FO C u S ON THE FRATERNITY - INVOLVEMENT

Are you active nationally?

by Missy Ekern, 2000 Collegian of the Year and
Brandon Trease, 2001 Collegian of the Year

outsideyour chapter? Do you think your

chapter needs new event ideas? Doyou
wish your chapter would get morerecognition for the
thingsit doeswell? Haveyou ever considered serving
asanational officer for the Fraternity? If you answered
“yes’ toany of these questions, you should begin or
increaseyour national involvement with DeltaSigma
Pi starting now!

D oyou know many Deltasig brothersfrom

If you haveever visited the Fraternity’ sweb siteor
ever read anissue of TheDELTAS G beforethisone,
you have heard about LEAD Schoolsand LEAD
Provincial Conferences. Haveyou ever attended one
of theseevents? They areagreat way to participateon
anational level and realizemore of thebenefitsof an
activebrotherhood.

For us, the most memorabl e thing about our first
national eventswasthefeeling of sittinginaroom
withafew hundred peoplewe had never met knowing
that we all had something in common—our bond of
brotherhood. All of those people had been through the
sameinitiation ceremony wehad. They shared our
lovefor thisorganization and its purpose. Inour own
way, wewereall working to better our chaptersand the
Fraternity asawhole.

What better way to strengthen your chapter and
othersthanto shareideasfor success? LEAD events
present an organized forum for discussing many
aspectsof chapter operations such asrecruiting,
fundraising, transition and goal setting, and member
education. Youwill quickly realizethat every chapter
hasfaced some of the same challengesyourshas,
including motivational issues, lack of participation,
conflictsamong chapter members, or difficulty coming
upwithnew eventideas. Youwill alsofindthat those
chapterscame up with very different solutionsto the
same problems. Thisideaexchangeisguaranteedto
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teachyouthingsthat will haveapositiveimpact on
your own chapter. And, wouldn’titbeagreat feelingto
know that you hel ped another chapter benefit from
something yoursdid well?

LEAD Schoolsalso provide opportunitiesfor
| eadership devel opment not only through sessions, but
through interaction with the Fraternity’ snational
officersaswell. Weboth attended four LEAD Provin-
cial Conferencesthiswinter. Many District Directors,
Regional VicePresidents, Provincial VicePresidents,
and other Board memberswere alsoin attendance at
each of theseevents. Our goalsareto serveasresources
for you and your chapter and to gain further under-
standing about what isimportant toyou. Thereare
hundreds of volunteer opportunitieswith DeltaSigma
Pi after college. We can help you learn more about
these opportunitiesand providetraining that will help
you be successful in whatever roleyou choose.

Additionally, many of usrepresent you onthe
Board of Directors. Everytimeweattend anational
event, we gain abetter understanding of your concerns
and opinionson national programs. Thishelpsguide
our future Fraternity decisions. Wehopethat you will
ask usquestionsand give usfeedback about thejob
we' redoing.

Provincial Council meetingsalsogiveyouaforum
to expressyour opinionsabout how DeltaSigmaPi
operates, propose changesto national policiesand
bylaws, and have avoice on changes proposed by
others. Beforethisyear, your only chanceto dothis
wasevery other year at Grand Chapter Congress. Now,
you havetheopportunity toinfluenceyour provincial
operationson ayearly basisand obtain peer feedback
onany proposalsyour chapter would liketo make at
future Grand Chapter Congresses. Thisisyour organi-
zation; make sureyou have animpact on how it
operatesby attending Provincial Council meetings.

So, it soundslikeapretty full weekend already
right? Educational sessions, chapter interaction, policy
decisions, and more. But what would aDeltasig event
bewithout somesocial time? Therewasasemi-formal
banquet at each LEAD Provincial Conferencewhich
provided an opportunity to socializewith your chapter
and the brothersyou had gottento know during the
weekend. Oneof the highlightsof theevening wasthe
announcement of theregional Collegianof theY ear
awardwinners. Itisagreat feeling of prideand honor
being recognized for your accomplishmentsin front of
such alargegroup of your peers.

So, you and your chapter haveworked hard all
year planning avariety of events, recruiting quality
members, building brotherhood, and becominga

stronger chapter overall. Why not get regional,
possibly national recognition for all your efforts?
Therearefour awardsfor chapter excellencethat you
can apply for by July 1: Outstanding Chapter, Out-
standing Service, Outstanding Professional Activities,
and Most Improved Chapter.

Inaddition tolarge-scalerecognition, thereare
many other benefits of taking thetimeto apply for
theseawards.

Improved Chapter Morale and
Motivation
Being recognized for hard work and ajob well
donecan greatly increase chapter morale. Winning
awardsalso fostersan attitude of continuousimprove-
ment.

Campus Recognition
Getting publicity for being an award-winning
chapter will call attentionto all the great things Delta
SigmaPi doesonaregular basis. Not only will faculty
and staff beimpressed but sowill prospectivemem-
bers.

Chronicle of Academic Year
Y our scrapbook will tell thestory of your yearin
pictures, but theinformation containedintheaward
applicationwill givethedetailsof your effortsto new
initiatesfor yearstocome.

Financial Rewards

Each nationally winning chapter receivesacheck

for $400. Whilethisprobably isn’t aprimary motiva-
tor toapply, it' sdefinitely agreat “ perk.”

Areyou convinced yet? Increasing your national
involvementisawin-winsituation. Y ouwill enhance
your personal and professional development. Y ouwill
helpimproveyour chapter. And, strong membersand
stronger chaptersmake DeltaSigmaPi an even greater
organization of whichtobeapart! A

Thenext LEAD Schoolswill takeplaceinfall
2002. Further detail sabout eventscan befound at
www.dspnet.org. If youwant moreinformation about
how to compl ete an award winning application,
contact Missy Ekern (mkekern@hotmail.com) or the
chair of your Provincial Scholastic Development and
AwardsCommittee,
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Robert O. Hughes - 2001 Lifetime
Achievement Award Recipient

Robert O. Hughes (Pennsylvania) is the recipient of the 2001 Delta
Sgma Pi Lifetime Achievement Award. The annual award recognizes
outstanding lifetime achievements and contributionsto Delta Sgma Pi.

n 1941, studentsonthe
I University of Pennsyl-

vaniacampusfelt the
stirrings of unrest asthewar in
Europeescalated. Male
students, in particular, knew
that their college educations
would become secondary to
fighting against thethreat to
democracy overseas. One of
DeltaSigmaPi’ smost recent
initiates at thetime, Brother
Robert O. Hughes, soonwould
becalledto activemilitary
duty to defend freedomfor
Americansandfreedom-loving
peopleall over theworld.

Initiated into the BetaNu
Chapter at TheWharton
School at the University of
Pennsylvaniaon February 15,
1941, Brother Hugheshad
barely begunlifeasaDeltasig
beforeanswering thecall of his
country in November of that

sameyear. Heservedinthe
Army until 1945, then returned
to hisschool and chapter, in
1947, asmany war veterans
did, to resume an education
interrupted by thewar.

Asan activemember of
the BetaNu Chapter, Brother
Hugheswas appointed Social
Chairman. In 1947, at the
Minneapolis Grand Chapter
Congress, Brother Hughes
joined with Past Grand
President Bob Busse, Rutgers,
and othersfromtheEast to
promote Alan Fowler, East
Carolina, for Grand President
of the Fraternity. That success-
ful effortledthemtojoin
forcesand conduct thefirst-
ever regional conference. Both
BrothersHughesand Bussefelt
that two years between
conferenceswastoolonga
timefor thechapterstowait

Many National Fraternity volunteers attended the Hughes Lifetime

Achievement event in Philadelphia.

From left: Western Provincial Vice

President Claire Roberts, Mideastern Regional Vice President Kelli Smith,
Grand President Kathy Jahnke, Arlene Hughes, Bob Hughes, Northeastern
Provincial Vice President Mark Chiacchiari, Allegheny Regional Vice

President Corie Schilberg and Eastern Regional Vice President Stephanie

Solomon.
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before gathering together
again, soin 1948, the official
Regional Conferenceswere
born, with 100 brothers
participating. Today, thisevent
hasgrowntofiveannual LEAD
Provincial Conferencesand
fiveannual LEAD Schools,
with over 2,000 participants.
Brother Hughes served asthe
Genera Chairman of thefirst
Eastern Regiona Conference,
beginningahistory of illustri-
ousservicetohisFraternity.

A Fitting Tribute to
Outstanding

Contributions

OnNovember 18, 2001, at
the Sheraton University City
Hotel in Philadel phia, Pennsyl-
vania, 75 of Brother Hughes'
brothersjoined to honor him
and hislifetime of devotionto
theFraternity that hasmeant so
much to him—DeltaSigmaPi.

Toastmaster Bill Schilling,
ExecutiveDirector, kicked of f
theevent, after which Eastern
Regional Vice President
Stephanie Solomon, Philadel-
phia, welcomed all attendees
to the brunch.

Inatributetotherecipi-
ent, Robert Downs, Pennsylva-
nia, spokeabout thehardwork
Brother Hughesdidto help
BetaNu Chapter establisha
chapter house. Mickey
Johnson, Shepherd, relatedthe
story of Brother Hughes' rolein
theformation of thefirst
Philadel phiaAlumni Chapter.
It wasnoted that Brother

Hugheshasmadealasting
impact ontheFraternity by
introducing thecampaign-
ing of national officersat
Congress, the same cam-
paigning hebeganin 1947
for Alan Fowler, East
Carolina.

ThePhiladel phia
Alumni Chapter also
recognized Brother Hughes
for hiscommitment to Delta
SigmaPi. Grand President
Kathy Jahnke presentedthe
LifetimeAchievement Award
to Brother Hughesfor his
outstanding serviceand
exceptional achievementsto
theFraternity.

Robert O. “Bob” Hughes, Pennsylvania,
was honored as the 2001 Lifetime
Achievement Award Recipient at a
brunch in Philadelphia on November
18, 2001. With 75 brothers, friends, and
family members attending, Brother
Hughes received the recognition in true
Deltasig style.

Brother Hughes
Begins His Journey

Thejourney that led to the
presentation of the 2001
LifetimeAchievement Awardto
Brother Robert O. Hugheshas
been aremarkableone. Upon
hisdischargefromtheArmy
after World War 11, Brother
Hugheswasemployed by the
War AssetsAdministrationand

Inthe summer of 1948,
Brother Hugheswas appointed
tothecorporate staff of RCA as
director of machineaccount-
ing, with authority over all
divisionsof RCA. Hissuccess
inthisposition wasevidenced
by thefact that IBM rental

“Thisisanhonor | never expected.
It smeant agreat deal tome.”

wasin charge of machine
accounting. Hewaslater
employed asdirector of
reconciliation after he de-
signed amachinesystemthat
cleared therecords of inaccu-
rate reporting, involving $300
million of surplusproperty.
Thisingenuoussystemwas
|ater adopted by all regions of
War Assats.

figuresgrew from $45,000 per
monthto over $1 million per
month. Hewasknown as
“1BM’ sbest unpaid salesman”
at thetime. Hislast threeyears
at RCA werespent withthe
Electronic Computer Division
where heworked with the
engineeringteaminthe
development of RCA comput-
ers, anindustry theninits
infancy.



