | fully believed in myself.

One of the greatest lessons DSP taught me is that leadership begins with empathy. | learned to
lead by listening, by caring, and by empowering those around me rather than trying to have all
the answers myself. Whether you are involved as a chapter member or as president, the way
you treat people will always matter more than the role you hold. That lesson was reinforced time
and again through conversations at LEAD schools, President’s Academy, provincial
conferences, and even informal moments with Brothers from other chapters. The diverse
perspectives shared at these events expanded the way | think, problem-solve, and
communicate. | still remember the excitement | felt diligently taking notes at my first LEAD
school in St. Louis, eager to return to chapter the following week with insights and suggestions
for improvement. My biggest advice to every collegian is lean in. Lean into your chapter, into
your regional and provincial communities, and into the relationships that surround you. There
are brilliant, driven people in this fraternity, and the more you engage, the more you grow.

Evidently, DSP played a defining role in my professional development. Learning to navigate
conferences, engage with speakers, manage committees, and communicate effectively

prepared me far more for the real world than | ever expected. After graduation, | found myself
stepping confidently into a full-time work environment because the foundation had already been
built. The skills imperative for success, whether it be accountability or collaboration, were all
strengthened by my collegiate involvement. And while DSP helped me grow as a leader, it also
helped me clarify my future. When | was unsure of the career path | wanted to pursue, Brothers
became the people | turned to for advice. They reviewed applications, shared honest feedback,
and encouraged me as | explored a career in equity research.

Whether you are just beginning your journey or approaching graduation, Delta Sigma Pi is an
organization where the more you invest, the more you receive in friendships, in confidence, in
leadership skills, and in opportunities you never saw coming. True success is built through the
actions you take each day, by approaching every experience with kindness, integrity, and
curiosity. Those small, intentional actions compound in ways that will take you further than you
think. | am deeply grateful for everything this fraternity has given me and for the privilege of
representing the South Central Province. | look forward to seeing the incredible impact Brothers

will continue to make within their chapters and beyond.

Hannah Branstetter
9 2025 South Central Provincial Collegian of the Year



PROVINCIAL FINANCE REPORT - FY2025

SOUTH CENTRAL PROVINCE

Statement of Budget and Expenses - Actual Spending

FYE 6/30/2025

As of 6/30/2025

Description

South Central Provincial Vice President - Sara Casey
Regional Vice President Individual Travel Budgets
Gateway Region - Joe Shaver

Gulf South Region - Laura Olivencia

Gulf Western Region - Tiphanie Contreras
Midwestern Region - Kris McDaniel

Southwestern Region - Sally Hinkle

Tornado Alley Region - Yvonne Moore

Provincial Leadership Development/Training

Provincial Committees

TOTAL PROVINCIAL EXPENSES

10

Amount

e Budget

2024-25 2024-25
$1,500.00 $1,500.00
$1,044.03 $1,408.00
$491.84 $1,246.00
$1,026.60 $1,545.00
$621.97 $622.00
$32.25 $1,369.00
$761.35 $1,060.00
$1,249.88 $1,500.00
$0.00 $250.00

$6,727.92 $10,500.00

Variance

$0.00

$363.97
$754.16
$518.40
$0.03
$1,336.75
$298.65
$250.12

$250.00

$3,772.08



GATEWAY REGION

REGIONAL VICE PRESIDENT - JOE SHAVER

REGIONAL HIGHLIGHTS

? Region Strengths:

e Over 100 new members initiated
e All chapters have 25+ members
e Strong LEAD participation

@,U\: Upcoming Highlights:
e Beta Sigma celebrates 80 years this
Spring (banquet celebration planned!)
e Kappa Omicron celebrates 45 years next fall

DEVELOPMENT FOCUS AREAS

Bylaws & Policies and Procedures
e Chapters needing continued support
clarifying bylaw or policy items

Chapter assistance
e The Alpha Beta and Alpha Chi
chapters still need DDs.