In 1964, Brother Hughes
joinedthePennsylvania
Railroad (PRR) asdirector of
dataprocessing, primarily
responsiblefor thefreight car
movement reporting system
that had been under develop-
ment at therailroad for five
years, but wasstill not produc-
ingthedesiredresults. Brother
Hughesmet thechallengeashe
spent the next ten months
redesigningandimplementing
anew systemthat, by theend
of theyear, wasproducing
meaningful resultsfor the
railroad.

Throughout hisextensive
businesscareer, Brother
Hughes continued volunteer-
ing histimeand talentsto
DeltaSigmaPi. He often made
itapriority tostopandvisit
both collegiate chaptersand
alumni clubsacrossthe
country.

A Retirement as
Active as

Professional Life

After retirement, Brother
Hughesembraced lifewiththe
samefervor hehad shownin
the professional and fraternal
worlds. Dubbing himself a

“Rockhound,” heis past
president of the Tuscarora

L apidary Society, and today
teaches potential members of
theclub theart of cutting and
polishing gemstones. Brother
Hugheshasremained activein
DeltaSigmaPi aswell, serving
as Secretary, then President, of
thePhiladelphiaAlumni
Chapter. Hea so served as
District Director for the Eastern
Regionand wasonthe
National Committeefor
Nominationsfrom 1953 to
1965. Brother Hugheswasa
voting member of the Delta
SigmaPi Educational Founda-
tion, and Director of the
Eastern Region.

Hiswork ontheNominat-
ing Committee, asalways, was
characterized by hisvisionfor
thefuture of the Fraternity. In
1965, aschairman of the
committee, he asked for and
received permission to an-
nouncethecommittee’s
recommendationson thefirst
day of theCongressrather than
onthelast, ashad beenthe
practice. He believed the
delegates should have achance
to get to know the nominees
beforecastingtheir vote. This
resulted in the campaigning

AT

INTERMATIOMAL FRATERNITY OF CELTA St f4

¥

Brother Hughes had the pleasure of sharing this special occasion with his
wife, Arlene, children, and grandchildren.

processthe Fraternity uses
today at all Grand Chapter
Congresses.

A Lifetime of
Achievement and
Rewards for Delta
Sigma Pi

Brother Hughes' fore-
thought and careful planning
implemented new practicesand
improved on onesalready
being used. DeltaSigmaPi has
benefited greatly fromthe
many contributionsof histime
andtalent. Torecognizehis
tirelesseffortsandincredible
record of long-term involve-
ment, the Fraternity named its
CongressAlumni Chapter
travel awardin Bob’shonor, in
1997. Heand Arlenehaveeach
attended over 25 conventions-
26 consecutivefor Bob. Arlene,
Brother Hughes wife, wasakey
member of theRoyal Order of
Pink Poodles, the organization
many wivesof Fraternity
memberswereapart of before
women wereofficially admit-
tedtotheFraternity in 1975.
Just like her husband and
Congress, Arlenenever missed
ameeting of the Pink Poodl es.

Brother Hugheshasalso
received the Order of the
GoldenHelmet, recognizing
over 50 yearsof leadership and
serviceto the Fraternity.

DeltaSigmaPi isproudto
recognizeatruelegacy anda
stellar rolemodel for al
brothers—Robert O. Hughes.
Congratulationsto Brother
Hughesfor hismany accom-
plishmentsin DeltaSigmaPi
andinhisprofessional life. He
isaninspirationtoall whose
liveshetouches. A

Bob and Arlene Hughes with Grand President
Kathy Jahnke.

Previous Lifetime
Achievement
Award Recipients

1993
Charles|. “Buzz’ Sutton
Arizona State

1994
Michael R. Mallonee
Oklahoma

1995
Joe S. “ Skip” Loomis
California-Berkeley

1996
Robert G. Busse
Rutgers

1997
Richard J. Parnitzke
Buffalo

1998
Frank M. Busch, Jr.
Sam Houston State

1999
John H. Cookson
Detr oit

2000
James D. Thomson
Northwestern
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Eveready Brother Leads Charge for
Telecommuting

Attorney Lisa Manion Funderburg, lllinois-Urbana, successfully works
from home for well-known battery maker.

by Nancy Brewer

sthe computer
becameanintegral
part of our livesin

the 1980sand 1990s, the
conventional way inwhich
businesswas conducted
changed just asdramatically.
Aspeoplelearned to adapt to
new technology, inventive
waystowork inthisever-
changing environment were
born. Work became portable—
voicemail, e-mail, laptops, cell
phones, palmcomputers, and
thelnternet now allow usto
take our work wherever our
livestake us, and to conduct
business24 hoursaday.

Oneof the phenomenaof
the computer age hasbeen the
riseof telecommuting, also
known as*working virtually”
or “working fromhome.”
Whiletoday’ stechnol ogy can
mean longer work days, savvy
professionals have made
technology work for them so
they can spend moretimewith
family and friends.

LisaManion Funderburg,
Illinois-Urbana, isaDelta
SigmaPi Golden Council
member who hasjoined the
growing ranksof the
telecommuting workforcein
thiscountry. Lisareceived her
law degreefromtheUniversity
of Illinois-Urbanaand became
an attorney for Eveready
Battery Company, whichat the
timewasasubsidiary of
Ralston Purina, where she had
been employed since 1990.
(Today Eveready isa
standalone company.) When
shejoined Ralston-Purinafull-
time, sheworked for all of its
subsidiaries, but gradually
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began to do morewith
Eveready in St. Louisexclu-
sively. Married, shehasfour
children: Katie, now 9,
Madeline, age7, Sam, age 4,
and17-month-oldHealy. As
domany young professionals,
sheand her husband balanced
thedemandsof full-time
careerswithraising their
growing family.

Brother Funderburgisnow
Senior Environmental Counsel
for Eveready Battery, where she
worksinlitigation, regulatory
compliance, and other legal
mattersinvolving environmen-
tal regulations. Afterthebirth
of her third child, shearranged
with Eveready towork from
hometwo daysaweek and
physically beintheofficefor
theother three. Then her
husband, Stuart, alsoan
attorney, movedin-housewith
another company, meaningthe
family would haveto moveto
Springfield, lllinois.

“l loved my job at
Eveready Battery,” Lisasays,
“and everyone| worked with. |
truly hatedtoleave.” Lisa
resourcefully suggested to her
bossthat heallow her the
opportunity towork from
Springfield while he searched
for someonein St. Louisto
takeher place. “Atfirst, itwas
just atemporary arrangement
whilemy bosslooked for
someoneto hireinmy place,”
shesays. Lisabegan her
telecommuting experience
from her new homeinlllinois.
Astimewent on, her boss
hadn’t found anew candidate
for the position, and realized

that Lisawasdoing thejob
virtually aswell asif shewere
intheoffice. “It’ sbeenthree
and ahalf yearsnow, andit’s
working beautifully,” Lisa
proudly reports.

Brother Funderburg says
telecommuting hasworked
especially well for her because
of thekind of work shedoes.
“Eveready hasplantsall over
the country, and | work with
lawyersand environmental
engineersin Ohio and other
states, sol don’t haveto
‘physicaly’ beintheoffice,”
shesays.

What began asatrial
period hasbecomethe shape of
Lisa scareer today. The
arrangement hasworked well
for both Eveready and Lisa’ s
family. “My family loves
havingMom at home. Thelast
two children | had don’t know
what it’ slikenot to have me at
home. It’ sworked out well for
all of us”

Lisaespecialy appreciates
being at homewhen her
childrenleavefor school and
gettingto pick themupinthe
afternoon. “| seesucha
differenceinwhat they tell me
about their day inthat ten
minuteridehomefrom school
thanwhat they tell their father
when heseesthem | ater that
evening,” shesays. “It'sso
important to meto betherefor
them. Telecommuting has
allowed meto haveamore
activeroleintheir lives.”
Brother Funderburgalsohas
moretimeto participatein
school programs, and currently
servesasthe president of the
school’ sParent-Teacher

Lisa Manion Funderburg, Illinois-Urbana, with her youngest child,
17-month-old Healy. Brother Funderburg is an attorney, professional
telecommuter, and full-time mom. Telecommuting allows her the best use
of her time, while still fulfulling the needs of her clients, family, and
friends.

Organization. “I couldn’tdo
that withafull-timejob,” she
says.

While Lisaadmitsher
“work-at-home” experiencehas
been asuccessful one, she
cautionsthatitisnotfor
everyone. “Noteveryjobis
suited totelecommuting,” she
says. Many peoplemay dream
of the chanceto work fromthe
comfort of their own homes,

servicethey expect and
deserveinatimely manner.
“For instance, most of my
clientsknow that I’ m getting
thekidsready for school at
8:00a.m., sothey will call me
before or after that time.”

Shealso stressesthe
importance of creating a
separate office space— for
several reasons. Thesegre-

“ | believetelecommuting makesyou
wor k smarter and moreefficiently.”

butittakesdisciplineanda
talent for balancing the
different partsof your life, she
cautions. Shehasgood advice
for thosewho may be consider-
ing telecommuting.

“My biggest challenge as
awork-at-homemomis
scheduling the demands of my
clientswith those of my
childrenduring the courseof a
normal day.” Clientscan call
anytimeand expect answers
fromLisaimmediately. She
haseducated themto be
respectful of her schedule, but
isalso mindful to providethe

gated space helpsher children
understand that “thisisMom’s
area,” saysLisa, “andwhenl’'m
here, Momisworking.” Justas
importantly, the separate space
allowsthetelecommuter to
“leave” the officewhen needed
tospendtimewithfamily or
relax. Itisaconstant challenge
tobalancework with private
timewhenyouwork from
home.

Lisabelieves, too, that
most telecommuterstend to be
moreproductiveand efficient
than someof their in-office
counterparts. “Whenmy



clientsdo call, it canbemore
hectic for me, because | want to
assistthemwhilethey’ reonthe
phone. Y oudon’'talwayshave
asetscheduleasa
telecommuter, so | may get
work donelater at nightif I’ve
been busy withthechildren
earlierintheday.” Lisapoints
out that shedoesn’t have
vacation daysor definitedays
off, sothelinebetweenwork
and privatetimecanblur.

“ Sometimes, my family forgets
| haveajob becausel’m home
all thetime,” sheadds, so she
remindsfamily membersto be
respectful of thetimewhen she
needsto get work done.

“|1 believetelecommuting
makesyou work smarter and
moreefficiently,” shesays. If
Lisaknowsshehasatwo-hour
block of time during the day to
get work done, sheismore
disciplined towork harder and
will probably get threetofour
hours' worth of work donein
that time period.

However, there can be
somedisadvantages. “Youdo
lack theface-to-faceinterac-
tion you havewith people
whenyou’ reintheoffice
everyday,” Lisaconfirms. “In
my law department, we'rea
very close-knit group, and |
miss seeing everyoneeveryday,
soyou arealittle out of the
loop inthat respect. However,
westay intouch by e-mail and
phone.”

Brother Funderburg also
missesnetworking and
interactingwithprofessional
colleagues, an opportunity that
an officesettingusually
provides. “When| cameto
Springfield, | looked up
professional contactsin my
area,” shesays. “It'sachal-
lengeto do, and you haveto
work atit, butit’ svery impor-
tant to maintain that profes-
sional connection. | treasure
theconnections!’vemade
here.” Lisacanexchangeideas

withothersinthelaw profes-
sionover lunch, and havethe
satisfactionof interactingwith
colleaguesin her field.

Thetelecommuting trend
isgrowing rapidly inthis
country and abroad. Lisa
points out that many people
enjoy theflexihility of
working fromhome. Sincethe
September 11 attackson our
country, familiesaresearching
for waysto spend moretime
together, and telecommuting,
jobsharing, flextime, and part-
time employment are options
moreemployersareofferingto
enableemployeestodojust
that.

“Therearenotonly
benefitsfor the employee, but
many for theemployer aswell,”
Brother Funderburg says. “It’s
agreat way to keep good
peopleinyour company. With
the present economy,
telecommuting allowsemploy-
ersto offer employeesanon-
monetary benefit without
increasing operating costs. If
you'reinterestedin
telecommuting, you should ask
your employer totryitona
trial basis. Most employersare
willingto experiment.” If
employeesare happier, they
will bemoreloyal totheir
company and intheend, more
productive.

Brother Funderburgis
grateful she can spend quality
timewith her children thanks
toan employer whowas
willingtogiveherideaa
chance. Every day bringsnew
challengesthat keep Lisa
thinking creatively. “Itisared
challengeat times—try having
aconferencecall withathree-
year-old and newborn glued to
your side!” shelaughs. The
jobshedidn’t wantto giveup
hasbecomeone shecouldn’t
imaginewould bring such
satisfactionto her professional
and personal lives. A
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Northwestern Mutual Financial Network
Entering the Right Career. Making the Right Choices

by Matthew A. Pucker,
Northwestern Mutual Financial Network

matters as how they envision thefuture.

Not every career can boast that opportunity.
Universitiesincreasingly offer more specialized
education tracksor vocational training. Many recent
collegegradsfear that what they’ velearned won’t be
enough toimpressthe peoplewith hiring power.

I t’ snot so much aperson’ sbackground that

TheNorthwestern Mutual Financial Network offers
acareer whoseroleshave beenfilled by many people
with different backgrounds—not acareer that you enter
only after abusiness or accounting or finance educa-
tion. If you have one, it’ sagreat building block.
However, thiscareer isn’t closed to thosewho don’ t—
it'snot evenahurdle.

Of courseg, it’ snot acareer for everyone. But the
7,500individualsat 350 locations acrossthe United
Statesthat have made acareer asaFinancial Represen-
tative with the Northwestern Mutual Financial Network
know that its challenges can beincredibly compen-
sated by itsrewards.

Fulfillment in Helping Others

A career should offer morethan money to pay bills
and aplacetogofromninetofive, especially after
devoting so much to achieving an educationthat is
supposed to put you closer toamorefulfillinglife.

Luckily, fulfillment doesn’t choose people. People
choosefulfillment.

When aFinancial Representative sday isdone,
fulfillment comesfrom knowing that you have built
your excellent quality of life by helping others
improvetheir own. Youtruly get what you give. This
career allowsyoutotakehomeacompensationthatis
commensurateto your hard work and devotion toyour
clients. Y our career’ shiggest reward isthat its payback
isuptoyou.

Asmembersof theNorthwestern Mutual Financial
Network, our representatives arein businessfor
themselves. Y ou get the unique chanceto build your
own practice, experiencethefreedom you allow
yourself and feel thejoy of achieving your own
goals—the heightsof whichyou set yourself. And you
gettodoitall without being alone.

Financial Representatives have accessto special-
istsof variousfinancial needsfrom estate and personal
planning, building children’ seducation funds, and
hel ping small businesses grow and bigger ones secure
their futures. Y ou havethe opportunity to build
relationships by hel ping peopleachievetheir dreams
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and seeyour work put smileson people sfaceswhen
lifehitsthemwithitschallenges.

Sean DeHaan hasbeen aFinancial Representative
inAtlantasince1990. After graduatingfromthe
University of Kentucky, he quickly became an accom-
plished Financial Representative. “Many daysare
challenging, most aren’t easy,” Seanrelates. “But |
enjoy my career because of theimpact I’ m providing
my clients, theinteresting peoplel meet and their
storiesthat | take home.” He committed himself to
building apracticethat now, asheshares, “letsmeget
connected with my community—whilel’ mout there
making anincome. I’'mmaking clientsof pillarsinmy
community, and | get to become part of that.”

Itisthat devotion to andinteractionwith our
communitiesthat hasled Northwestern Mutual through
145yearsof industry experience. Asof 2001, we've
beenvotedthe“Most Admired” company inour
industry 18 timesby Fortunemagazine, and have
alwaysreceived the highest possibleratingsfromthe
four major rating services: Standard and Poor's(AAA);
Moody’s(Aaa); Fitch(AAA); A.M.Best (A++).

That reputati on has been made possible by our
Financial Representatives, who in 2000 wereranked
the“Best SalesForceinthelndustry” by Sales&

Mar keting Management magazine. Inaddition, our
Financial Representativeshave Northwestern Mutual’s
excellent reputation to hel p start each rel ationship
positively; as Sean shares, “| chose Northwestern
Mutual because of what it standsfor—integrity,
keeping promisesand trust.”

Interns Gain Real World Experience

Not every career isfit for every person. But not
enough peopleinvestigatejobsbefore embarking on
what they think isthe*right” career. That’ swhy the
Northwestern Mutual Financial Network hasdevoted
itself to creating aFinancial Representativeinternship
program that isunequaledin our industry.

In 2001, the Princeton Review ranked our program
asoneof “America sTop 10 Internships’ for thesixth
consecutiveyear. Timehastaught ustheimportance of
exposing younger peopleto our opportunitiesand to
developing the skillsthey need to advancetheir careers
early. Asof 2001, out of our top 100 Financial Repre-
sentatives, 72 started with Northwestern Mutual at age
25 or younger; 56 started their representative careers
directly from college; and 24 were alumni of the
internship program.

Aswithfull-timeFinancial Representatives,
internsare ableto develop necessary skillsand
knowledge of thefinancial servicesindustry through
speci alized training programs, one-on-one mentoring
relationshipsand by establishing areal client-based
businessof their own. Internsgain real world experi-
encewith real world compensation—extraordinary
advantagesto college students. Plus, you' reinvesting
inyour career and your future even before graduation.

“Northwestern Mutual isasupportive company for
interns—for their personal and professional devel op-
ment. Many other companiessay they offer that
opportunity, but Northwestern Mutual’ sinternship
program truly hasunlimited opportunities, helpingyou
goasfar asyouwant togo,” says Dawn Shephard, a
highly successful intern, currently asenior at North
CarolinaState University at Raleigh pursuing a
Business and Marketing-Education major.

Dawn participated in other internshipswhilein
school, but hadn’t considered afinancial services
opportunity. “| wasfloored with Northwestern Mutual’ s
training program. It taught meto build rel ationships
with clients, versussimply focusing on sales.”

Itisthat history of relationship building that has
hel ped usgrow both within The Network and as
individuals. Nurturing client rel ationshipsand rel ation-
shipswith other representativesand specialistsare
stressed for interns’ success. “Y ou grow somuchinthis
program,” Dawn shares, by having experienced
representativeswho are so open—qgiving usthe chance
to speak with them, observethem, go on appointments
with them and do joint work withthem. That allows
Northwestern Mutual internsto gain avast amount of
knowledge.”

Investigate your internship and Financial Repre-
sentative career opportunitieswith the Northwestern
Mutual Financial Network by loggingonto
www.careers.nmfn.com. Thereyou can al so gauge your
own suitability for various self-employment business
opportunitiesby taking an on-line Self Employment
Screen (SES). Takethisopportunity to discover new
placesyou cantakeyour future. A

Thisarticlewasprovided aspart of theDelta Sgma
Pi corporate partnership program. Delta Sgma Pi
thanksthe Northwestern Mutual Financial Network
for their support of our educational programs.



Saving Now for a Future
Grand Chapter Congress

by Jeff Zych, Vice President-Finance

bnce being elected Vice President - Finance
or DeltaSigmaPi in Buffalo, I' vehad the
pportunity to personally visit with many

membersof our organization and share my thoughts
and excitement for what weareall about. | have
answered many guestions about Fraternity finances
and even given personal financial adviceto brothers
on everything from stocksto 401(k) and new
employeeinvestment decisions. Onequestion| am
repeatedly askedis*How can abrother afford the
expense of Grand Chapter Congress?’ Most of the
timel smilebecause many yearsago, | stoodthere
asking myself the same question and theanswer that

devel oped hasbecomerather legendary.

Back in 1991, Pete Bjelan, current North Central
Provincial VicePresident, and | returned fromthe
Washington, D.C. Congressand made apact to never
missanother Grand Chapter. Pete had been attending
since Dallas, in 1985, but Washington, D.C. wasmy
first. | washooked! | knew after that week that if | was
goingtoenrich my lifewithall Deltasig hasto offer, |
could never missanother Grand Chapter Congress.
With that, Peteand | opened abank account for the
sole purpose of funding our futuretrips. We pledged
to never stop payinginto thefund becauseit wasa
fund wewould useto pay for Grand Chapter
Congressesuntil wedie. At that time, money wastight
for both Peteand I, but we agreed that wewould each
pay $25 into the fund every month until the next
Congress. We even had other brothers committing to
contributetheir $25 portionto thefund. Suddenly, we
had four peopl e putting away acombined $100 per
month for 24 monthswhich meant whenwearrivedin
Anaheim, wewould have $2,400 to spend on the
wholeweek. Needlessto say Anaheimwasablast and
sincethen, thefund hasonly grown. Peteand | still

make our monthly depositsto theaccount andin Palm
Springs, our “grant” from thefund will besubstantial.

So how do you get such afund started so that by
thetime Congress comesaround you can have aton of
funwithout going broke? It all startswitha
commitment.

This fund is not being established by
the chapter.

Itisestablished by memberswho are committed to
attending Grand Chapter Congresses. Recruit other
brotherstojoinyouin establishing your own group
Grand Chapter Congressfund. Select peopleyou
know will want to go to Congresswhether the chapter
providestravel allowancesor not. Commitment at this
moment could befor alifetime, so select brothersyou
know are going to take part and want thelongest
Congressladder (Congress attendees may purchasea
|adder rung at each Congressto commemoratetheir
attendance. Theseladdersare connected together and
worn to show the number of Congressesattended.) in

Fraternity history.

Do not make the fund too expensive.

Today, Peteand | each contribute anincreased
amount to the account each month which hasrolled
over Congressafter Congress so we havealarge pool
of money. However, it all started back in 1991 at $25
per person. No matter what, Peteand | alwaysagreeon
the amount of the commitment. Whileit haschanged
fromoneyear to thenext, it has never becometoo
costly for usto contributeto.

Make a promise that you will
faithfully send your money to the
fund and NEVER get behind in
payments.

If the price per participant isnot too high, you
should not have people paying tothefund late. Set
rulesand follow them. 1f someone can not afford their
part, givethem their money back and build your fund
without that individual .

When Congress comes, agree on
allowances AFTER covering the
hotel room and make a simple
budget based upon after-lodging
costs.

No matter what, never sqguander money regardless
of how much you have. If you spend wisely and allow
thefundtoroll over, you already have ahead start on

thenext Congress.