* DDs continuing to work with chapters e Interested alumni should reach out

on education

to the RVP

CHAPTER HIGHLIGHTS

Alpha Beta

Health Indicator Score:
2.8

e Chapter size at
almost 200

¢ Holding joint
events with
other
organizations

e NeedaDD

L] L]
Sigma Psi
Health Indicator Score:

3.1

¢ |[nitiated a large
pledge class of 14
this Fall

¢ Motivated
members

e Focuson
continued growth
and brotherhood

Alpha Chi J Beta Sigma lota Nu Kappa Omicron
Health Indicator Score: Health Indicator Score: Health Indicator Score: Health Indicator Score:
21 3.2 3.2 3.0
100+ members e 17 new initiates e High member e High member

Host a variety of e High member engagement engagement
events to engage engagement e Strong national e Sent13 brothers
members e Engaged with event to KC LEAD
Poor national local alumni attendance e Support focus is
z'lltir;]tdance . <é?raopr;cerl_EAD " Smaller fall recruitment
Need a DD attengance pledge class
St. Louis

Alumni

Chapter
Provincial Most
Improved Alumni
Chapter
In a “reset”
phase
Improving

communications

11



GULF SOUTH REGION

REGIONAL VICE PRESIDENT - COURTNEY BRADLEY

REGIONAL HIGHLIGHTS

? Key Strengths:
Increased scholarship applications across the region

* Members most proud of strong pledge class sizes
e Regional Theme: Thirsty for guidance, feedback, collaboration, and clear
communication

DEVELOPMENT FOCUS AREAS

Culture and Engagement Consistency, Accountability, and
* Chapter culture inconsistent across the  Support
region ¢ Plans to implement:
* Morale and attendance vary by chapter o RVP-led officer roundtables
* Need for clearer expectations and o Monthly District Director check-ins
alignment

CHAPTER HIGHLIGHTS

Beta Zeta § GammaMu ]| Delta Nu Eta Tau Kappa Xi
Health Indicator Score: Health Indicator Score: Health Indicator Score: Health Indicator Score: Health Indicator Score:
3.2 2.2 2.3 2.7 2.2

o Large pledge e Strong financial e On Probation e Streamlining e Overall good
class and strong standing e Needs DD officer structure morale
financials e Large pledge e Working on e Focus on . Malntalnln%

* Attended all class and active accountability & increasing pzyn;gcnéepb?n to
national events event schedule consistency, reserves and Y ©

* Focusingon * Focus on timely fundraising, and v o UEdE
larger events and HUB submissions alumni earlier L] prDE L Sl
alumni « Needs DD involvement recruitment attendance
involvement compliance

Baton Rouge f{l Lake Charles-
Alumni Lagniappe

Chapter Alumni Chapter

e Meeting e Achieved Silver
periodically to Level Alumni
support member Chapter
priorities Recognition

¢ Meeting

periodically to
support member
priorities




GULF WESTERN REGION

REGIONAL VICE PRESIDENT - SETH CHAVEZ

REGIONAL HIGHLIGHTS

LI,
»*s Expansion Opportunities:

e Tangible interest in the University of
Houston startup - goal of recruiting in
Spring 2027

e Other campuses of interest: Texas A&M
Corpus Christi and UH Downtown

? Region Strengths:

* Chapters operating well independently

e Hosted a virtual regional CMP
information session

e Strong LEAD participation

DEVELOPMENT FOCUS AREAS

e Improving National and Regional
involvement.

* More direct connection between RVP
and chapters

e Continue to promote national event
participation, especially when events
are close to the region

Beta Kappa

Health Indicator Score:

2.1

e Strong CLF

Zeta Nu

Health Indicator Score:
2.7

e Strong

Theta Omega

Health Indicator Score:

2.8

Operating at a

Lambda Nu

Health Indicator Score:

2.2

Strong CLF

Lambda Upsilon

Health Indicator Score:
2.7

Operating well

¢ Need to improve communication high level * Need toimprove independently
form  Strong national Involved in the form submissions e Strong alumni
submissions event region e Poor national support

o Peer etierel AEnEENGE Motivated event attendance ¢ Doing well at
event * Involved in the members submitting
attendance region FeeLs el events

continued growth

Omicron Phi} Pi Omega ﬁ{-‘s'ﬁi". SarA»lQl‘ltOI:liO Space City
Tt Indicator Score: PN e e N umni umni ouston

Health Indzl(.::tor Score: Health Ind;.c;tor Score: Chapter Chapter Alumni Chapter

e Operating well e Taken off Hosted Founders e Hosted Founders e Endowment fund
independently Guidance Day event Day event valued over

e Strong alumni e Strong alumni Hosting regular e Meeting $170,000 and
support . ’

o [EveErt sulsmissien support events periodically to growing
needs e Event submission support member e Provincial
improvement needs priorities Outstanding

S grLonhas room to improvement Alumni Chapter

13



MIDWESTERN REGION Wﬁk

REGIONAL VICE PRESIDENT - KRIS MCDANIEL

REGIONAL HIGHLIGHTS
? Key Strengths: @0 Key Challenges:
e Active Alumni Support e Small chapter struggles
e Strong LEAD Attendance in KC e Low collegiate engagement
e |eadership transition progress e Chapter Health Indicator score concerns