Grand Chapter Congressisan event | wish every
brother could cometo and experience. Every time
Congressisheld, attendance growsand recordsare
broken. Moreand more brothersare discovering that
relationshipsand brotherhood are nourished and
cherished asaresult of Grand Chapter Congress. The
formal banquet at the end of theweekend isthe
highlight of an event deepintraditionandfestivein
nature. With Palm Springslessthan 16 monthsaway,
thetimeto start saving isnow becausethis Grand
Chapter Congresspromisesto beoneof thelargestin
our Fraternity’ shistory. Already, plansarebeing
finalized for one of the best weeksany attendee has
ever experienced. Thebest way | know to beapart of
itall isto savethrough commitment toaCongress
fund. Onceyoutakethetimeto plan how to get there,
youtakethefirst stepstoward being part of something
that will last for many yearsto come. Will you be part
of thetraditionin Palm Springs? Intheend, how long
will YOUR |ladder be? A

BETTER BY DEGREE!

Plan ahead and mark your calendar
for the 44th Grand Chapter Congressiin
Palm Springs, CA. At the beautiful
Marriott Rancho Las
Palmas Resort, this
August 13-17, 2003

eventis one not to
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miss!
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Taking Home Ddtasig Gold!

Penn State-Behrend
Two-time National Award Winner

T herecognition for winning
DeltaSigmaPi’ sOutstand-
ing Collegiate Chapter and
collegiate Outstanding Service awards
for 2001 went to one of the younger

chapterson the Fraternity’ sroster—Mu

Pi at Penn State-Behrend.

TheMu Pi Chapter wasfoundedin
Erieat Penn State-Behrend in 1991, and
intenyearshasproven to bean out-
standing chapter in many ways. Receiv-
ing therecognition of both the Out-
standing ServiceAwardfor Collegiate
Chaptersand Outstanding Collegiate
Chapter in 2001 provesthat themem-
bersof theMu Pi Chapter are committed
toexcellence—withintheir chapter and
for the Fraternity.

Chapter President Wayne Lauer
pointsout that ateam effort was crucial
tothe outstanding performance of the
chapter, which enabled themto receive
thesedistinguished awards. “ Theteam
effort,” saysWayne, “isakey factorin
having asuccessful chapter. We create
goalsfor the chapter at the beginning of
theyear, oneof whichisthenational
awards. Theeffort startswith event
planning and participation of each
brother. Whileall brotherswork onthe
serviceproject itself, some spend hours
taking photographs, talking with the
personnel that we are helping, and
building arelationship with each group
we choosetowork with. It doesn’t end
there, though—wehavebrothers
creating chapter newsl etter articlesand
working onthe awardspackets. Because
every brother takespartial ownershipin
our programs, everyonegivesone
hundred and ten percent.”

Inadditionto Brother Lauer, the
chapter’ scurrent executive officerswho
continueto lead the chapter to excel -
lenceare: Senior VicePresidentAnne
Havey, VicePresident-PledgeEducation
Jason Griffiths, Vice President-Alumni
Relations Shawn Pistner, Vice President-
Professional ActivitiesMichelle
Armstrong, VicePresident-Chapter
Operations ThomasKubiak, Vice
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President-Finance Jason Nottingham,
and Chancellor MernisAyala. Robert D.
Patterson, Penn State- Behrend, isthe
Chapter Advisor, and Golden Council
Member Larry Mroz, Penn Sate-
Behrend, istheDistrict Director.

Recognition of an
Outstanding Chapter

The Outstanding Collegiate
Chapter Awardispresented annually to
the collegiate chapter of DeltaSigmaPi
which, through their actions, best
exemplify the professional spirit of the
Fraternity. Thisyear theMu Pi Chapter
and the Nu Tau Chapter of the Univer-
sity of St. Thomaseach received the
award.

Brother Lauer describedthe
determination and hard work that went
intowinning thisprestigiousaward. “To
winthisaward, theMu Pi Chapter
excelledinanumber of areas. Thekey is
quality events. We could not havewon
without the support and dedication of
not only the brothersin the chapter, but
themany local and national alumni
volunteers.”

Toemphasizethework whichthat
support and dedi cation entailed, Brother
L auer enumerated thefactorsthat were
crucial totheMu Pi Chapter’ ssuccess.
“We had an outstanding professional
activitiesprogram, led by Niki Araway
and her predecessor, DeniseCressley. An
outstanding community serviceprogram
wasled by Curt L eitzinger. Jason
Nottingham directed the wonderful
recruiting events, and the unsurpassed
|eadership of our pledgeswas overseen
by VicePresident-PledgeEducation
Jeremy Meade.”

Whilekey membersof the chapter
had specific areasto which they contrib-
uted, Wayne acknowledges, “ All of the
memberslast year werein oneway or
another responsiblefor the success of
thechapter.” Healso recognizesthose
whosework helped Mu Pi receivethe

Accepting their awards from then Grand President Norm Kromberg, Mu Pi chapter takes time
to pose with their national leaders. Front from left: Cheri Ednie, Wayne Lauer, Kromberg,
Jason Nottingham, Tom Kubiak, Allegheny Regional Vice President Corie Schilberg. Back from
left: Sparky Graves, then District Director and current Niagara Regional Vice President, Jason
Griffiths, and then Northern Provincial Vice President Judith Briggs.

honor of boththe Outstanding Colle-
giate Chapter Award and the Outstand-
ing ServiceAwardfor Collegiate
Chapters. “ Jason Griffithswasin charge
of theawards packetslast year and did
anoutstandingjob,” Waynecontinues,
“and Clifford‘ Sparky’ Graves, District
Director at thetime and now our
Regional VicePresident, wasan
important factor over the past several
yearsin motivating the chapter towork
towardstheseawards.”

Thethrill of winning the Outstand-
ing Collegiate Chapter Award demon-
strated that the Mu Pi Chapter had
received therecognitionit deserved.
Waynedescribeshow he and the chapter
memberswho weredelegatesto the
2001 Grand Chapter Congressreacted
when they heard the news. “When the
winnerswere announced at Grand
Chapter Congress, thefiveof usin
attendance wereoverwhelmed with
prideand extremely honored! The
excitement washard to contain, and
most of the chapter knew of theaward
beforel could officially announceit.
Brotherswould approach meduringthe
dayspreceding the meeting and ask me
aboutit, aimost indisbelief. The chapter
wouldliketothank everyonethat
helped usalongtheway.”

Community Service
Inspired by Brothers

TheOutstanding ServiceAwardfor
Collegiate Chapterswastheresult, too,
of tirelesswork and asingle-minded
vision onthe part of the Mu Pi Chapter.
Brother Lauer describesthecompassion
that was behind thecommunity service
proj ectsthechapter completed which
led totheaward. “ Most of theeventswe
doarebecauseof abrother. Almost all of
the eventswe participatein areimpor-
tant to one or more brothers. In selecting
these events, the chapter getsa‘ bonus’
of not only helping the community, but
weget thefeeling that weare helping
someoneimportant to one of our
brothers,” hesays.

That fulfillmentissomething that
DeltaSigmaPi membershaveknown
sincetheFraternity’ sfounding, but one
that today isbeing discovered through-
out theworld after theterrifying events
of September 11,2001. AsAmericans
cametotheforefrontto giveinany way
possibleto help someoneinneed, this
type of volunteer and philanthropic
work werealready very familiar to
membersof the Fraternity. Inayear
when giving to othersand helpingone’'s
fellow man or woman took stage, Delta
Sigma Pi membershavelongknownthe



value of service--not only to thosewho
receive help, butinthestrengthand
compassion it fuelsinthosewho give.

Thisawardisfor outstanding
community, university, and Fraternity
service, presented to onecollegiate
chapter that planned and implemented
themost effectiveand comprehensive
programsof serviceto others. Publics
served caninclude: Fraternity members,
other professional groups, the School of
Business, studentsingeneral, faculty,
the university, neighbors, parents,
alumni, townspeople, and the Interna-
tional Fraternity anditsaffiliated
entities.

Thechapter organizedandimple-
mented many quality community
serviceand philanthropic eventsover
theyear whichled toitswinning the
award. Thoseeventsincluded:

* A diabeteswalk, for which chapter
members hel ped other volunteers
set up tables, unpack food, and
register participants

* Membersworked with the many
representativeswho attend the
university’ sannual job fair. “We
provided directions, set up tables,
handed out pamphlets, and aided
seniorsin creating 30-second self-
commercias,” saysBrother Lauer.

* Oneof thechapter’ sfavoriteeventsis
the Flagship Niagara, the reconstruc-
tion of Commodore Oliver Hazard
Perry’ sflagshipinthe battle of Lake
Erie, whichwascompletedinthe
summer of 1990. The chapter’ swork
onthishistoric project wasdescribed
as, “Wearedevel oping arelationship
with thoseinvolved by helping
preparethe shipfor thewinter inthe
fall, and getting it ready for the
summer tourist seasoninthespring.”

The chapter invited Republican State
Representative Phil English to speak
tothe campusjust dayshbeforethe
Presidential election.

“Weassi sted membersof APEX in
setting up for their annual conven-
tion, Lauer says’ APEX isalarge
conferenceheld at the Behrend
campusevery year. Theeventisfor
business majorsto participatein
lectures, workshopsand discussions
onvariousareas of business.

TheMuPi Chapter alsoassistedin
litter clean up around the campus.
“Asspring arrived and graduation

grew nearer, it wasour sincereeffort to

make the campuslitter freeto cel-
ebrate both wonderful occasions,”
Brother Lauer says.

Attending the 2002 Northeastern LEAD Provincial Conference, brothers from Mu Pi take time
out for a photo with their District Director Larry Mroz. Back row from left: Jason Griffiths,
Michelle Armstrong, Pat Mazur. Front row from left: Jen Miller, Wayne Lauer, Kelly Anne
Bateman, and Larry Mroz.

* TheMarch of Dimesisanother benefit
walk held at Presque I sle. The brothers
of Mu Pi collected donationsand
hel ped set up for the event.

DeltaSigmaPi isproudto recog-
nize such an outstanding chapter for its
continuouswork, not only to strengthen
theFraternity andinlivingitsvaluesto
the utmost, but for hel ping othersin
selflesswaysthat demonstratethetrue
meaning of brotherhood. We proudly
congratulatethe Mu Pi Chapter on
receiving these outstanding awards, and
for their continuingwork and dedica-
tionto make DeltaSigmaPi the out-
standing professional fraternity inthe
Greek world. A

“Thecommunity serviceinitiatives
wereunder direction of our Vice
President-Community Service Curt
Leitzinger. Hedid anextraordinary job
in planning and facilitating these
events,” Wayne adds.

PENN STATE - BEHREND

Penn State-Behrend, located in Erie, isafour-year and graduate college of The PennsylvaniaState
University. The College offersabroad range of academic programsallowing studentsto completea
Penn State degreein asmall-collegeatmosphere. Asaland grant and research institution, itisuniquely
positioned to advance the economic and social welfare of northwestern Pennsylvania

Thecollege' s3,800 studentsreceiveclose personal attention from faculty, and regularly engagein
research projectsand internships. The School of Businessat Behrend College providesstudentswith
high-quality undergraduate and graduate-level opportunitiesfor learning and conductsresearch
emphasizingissuesrel evant to businesspractices.

Inaddition, the School providesbusiness expertiseto northwestern Pennsylvaniaand thetri-state
region through avariety of outreach programs, including consulting, student internships, faculty-
supervised class projectsthat utilizeteamsof studentsas consultantswith businesses, and applied
research conducted with businessand community organi zations. I nternships, class projects, and
studies conducted by the school’ sapplied research centers provideimportant opportunitiesfor the
school to achieveitsvision of integrating itsteaching, research, and outreach missions.

YOU WON'T WIN IF
YOU DON'T APPLY!I

Remember ... all collegiate and alumni chaptersmay apply
for awardsfor their professional and service programs, or as
outstanding chapter or most improved chapter.

Receiveregional and national recognitionaswell ascash
awardsfor national winners.

Applications must be submitted by the July 1 deadline.
Compl ete award descriptionsand applications can befound
inthe Awards Guideat www.dspnet.org.
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Leadership that Makes a
Difference

Why Would You Follow You~?

by Patti Holmes,
2001 National Honorary Initiate

someonewho you would run

through wallsfor, thenyou
know it wasnot their technical know!-
edge or business expertisethat influ-
enced youto doyour best.

I f you have ever worked for

It wastheir desireto seeyou grow
and becomemorefulfilled. It wasthe
timethey took to stretch and challenge
you. Inthetrue sense of theword, they
mentored you. They madeadifference
inyour life. Thisisthegift of influence.
Thisisadeveloped|eader.

Effectivel eadership must build and
function on afoundation of integrity. In
thisarticle, wewill discussthekey
ingredientsto*leadershipthat makesa
difference” andwhat isrequired of
organizational |eadership today in order
to engagein continuousimprovement
and maintai n success.

After morethan adecade of
working asaconsultant with organiza-
tionsandtheir leaders, | am convinced
that |eadershipisdevel oped, not
discovered. Each of ushasthe potential
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todevelopintoanincredibly influen-
tial leader.

Thereareseveral key ingredients
to becoming asuccessful leader. The
first of theseisenhancing your own
self-esteem and the sel f-esteem of those
aroundyou. Building self-esteemis
thefoundation of your personal and
organi zational power. Y ouarerespon-
siblefor creating an environment where
self-esteem flourishes, and your
organizationwill, inreturn, be posi-
tively effected by this. When employ-
eesfeel good about themsel ves, they
perform better, their interpersonal
rel ationships are enhanced and the
resultisamoreeffectiveteam organiza-
tion.

A second ingredient to becoming a
|leader, not afollower, isto demonstrate
daily your values. Leadershipderives
power fromvaluesand correct prin-
ciples. It dealswithdirection, not
speed. With acommitmenttovision,
direction, valuesand purposes, leaders
inspireand motivate peopletowork
together.

Thefoundation of atrusting
relationshipisbelieving that the other
person hasintegrity, whichisdemon-
strated by meeting commitmentsand
keeping promises. Inordertobea
leader youmust build trust. Y ou must
also demonstrateintegrity because
without it you caninfluencenoone. If
aperson lacksintegrity, how canheor
shebetrustworthy? A leader with
integrity operatesfrom character, not
personality; isconsumed with sub-
stance, not style. Socratesremindsus,
“Thefirst key to greatnessistobein
reality what we appear to be.”

The 21% century leaderisa
pathfinder whosevisionrevealsnew
direction. Leadershipinthefuturewill
moreclosely reflect aprocesswhere

leaders pursuetheir vision through
seeking toinfluence otherstoward the
realization of their vision. Through
courage and persistence, leadershelieve
intheinvisible. They transform chal-
lenging situations. They makewhat is
into what might be!

L eadersmake connections. Getto
know your team members. They want to
know you! Know what they are doing,
what they planto do, what support they
need, and what their visionisof the
future. Through connecting, you are
better ableto engender confidenceand
competency.

A very important ingredient to
becoming aleader islearning to become
alistener. Theahility to beagood
listener demonstrates caring and respect,
buildstrust and confidence, encourages
information sharing, enhances
sel f-esteem and influence, creates

and step forward meansthat leadership
isnolonger exclusively top down; itis
multi-directional .

Asaleader, youserveyour fellow
human being becauseitistheright
thingtodo. Personal fulfillmentanda
sense of satisfaction aretherewardsfor
value-based service. Anenduring spirit
of serviceleadsto ahigher standard of
leadership, for it requiresthat it be
rooted invalues. Thiswill give purpose
toyour life. Respect follows.

Finally, thespirit of leadership
speaksto aleader asaservant, nota
master. With courage, hope, caring,
heart, |ove, compassion, cooperation,
and service, wechallengeourselvesto
be consumed withinfluencing others
significantly and powerfully. Theseare
not soft skills; these arethe skills of
touching the human spirit and devel op-
ing thebestin others. Ask yourself

“Thefirst keytogreatnessistobeinreality
what we appear to be.”
-Socrates

understanding, and all owsteamwork
toflourish.

L eadersarerequired to take chances,
torisk, to make mistakes, to reach out to
new adventures, andtolearn new
valuablelessons. They must also
welcome change, which may often seem
risky. By welcoming change, leaders
demonstrate and communicate energy in
anorganizationwith aspirit of flexibility
and openness. Peopleinorganizations
arein aconstant state of change—itis
your responsibility to serve, feel,
understand and respond to their chang-
ingworld!

Thereisaleaderinall of us. This
ability toinspire other peopleto step up

“Why Would AnyoneFollow Y ou?’ and
reflect onthevalueyou bring to the

rel ationship betweenleader and
follower. For you, theimpact can be

great! A

Patti Holmes, President of Holmes
Training and Devel opment, isthe2001
National Honorary Initiatefor Delta
Sigma Pi and an organizational
consultant and professional speaker.
She has spokento Fortune 500 Compa-
niesaswell as200 collegesand
universities. Patti iscommittedto
personal and organizational |eadership
effectiveness. She can bereached at
513-523-1394, e-mail at
patti @pattiholmes.comor you canvisit
her web site at www.pattihol mes.com.
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Some Thoughts on Ethics

An Enron-related cloud hovering over our profession is
addressed by a notable Deltasig

by Michael H. Mescon, Ph.D.

]?t when thingswerelooking
pfor thoseinlovewith the
any dimensionsof business,
weget hit with Enron. I’ m not referring
tothe collapse of thisbehemoth, but the
underpinningswhich were smoke,
mirrorsand unbridled chicanery. Once
again, businessethicsare at center stage

and every business personisinthehot
seat. Understand thisisnot simply a
challengeto the accounting profession,
but rather aclarion call demandingto
know who waswatching the store.
Simply stated, whereweretheleaders,
those wearing the mantle of administra-
tivestewardship? Althoughthequeryis
initsinfancy, many believethey know
wheretheleaderswere and what they
weredoing. No matter how thismonu-
mental messevolves, theethicsof
businessisdefinitely onthefront
burner.

Ethics—or thelack of —isnot
peculiar to business, but should be of
critical concernto every profession,
vocation, tradeor calling. No onegroup
hasamonopoly onrighteousbehavior.
Each hasitsshare of role modelsand
rogues. Nonethel ess, business people
often seemto beheldtoahigher

standard. Like Caesar’ swife, they are
expected to be above reproach. Frankly,
considering the stakes, thisisfair
enough and most in businesswould
agree and respond accordingly.

For centuries, economicactivity has
takenit onthechinaswell asother
anatomical locales. During the heyday
of the Roman Empire, the god of
commerceand thegod of thieveswere
considered oneinthesame, Mercury.
Playsand novel shavea most routinely
cast thebusinesspersoninalessthan
favorablelight. After all, Scroogeisnot
afavoriteand compared to others, heisa
good citizenwithaheart of gold. Alas,
inall too many instances, the business
person was mean-spirited, shady or
downright crooked. Takeyour pick. As
professors, practitionersor students of
business, we must recogni zethe exist-
enceof thisstereotyping and thusbe

absolutely certain doing what’ sright
and proper isthe bedrock of our
decision-making process.

Asateacher, I’ vealwaysattempted
to makethingsas simple and uncompli-
cated aspossible. Generally, students
appreciatethisapproachtolearning. |
opt for real lifeexamplesand vignettes
todocument andillustrate. The subject
of ethicsisno exceptionto my modus
operandi. Hence, | feel the essence of
ethicsisexquisitely capturedinthis
sage advicetakenfrom Leviticus: “Do
not pervertjusticewhenyou measure
length, weight or quantity. Y oumust
havehonest scal es, honest weights,
honest dry and liquid measures.”
Deltasigs, thereyou haveit, succinct, to
thepointand bull’ seye. A

Dr. Michael H. Mescon, Georgia
Sate, wastherecipient of the 2001
Deltasig Career Achievement Award.
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Alumni Chapters/SIGs speax

Cincinnati Alumni Chapter

With 2002 underway, we're
brai nstorming new ideasto keep people
coming back— and new ideasthat cost
littlemoney. We' realso rotating our
monthly activitiesbetween community
service, professional, and social events.
Eacheventisarecruiting eventthatis
targeted toward all alumni on our roster
and one of thethree collegiate chapters
inthe Cincinnati area.

In January, wetoured the new $46
Million Cintas Center sportsfacility at
Xavier University. InFebruary, the
chapter at Cincinnati invited ustojoin
themfor their professional speaker: Jeff
Wyler, founder of thefastest growing
private company in Cincinnati. Plans
for thecoming monthsinclude: April -
Queen City tour of Cincinnati (driving
self-guided tour), May - chapter
business meeting and dinner out, and
June- day-longroadtripto
Indianapolis Speedway or the Rock ‘N
Roll Hall of Famein Cleveland.

If you'reinterestedinreceiving
information about upcoming events
withtheCincinnati Alumni Chapter,
please contact Wendy Eilersat
weilers@celebro.comto get onthe
e-mail list.

Hawaii Alumni Chapter

Hawaii alumni brothers
participated inthe American Heart
Association’ shealthfair whileothers
did the HeartWalk and assisted brothers
fromtheUniversity of Hawaii at Hilo at
thewater station. Thealumni arealso
working toward establishing another
DeltaSigmaPi chapter at the University
of Hawaii at Manoa. Weactively
support theactivitiesof thecollegiate
chapter and enjoy meeting brothers
visiting our state.

Kansas City Alumni Chapter

TheKansas City Alumni Chapter
continuesitseffortsto further Fraternity
developmentinour area. Our
development includes: cultivating and
motivating leadership, chapter
programming, collegiateinteraction,
and social events.
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Our January business meeting
allowed usto make minor, but effective
changesto our chapter bylaws.

In February, wehad abowling party for
our alumni membersand invited the
collegiate chaptersinour area. ldeas
for cultivating chapter devel opment
andal unmi rel ati ons ver e shared—nbut
mostly the 30 brothersrepresenting the
alumni chapter, Kansas, Baker, and
Missouri-Kansas City hung out and had
fun! Our vice president-collegiate
relationsand recruiting continuesto
build groundwork with our region’ snew
collegiatevice presidents-alumni
relations.

TheKansas City Alumni Chapter
encouragesany collegiate brothersin
the Kansas City areathissummer to
joinusat our events. Our calendar and
other information can befound on our
web site at www.geocities.com/kcacdsp
or contact bethl osik@yahoo.com.
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professional activities, been part of
several community service projects,
assisted withthe 2001 Lifetime
Achievement Career Banquet and
participated in three national events.