DEVELOPMENT FOCUS AREAS

Chapter Morale & Low Attendance Nu Omega Reorganization
e 3/4 chapter struggling with engagement e Currently on Reorganization and
» 2 chapters received letters of Receivership
encouragement last year e Local alumni & staff are working to

e Local alumni & staff are working to

provide focused support
support chapters

CHAPTER HIGHLIGHTS

lota lota Omicron Nu Xi Nu Omega | Kansas City
Health Indicator Score: [ Health Indicator Score: [EENVISTTNTY o onrpoWOSUMl |\t indicator Score: Alumni
28 22 24 14 Chapter
e 55 new members  Strongalumni e 6 new initiates, e Rebuilding status e Low engagement
e Strong base and CLF and growing e Chapter has levels
engagement with ~ ® Struggling with  Great energy grown by 6 o Trying new event
local leaders chapter size e Changesin members strategies
e 80 members * Support focus is university e Working toward e Testing out
graduating in the chapter support chapter website
next biennium engagement independence utilization

14



REGIONAL VICE PRESIDENT - DUSTIN CASEY

REGIONAL HIGHLIGHTS

? Region Strengths:
e Strong recruitment across all chapters, with
several exceeding original goals

e Excitement and confidence heading into next
semester

e District Directors collaborating effectively and
supporting one another, with seasoned DDs
mentoring newer leaders

DEVELOPMENT FOCUS AREAS

SOUTHWESTERN REGION g@

Growth and Engagement Chapter assistance
e Implement RVP-led officer roundtables to e The Beta lota chapter still needs a
strengthen leadership connections
e Monthly District Director check-ins to DD.
improve consistency e Interested alumni should reach out
e Pre-recruitment SVP roundtables to align to the RVP

strategy with post-recruitment debriefs

CHAPTER HIGHLIGHTS

Beta lota Beta Phi Delta Epsilon §j Delta Upsilonj§ Zeta Mu
Health Indicator Score: Health Indicator Score: Health Indicator Score: Health Indicator Score: Health Indicator Score:
25 2.4 2.4 24 1.5

* Strong * Partnering with * Excellent social * High participation o Ppreparing for
recruitment with AKPsi for media usage ghFcl)lunder Bl Reorganization
17 new members Community Service e Utilizing SGA . Straclmegnge with recruitment
e High chapter e Strong recruitment funds to provide T e efforts'planned
morale results programming results for Spring 2026
e Working on ¢ Working on e Need to improve e Working on
member member form member
engagement engagement submissions engagement

Eta Theta Chi Psi Arlington Area § Dallas Area Ft. Worth
Health Indicator Score: Health Indicator Score: A umni Alumnl Alumnl
26 28 Chapter Chapter Chapter
e High member e High member e Meeting e Hosting monthly e Meeting on an
engagement engagement periodically for social and as-needed basis
e Strong national e Working to social and engagement to maximize
event attendance provide high engagement events impact
e Focusison quality events events e Engaging with
continued growth for chapter local collegiate
and brotherhood members chapters

15



TORNADO ALLEY REGION =

REGIONAL VICE PRESIDENT - YVONNE MOORE

REGIONAL HIGHLIGHTS

? Key Strengths: @U Regional Spotlights:
e Recruiting and retaining members from e Gamma Epsilon came off of Receivership.
pledged through initiation are up. e Epsilon Zeta had 16 members (62% of the

; chapter) attend Fall LEAD.
7 e Slripitsrs I Ee leeee Ay e Beta Epsilon initiated 39 members in the fall

Region are learning from each other semester.
and are successfully implementing the e Beta Upsilon successfully recruited 3
tools they are learning. economic major students.

DEVELOPMENT FOCUS AREAS

Leadership Development
* As chapters grow in size, there is an opportunity to incorporate leadership
development within chapters and among alumni leaders.

CHAPTER HIGHLIGHTS

Beta Epsilon J| Beta Upsilon || Gamma Epsilon § Epsilon Zeta j Oklahoma
Health Indicator Score: Health Indicator Score: Health Indicator Score: Health Indicator Score: City Alumni
27 2.3 25 27 Chapter
 Quickly growing * Holding high  Nearly doubled * Holding high e Meeting
chapter quality average pledge quality periodically to
e Fundraised over professional class size and community support member
$800 this Fall events initiated 7 service events priorities
* High leadership e Sustainable members in the * Strong national
engagement with growth Fall event
COMZELITIE o Great energy attendance

officer elections

Tulsa - Green

Country
Alumni Chapter

e Province’s
newest Alumni
Chapter

e Meeting
periodically to
support member
priorities