TheEtaXi Chapter at Philadelphia
hel ped us celebrate thismilestone by
throwing apotluck dinner in our honor.
Thehome-cooked food was so good
that one alumni member swearsthey
must have gained five pounds. We' d
liketo thank the chapter for sucha
wonderful alumni event! With such an
amazing year behind us, we can’'t wait
to seewhere 2002 takesus.

St. Louis Alumni Chapter

In November 2001, the St. Louis
Alumni Chapter (SLAC) organizedthe
4™ annual Career Preparation Day for
benefit of the collegiate chaptersinthe
Gateway Region. Theevent washeld on
the Washington University campus,
homeof the AlphaChi Chapter. A total

Deltasigs from Kansas City Alumni Chapter; lota, Kansas; Mu Upsilon, Baker; and Nu Xi,
Missouri-Kansas City; enjoy a night of bowling. Regional Vice President Jeff Gallentine is seated

at front left.

For a complete listing of

al alumni chapters and

SIGs, go to page 22 or
check out our web site at

www.dspnet.org.

Philadelphia Alumni Chapter
ThePhiladel phiaAlumni Chapter
ishappy to announce the cel ebration of
our first birthday! 1t’shardtobelieve
thatit’ sonly been ayear sincethe
Philly Alumni Chapter becameactive
after yearsof un-franchised status. In
that timewe’ ve hosted numeroussocial
events, participatedincollegiate

of 60 brothersattended the event.

Each student received one-on-one
attention with alumni professional swho
gavethem adviceaboutimprovingtheir
resumes. Each student wasal so granted
a20-minute mock interview situation
with aninterviewer whoworksinthe
field of businessthat matched the
student’ smajor areaof study. Areasof

businesscoveredfor thisactivity
included accounting, banking, finance,
human resources, international
business, marketingand MIS. Thusthe
mock interviewsweretailored directly
totheindividual student’ sunique

needs.

Throughout theday, fivedifferent
seminarswerealso offeredtothe
students. Craig Floerke, Truman Sate,
investment broker trainer for Edward D.
Jones & Co., gaveapresentation about
investments, and strategiesfor
managing them. Karen Murray,
Missouri-S. Louis, another investment
broker trainer for Edward D. Jones &
Co., gaveapresentation about how to
sell yourself inaninterview situation.
Amy Mintner, Missouri-S. Louis,owner
of Traditions Special EventsLLC,
spoke about how to start your own
business. Karen Bess, Baker, benefits
analyst for Marsh USA, educated
studentsonthedifferent typesof
company benefit plansthey may
encounter intheir jobsearch. Lastly,
Mike Behr, Buffal o, business
devel opment manager for Xplane
Consulting, spoke about how to choose

acareer and/or company during your
j obsearch.

Thecost of t heevent was
conplete yuderwittenbytheS.
Loui sA unmi Chapt er. Theevent was
o feredtothestudentsfor anentryfee
of anewor usedarti cl eof cl othi ng.
Qrer 150cl ot hesi t emswer et hen
donat edt he next daytothe Godw | |
for distributi onthroughout thecity.

Theal unmi chapt er fi ni shedt he
dayw t habanquet at t hel ocal Dave
andBster’ srestaurant, werethey
enj oyedaMurder/ Myst ery D nner
Theat er show tocel ebratethe
Fraternity sFounders' Cay.
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Fados Special Interest Group

It all started out with an e-mail
about DeltaAirlines’ airfarespecial, $36
to Atlantafrom variouscitiesacrossthe
nation.

Ontheevening of January 10, eight
members (from all over the Northeastern
Province) of DeltaSigmaPi’ sFados
IrishPub SIG arrivedin Atlantafor a
quick getaway, andtovisit the original
Fados|rish Pub (which of coursewas
our first stop of thetrip). Thefollowing
day we agreed on touring the CNN
headquarters. Whilewaiting for our tour
tostart, wenoticedthesetupfor CNN’s
“Talk Back Live,” withthespecial
guest of the day being Sarah Ferguson,
the Duchessof Y ork. During the show,
one of thetopicsof discussionwas"Isit
too soon to make amade-for-TV-movie

about September 11th?” inwhich
Brother Aseronwasasked her opinion
because of her residencein Washington,
D.C. Not only wasthe highlight of the
show having Brother MariaAseron,
Roger Williams, inthe spotlight, but
also having the Duchessagreethat it
wasindeed “too soon.” The Duchess
was also kind enough to posefor a
picturewith our group.

Friday eveningwemet David
Attell, who has hisown show on
Comedy Central called “Insomniac.”

Y ou never know when you will watch
oneof hisepisodesand see some
Deltasigsplaying dartsinthe
background!

On Saturday, those of uswhodidn’t
have early flightstook atour of “The
World of Coca-Cola.” Thisshowedall
their different advertisementsfromthe

beginning of Coca-Colatill the present.
It al so showed some Coca-Colaproducts
that didn’t quite makeit (New Coke, for

ingance!).

The
end of
thetour
took us
toa
room
wherewe
could
sample
other
versions
and

flavorsof Coca-Colafrom around the
world. I think weall agreed that the
Americanversionisdefinitely thebest!
What a
wonderful
way to spend
36 hourswith
eight brothers.
Ournext
stop?
Wherever the
economical
airlinescan
takeus! A

Fados SIG brothers pose with Sarah Ferguson, Duchess of York
(center), at CNN headquarters in Atlanta. At left are Regional
Vice Presidents Kelli Smith and Corie Schilberg, and Golden
Council member Dave Hennel is at front right.

Twenty Delta Omega brothers, West Liberty
State, at their 30-year reunion in October
2001 at the Pennsylvania Trolley Museum
near Washington, Pa. The brothers were
given their own antique trolley to use for
the festivities. It made for a memorable day
full of sharing memories and rekindling
Fraternal bonds.

Do you recognize any of these Southern California brothers
posing with Past Grand President Bill Tatum (bottom left)?
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Check out these Florida State brothers, representing Delta Sigma
Pi at a student senate meeting.

el =
Deltasigs from Cal State-Fullerton chilling out
with an “honorary brother.”
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These Deltasigs set sail during the 20th Grand
Chapter Congress, September 1955, in Detroit.
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Volunteer Spotlight

Jennifer Wilcox isaninitiate of
DeltaEpsilon Chapter, NorthTexas, and
snow affiliated withtheDallasArea
Alumni Chapter. SheservesasDistrict
Director of BetaPhi Chapter at
Southern M ethodist University andisa
call center project manager with
ntecomin Addison, TX. Shehas
pttended anumber of national events
ncluding Grand Chapter Congressand
| EAD.

George Skrabaisaninitiate of
Lambda Chapter, Pittsburgh,and
servesasDistrict Director for Lambda
chapter. Heserved aschancellor for the
2002 Northeastern Provincial Council
meetingin Princeton, NJandis
employed asafinancial engineer with
WeatherWise USA, Inc.in Pittsburgh.
He hasattended many national and
regional eventsover theyears.

AngelaTwardy Burton isan
initiate of KappaPhi Chapter,
Valparaiso (IN), and hasserved as
District Director for KappaPhi since
1998. Sheisanew mother andis
business manager with Twardy’s
Radiator Shopin Dyer, IN. Brother
Burton has attended anumber of events
including Grand Chapter Congressand
LEAD Schools. Her sister, Nicole
Twardy White, isalsoaDeltasig
initiated at Purdue.

Jeff Berlat isaninitiate of EtaPsi
Chapter, Houston, andisnow affiliated
withthe Space City Houston Alumni
Chapter. Heservesaschair of the
Alumni Development Committeefor
the South Central Provinceand as
District Director for Chi Chi Chi
colony at Sam Houston Statein
Huntsville. Heisemployed in cash
management with Specialty Retailers,
Inc.inHouston, whereheliveswith his
wife, Joelle, a'soaDeltasig.

Deltasig Terminology and Statistics

Deltasig: Theabbreviationfor Delta
SigmaPi and the name of our magazine.
(DeltaSigistheabbreviationfor Delta
SigmaPhi, asocial fraternity.)

Recruiting: Theprocessused by

DeltaSigmaPi to promote membership
and invite business studentsto
scheduled meetingsand activities so
they may be considered for an
invitationto membership. (DeltaSigma
Pi doesnot usethe phrase“Rush”.)

Pledging Ceremony: TheDelta
SigmaPi Ritual meeting precedingthe

pledge education periodwhereinvited
businessstudentsor faculty are
presented with apledgepin.

Pledge:
1) Anagreement or offer tofulfill aneed
orobligation.
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2) A businessstudent or faculty
member who pledgedto DeltaSigmaPi
during aPledging Ceremony, but isnot
yet aninitiated member.

Collegiate Brother:Referencetoa
fully initiated member of DeltaSigma
Pi whoisenrolled in school and
matriculating towardsadegreein
businessor arelated field of business.
(Oftenacollegiatebrother isreferred to
asan“Active’. Whilethisisnot
incorrect, activesalsoinclude many
alumni brotherswho arevery “active”
in the organization.)

Alumni Brother: Referencetoa
fully initiated member of DeltaSigma
Pi whoisnolonger studying for a
businessdegree; onewho has
graduated, or withdrawn from school.
All faculty Deltasigsarealso
considered alunni.

L EAD: Leadershipand Excellence
Academiesfor Deltasigs, aprogram that
encompasses Provincial Conferences,
Schools, and the Ultimate L eadership
and Excellence Academy for Deltasigs
(currently known as L eader Shape®
Institute). These educational meetings
differinlength of theprogramandin
whether their primary focusispersonal
development or chapter devel opment.
Additional educational offeringsthat
arenot LEAD includeregional and area
conferencesplanned by local
volunteers. A Provincial Council
Meetingisnot aLEAD event, however
thesemeetingsare oftenheldin
conjunctionwithaLEAD Provincial
Conference.

Chapter Advisor: A Chapter
Advisor isafaculty member who
understandscollege policiesaffecting
student groups, aswell asDeltaSigma
Pi issues. Advisorsknow several chapter
memberson apersonal basisand are

often acloser connection to the officers
of the chapter than any other volunteer.

Did Y ou Know??
(asof April 1)

°Total Collegiate Chapters...
250

*Active Collegiate Chapters...
175

*Franchised Alumni Chapters...
49

*Deltasig Active Colonies...
9

*Total Deltasig Initiates...
192,395

*Membership with Valid Address...
135,207
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Deltasig’s Own Stacey Skidmore:
Miss Nebraska 2002

by Nancy Brewer

acey Skidmore, Nebraska-

maha, never imagined she

ould enter theworld of
glamour asamanagement student in her
senior year of college. Forging aheadto
graduation, shewasmaking plansfor
her upcoming business career when she
wasnominated by her chapter, Gamma
Eta, for Homecoming queen. Whena
representativefor theMissNebraska/
USA pageant saw the poster advertising
her Homecoming nomination, heasked
her to be acontestantinthe Miss
Nebraskapageant.

Initially, Brother Skidmoredidn’t
takethesuggestion seriously. “I
thought, ‘| don’t do beauty pageants,’”
shelaughed. “‘I’'mabusinessmajor.’”
But afriend urged Stacey to enter the
competition. Stacey decided to do so,
never dreaming the adventurewould go
any further.

“1 approachedit likeabusiness
decision,” she sayswith her characteris-
ticcandor. “1 debated the prosand cons,
and decided it would beaonce-in-a-
lifetime opportunity.”

ToBrother Skidmore' ssurprise, but
certainly not that of her friendsand
brothers, shewon the MissNebraska
competition held in Norfolk on Decem-
ber 7,2001. Now thereigningMiss
Nebraska, sheisontothe MissUSA
pageant asthe official delegate of her
state. Sheispostponing her education
onesemester tofulfill her obligationas
MissNebraskain 2002, but plansto
returnto school inthesummer, and
eventually obtainher MBA.

Stacey laughsat the unexpected
turnshehastaken, saying, “Likeme, my
parents, who were at the Miss Nebraska
pageant, didn’t expectittogothisfar.
They used up all their rollsof film
taking pictures of meinthe preliminary
rounds, aswedidn’timaginel’ dend up
being crowned. When | won, | hadto
get copiesof photosof thefinal crown-
ing fromother people!”

It snot hard toimagine Stacey as
thewinner. Sheisastrikingly beautiful
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womanwithabright smile, brilliant
blueeyesandlongbrownhair. Y et she
isadamant about downplaying her
looks and emphasizing that intelligence
isthemain attribute shevalues, and one
which shefirmly believestheMiss
Nebraska/USA pageant doesaswell. “In
today’ sheauty pageant, thejudgeswant
beauty and brains,” shesays.

Althoughit would appear that the
worldsof businessand beauty have
littleincommon, Stacey hasfound that
her businesseducation and her Delta
SigmaPi experienceserveher well in
thisnewest roleasbeauty queen. “You
haveto be abletofocusamong many
distractions,” shesaysof thepageant.

“Y ou need to have confidencein
yourself, and proveto thejudgesthat
youarethe'best candidatefor thejob,’
sotospeak—not unlikeajobinterview.
They want qualified, intelligent women
inthisrole.”

Stacey saysmembershipinthe
Fraternity honed her interpersonal skills,
whichwereinvaluableduringthe
competition. “Y ou haveto know how to
work anaudience,” shesays, “and
thankstotheleadership skillsl’ve
acquiredin DeltaSigmaPi, | had the
confidencetodothat. | hadtobeable
to professionally present myself,
introduce guests, and interact with the
local businesspeople.”

Sheknows, too, that she hasthe
ability to perform under stressful
situations, especially after her pageant
experience. “There’ snothing more
stressful than walking out on astageina
swimsuit infront of hundreds of people!
That gave methe confidenceto know
that | can do anything,” sheasserts.

Asaresult of thetitle, Stacey has
received many prizes, including $500
worth of make up from Models Prefer,
$1,500in cosmetic dentistry, luggage
fromJ.C. Penney, and prizesfrommany
of thelocal businesses. “Everyonewas
overwhelmingly generoustothe
pageant promotersand contestants,”
says Stacey. Shealso getsto keep her
official crown and sash, wonderful
mementoes of her reign.

Stacey hasfound aspecial
causewithin the pageant, too—
advocating for early detection and
prevention of breast and ovarian
cancer. Stacey’ smother, Anne, is
inremission from breast cancer,
having battledit over the past
year. “ltwasreally special to have
my mom at the pageant,” she says
warmly. “My winning thecrown
wasawonderful endtoabad
year.” Now, asMissNebraska,
Stacey plansto speak about the
importance of early cancer
detection. “I havetheopportu-
nity to promote causesthat | feel
very strongly about. Inaddition,
I’mvery proud of my state and
honored to represent Nebraskain
theMissUSA pageant.”

Shelaughingly recalls
meeting somefellow Nebraskans
inthe Chicago airport after
winningthecrown. “They were

Brother Stacey Skidmore, Nebraska-Omaha, competed
in the Miss USA pageant in March 2002. Active in the
chapter, she has held several offices--and reluctantly
declined election as president to meet her Miss
Nebraska obligations.

enthusiastic Husker fans, and |
gavethem autographed pictures

as| waitedfor my luggage,” shesays,
attesting to the camaraderie shehas
alwaysknown asanative Nebraskan.

Just asimportantly, DeltaSigmaPi
has provided that same support to
Stacey throughout college. After
pledging the chapter, she became pledge
classtreasurer. Thenext year, shewas
thefirst vicepresident-alumni relations
for her chapter, aposition shetruly
loved. Last semester, shewasvice
president-professional activities, andthe
night beforethe competition shelearned
shehad been el ected presi dent of
Gamma Eta. Sadly, shehadtodecline
after winning theMissNebraskacrown,
but says, “| wastruly honored to have
been el ected chapter president.”

Asfor thefuture, Stacey iskeeping
her eyeon her businessplan. “After
graduation, | plantowork for corporate
America. Therearemany opportunities
inOmaha—theFirst National Bank,
Mutual of Omaha, and many other
businesseswhere | would havethe
chanceto grow and meet my goals. |
never want to be content to stay wherel

am. | alwayslook to moveto ahigher
level of personal and professional
growth.”

TheMissNebraska/USA pageant
has opened another door. “I havehad a
couple of modeling offersasaresult of
the pageant,” shesays. “If thereissome
way | couldintegratethoseinto my
businesscareer, | will, butitwill be
‘back tobusiness' for mewhen | return
toschool.”

Stacey, unexpectedly, got the
chanceto meet alarger-than-lifefigure
intheworld of big business, Donald
Trump. “I met him at the party that was
held after the competition. Hemet my
parents, and hewaswonderful—areal,
down-to-earth person, whichisrefresh-
ingtosee. | toldhimI”m not thetypical
beauty queen. | don’t read fashion
magazines—I read businessjournals,”
Stacey sayswithalaugh.

MissNebraska/USA and Deltasig
Stacey Skidmoreisready tofacethe
future knowing the unexpected turn her
lifehastakenwill serve her well, no
matter what path her futureholds. A
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Alumni .o

Jonathan Heller, Adelphi,isa
district manager with Innovation
Luggagein Greenwich, Conn.

L auraRosenthal Effron, Albany, is
inthe Catastrophe M anagement
department of Markel/Essex Insurance.
ShelivesinRichmond, Va., with her
husband Gary, son, Jordan, and two
daughters, Rebeccaand Arielle.

David Morrill, Americas(Puebla,
Mexico), isthe president of JOSTENSde
Venezuelain Caracas.

Norman Neill, Arizona, isthe
President and CEO of Tecon Interna-
tional LLCinLasVegas.

Jeffrey Somers, Arizona, isan
executiveteam leader with Targetin
Tucson,Ariz.

Todd Gibbons, Arizona State, isa
Sr. RSSinMarket Devel opment for
Merck Co., Inc.inChandler, Ariz.

GaryA.Gregg, Arizona Sate,
recently retired asaninformation
systemscontrolsmanager in Reserve
Bank Operationsand Payment Systems
for the Board of Governorsof the
Federal Reserve System. Heserved 14
yearsat the Federal ReserveBoard. In
addition, Gary servedintheUnited
States Army and wasthe datasecurity
officer for Washington Computing
Center of the Department of Agriculture.

LisaHiser Harrington, Ball Sate,
wasrecently promoted tovicepresident
of educationfor theFloridaAssociation
of InsuranceAgents(FAIA).

Mark Hulskotter, Ball State,isa
store manager with Sherwin Williamsin
Indianapolis.

JamesVanHorn, Barry,isa
network manager withthe Turner-Austin
Airport TeaminMiami, Fla. wherehe
livesin hisnew homewith 15-month-
oldson, JamesRiley.

LawrenceHeilbronner,
Binghamton, wasrecently promoted to
vice president-chief financial officer of
The CanandaiguaNational Bank and
Trust Company. Heismarried andlives
inBrighton, N.Y . with hiswife, Laura,
and three children.

Charles Sachs, Binghamton, isan
applicationsmanager with Alliance
Consultingin Philadel phia.

Adam Kratzert, Bowling Green
Sate, isasenior financial analyst with
Parker Hannifin Corporation. Recently
transferred to Cleveland from Lexing-
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ton, heand wife Lisaare expectingtheir
firstchildinMay.

Stephen Schindler, Bowling Green
State, isadistrict director with
MEDIACOPY,inLouisville.

Andrew Grabon, Buffalo, recently
becameageneral manager traineewith
BlueBeacon International in El Paso.
Histraining will last 12-18 monthsat
whichtimehewill relocatetorunhis
ownlocation.

Robert Myers, Buffalo, was
recently promotedto network engineer
withILX Systemsin New Y ork.

MarisaHavskjold, California-
Dauvis, isasenior businessoperations
projectsanalyst withBoeinginLong
Beach, Calif.

Chrigtine Stabe, Cal Poly-San Luis
Obispo, isan estimating administrator
with Granite Construction Company in
Sacramento.

Ivan Pernudi, Cal Poly-Pomona, is
alogisticsanalyst with C. H. Robinson
Co.inOrange, Cdlif.

LauralL aBorde, Cal Sate-Fresno,
isanaccount executivewith ACNielsen.
Sheworksonsiteat NestleUSA in
Glendale, Calif. providing market
researchinsightsfor thesalesteam.

Alison Wells, Cal State-Fresno, isa
manager of |Sclient serviceswith
Community Medical CentersinFresno,
Calif.

Richard Lanzner, Cal State-
Fullerton, recently relocatedto Ft.
Belvoir, Va wherehewaspromotedto
systemsadministrator with Eagle Group
International, Inc.

Steven Perez, Cal State-Fullerton,
isaresearch analyst with Farrand
Research Corp. inLong Beach, Calif.

DennisGibson, Cal State-Sacra-
mento, isabroker with AmeriPlanUSA
inWoodburn, Ore.

ThomasJohnson, Cincinnati, isa
|oan review specialist with National
City Bankin Cleveland.

Christopher Prezioso, DePaul,isa
second vice president with Northern
Trust Company in Chicago.

VickiVanVleet, Drake, isatax
analyst with Plexus Corp. in Neenah,
Wis.

Joseph Sharp, Duquesne, isa
manager withErnst & YoungLLPin
Pittsburgh.

DennisYurochko,
Jr., Duguesne, was
recently ordained a
deacon by The Pontifical
North AmericanCollege
at the Patriarchal Basilica
of Saint Peter inthe
Vatican City.

ChinweObianwu,
East Tennessee State, isa
cost management
consultant with Broad
Marginin Alpharetta, Ga.

JamesFloyd, Ferris
State, isanengineer with
CompuwareCorpin
Farmington Hills, Mich.

ErinHolbrook,
Florida Southern, isa

Jennifer Lallo, District Director at Cal State-Chico and proud
Deltasig, strikes a pose during her three-week cruise, last
January, to the Antarctic peninsula.

front desk manager with
Marriott International in Boston.

LisaThompson, Florida State,isa
consultant with Accenturein Tallahas-
see.

M ahan Hosseini, GeorgeWashing-
ton, isananalyst with Lehman Brothers
inNew Y ork.

Michael Larson, Georgia,isa
senior corporate service analyst/bank
officer withWachoviain Jacksonville.

Fred Hedges, Jr., Georgia State, is
therecent recipient of the GeorgiaState
University Alumni AssociationDistin-
guished Achievement Award, oneof the
university’ shighest alumni honors.

Shannon Flagler, GrandValley
State, isafinancial aid officerwith
Baker Collegein AuburnHills, Mich.

Heather Shepard, lllinois,isa
senior financial accountant with Equity
Office Propertiesin Chicago.

William Strnad, Illinois State, isa
vice president, senior investment
consultant with Bank One Private Client
Servicesin Chicago.

Kenneth Wells, Indiana-Purdueat
Fort Wayne, isamaintenancetechnician
withNorth AmericanVanLinesin Fort
Wayne, Ind.

L ance Oexman, Indiana State, isa
regional salesmanager withMatthews
International inDallas.

MiaCheeseman, lowa, isamarket-
ing representative with Newell/
Rubbermaidin Richmond, Va.

Peter Diebdl, lowa, recently started
the MBA program at the University of
Tampa. Hisexpected graduation dateis

December 2003 and hisconcentration
will bein management.

Rob Stephenson, lowa, isinsales
withAllied InsuranceinDesMoines.

Rachel Duschen, lowa Sate, isan
independent beauty consultant with
Mary Kay Inc.inAmes, lowa.

Nicole Gruenebaum, James
Madison, isacatering salesmanager
withthe Austin Marriott at the Capitol
inAustin.

Marlon Goodwin, Kansas, isa
trading analyst with Williams Energy
Marketing & Tradingin Tulsa

Bryan Griffin, Kansas, isaclient
servicedirector with Resources Connec-
tioninOverland Park, Kan.

Robin Hatt, Kansas, isanadminis-
trativeassistant with TheMission Bank
inMission, Kan. Sheiscurrently at
Johnson County Community College
pursuing anursing degree.

Christy Porter, Kent Sate, ison
thetrading teamwith Oak Associatesin
Akron, Ohio.

JoshuaWolfrum, Kent Sate, isa
financial specialist for Progressive
InsuranceCo.inMayfieldVillage, Ohio.

Roland Howell, Lamar, isapartner
with Foundation Technologies, LLCin
Asheville,N.C.

Patricia Dubea, Louisiana State, is
afinanceofficer withtheDistrict
Attorney of New Orleansin New
Orleans.

Christopher Langlois, Louisiana
Sate, istheowner of TimeSaver
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Delivery, anew dry cleaning pick-up
anddelivery serviceinDallas.

Samira Salman, Louisiana State, is
asenior associatewith Andersenin
Houston.

ClydeTull, Louisiana State, isan
actor, model, andretired Army Colonel
currently livinginLosAngeles. His
most recent acting accomplishment was
asthe" motormouth out-of-towner” in
the Budwei ser Super Bowl commercial
entitled“How Ya Doin’”.

Steven Willis, Louisiana State, isa
professor at the University of Florida
Collegeof LawinGainesville.

Jennifer Markham, Louisianaat
Lafayette, isatax associatewith Arthur
Andersen LLPinNew Orleans.

Kevin Furr, Lynchburg, isabroker-
dealer examiner with State Corporation
Commission-Division of Securitiesin
Richmond,Va.

Timothy Phelan, Lynchburg,isa
human resources manager with Jantek
Industries, LLCinMedford, N. J.

Richard Blankenship, Maryland, is
atax manager with Williams, Cox,
Weidner, and Cox in Tallahassee, Fla.

Mary-Eileen Haim, Maryland, is
the co-owner of Private Homesfor
PrivateVacations, Inc.in St. John, Virgin
Islands.

Alisa Oswalt, Memphis, worksfor a
marketing servicesanalyst company in
Phoenixville, Pa.

Robert Ball, Michigan, isa
financial advisor withMerrill Lynchin
Toledo.

C. DaveUrbanski, Minnesota, is
the CEO of Hensel Financial in
Oceanside, Calif.

Tracy Gilliom, Mississippi,isa
technical analyst with Federal Express
inCollierville, Tenn.

LauraTaylor, Missouri-Columbia,
isan accounting manager with the St.

L ouisRegiona Chamber & Growth
Association (RCGA) in St. Louis.

Patrice Ross, Nebraska-Lincoln, is
ahuman resourcesrepresentativewith
GESExposition ServicesinLasVegas.
Sherecently graduated fromthe
University of Nebraska-Lincolnwitha
Master of Artsdegreein Management.

L eah Bagby, New Jersey, isa
marketing coordinator with TheUnion
Labor Lifelnsurance Company in Mt.
Laurel,N. J.
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Hector Castaneda, New Mexico
Sate, isarealtorwith Tarbell Realtors
inUpland, Calif.

NemanjaK ovac, New Mexico
State, istheDirector of I nternational
Affarsfor PAN-TRGOVINA d.o.0.in
Novi Sad, Y ugodavia.

Jason Roach, New Mexico Sate, is
asecurity analyst with Burlington
Resourcesin Fort Worth, Texas.

Andrea Schrum, New Mexico
Sate, worksininternational patient
financial serviceswiththeMayo
Medical Center in Rochester, Minn.

Susan Barrett, North Carolina-
Greensboro, isanaccountantwith
Daniel, Ratliff & Co.in Charlotte, N.C.

April Bebee, North Texas, isa
human resourcesassistant with Saralee
Bakery Groupin Carrollton, Texas.

An-Zu Wang, North Texas, isan
accountant with TXU Energy Tradingin
Dallas.

TheresaDrew, Northern Arizona,
wasrecently promoted as managing
partner of Deloitte & Toucheinthe San
Diegooffice.

Kelley Compton, Northern
Colorado, isaninvestment service
representativewith T. RowePricein
Colorado Springs, Colo.

Sean Clark, Ohio Sate, isaplant
buyer with OwensCorningin Kansas
City.

DouglasSmith, Jr., Ohio State, isa
senior environmental planner with OK
Regional Council of Governmentsin
Cincinnati.

David Perry, Oklahoma, isa
district manager with RGISInventory
Specialistsin OklahomaCity.

David Vesdy, Oklahoma, isasenior
internal auditor withthe Boston Stock
Exchangein Boston.

Vicki Karn, Oklahoma State, isa
coordinator with Thrifty Rent-A-Carin
Tulsa, Okla. andwasrecently married to
Robert E. Hibbert.

AngelaRosenquist, Pacific, is
earning her MBA fromthe Pacific
Eberhardt School of Business, broad-
casting volleyball and baseball on TV
andradio, volunteeringfor United Way,
and working asthecoordinator of
Alumni and Donor Relationsfor the
ThomasJ. Long School of Pharmacy
and Health Sciencesat the University of
thePacific.

Conchita Dixon, Penn State-
Behrend, isaservicespecialistwith
TIAA-CREF in Philadel phia.

Geor ge Skraba, Pittsburgh, isa
financial engineer with WeatherWise
USA, Inc. in Pittsburgh.

Brian Roell, Purdue, isafinancial
representativewith Northwestern
Mutual Financial Network in Milwau-
kee.

ThomasBoyd, Rider, isavice
president at AlbemarleFirst Bankin
Charlottesville Va.

Rev. Geoffrey Coallis, Rider, isnow
thevicar of St. Peter’ sat-the-Light
Episcopal ChurchinBarnegat Light,
N.J.

Jason Morais, Roger Williams, isa
senior technol ogy consultant with
Inrange Technol ogies-Global Consult-
inginWaltham, Mass.

AmeliaNieto-Duval, . Mary's,
wasrecently hired asthegrants special-
ist for Northside Independent School
District (NI1SD) in San Antonio. She
recently wroteagrant for NISD special
education studentsand the District was
awarded $1.3million.

CharlesGehring, San Diego, isthe
director of investment management with
Insight Capital Research & Manage-
ment, Inc.inWalnut Creek, Calif.

Carol Lam, SanDiego Sate, isan
accounting manager with Red Envelope,
Inc. in San Francisco.

Carly Dartez, San Jose Sate, isan
accountant with Com21in Milpitas,
Calif.

Mary Jenkins, Savannah Sate, is
the president/CEO of Creative Coordi-
nating in Columbus, Ohio.

Todd Shriver, Shepherd, works
with PelicanMarineCenter, Inc.in
Hudson, Fla., handling boat sales.

Kevin Lomax, South Carolina, isa
research assi stant professor withthe
University of Kentucky in Lexington.

Per Ostre, South Dakota, isastaff
consultant with Deloitte& ToucheLLP
inMinneapolis.

Michael Borelli, South Florida, is
thedirector of saleswith DeLage
Landen Financia ServicesinWayne, Pa.

Jennifer Crocker, South Florida, is
aregistered representativewith Ameri-
canGeneral Securities, Inc.inPalm
Harbor, Fla. Shewasrecently engaged to
Todd Tanck, afellow alumnusfrom
Tampa.

Bonnie Chiu, Southern California,
isafinancial servicesassociatewith
Prudential Financia inIrvine, Calif.

Adam Smith, Tampa, isanassistant
controller with Cox’ sWholesale
Seafood, Inc.inTampa

Julieanna Gild, Tennessee, isa
senior dataterritory manager with
IntermediaCommunicationsin Nash-
ville.

Joe Heredia, Texas-El Paso,isa
sole proprietor with Joe D. Heredia, CPA
in Bonham, Texas.

Dawn Hollister, Texas-El Paso, isa
network operationsmanager with Miles
Group, aUPS company in El Paso.

MinervaNajera, Texas-El Paso, is
atax assistant specialist withthe Texas
State Comptroller of Public Accountsin
Austin.

Donald Cardinal, TexasA& M-
College Sation, isanassistant vice
president with Bank of Americain San
Antonio.

Donald Grotjan, Truman Sate, is
an accounting specialist withthe St.

L ouisRegiona Chamber & Growth
Association (RCGA)in St. Louis.

Ingrid Schulz, Valparaiso,isan
underwriting supervisor with Kemper
Insurance Companiesin Jacksonville.

Annal ester, VirginiaTech, isan
assistant manager withAppleGold
Groupin Concord, N.C.

John Braden, Washburn, isalead
engineer withMITRE Corp.inMcL ean,
Va

Zubair Shah, WayneSate-Detroit,
isasenior consultant with Synygy, Inc.
inConshohocken, Pa.

Virgil Kinder, Western Illinois, isa
senior account executivewith Bullet
Freight SystemsinHinsdale, I11.

Ricky Green, Western Kentucky, is
anaccounting supervisorwithLOC
Federal Credit Unionin Farmington
Hills, Mich.

Jeffrey Rinvelt, Western Michigan,
has been named director of information
technology withArdestaLLCinAnn
Arbor, Mich.

JesseWetzbar ger, Western Sate,
isaPA/Financial TeamwithURS
Corporationin Denver.

Kimberly Gilbride, Wisconsin-La
Crossg, isanaccounting/officemanager
with Prism Marketing Servicesin
Appleton, Wis.
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Alumni Chapters cowacrus

Franchised Alumni Chapters

This list includes chapters that have franchised for the 2001-2002 fiscal year as of March 20, 2002.

Alabama

Birmingham

Nicole Brogden
nbrogden@hotmail.com

Greater West Alabama
Lee James
205-654-2282

Arizona

Phoenix

Susan Rief

susanrief @hotmail.com

California

Alcatraz

Joseph Riego
dsp_alcatraz@yahoo.com

Fresno-Central Valley
Alison Wells
amwells@aol.com

Inland Empire
Patti LaMarr

Connecticut
Lesley Ross
thetai otaB02@yahoo.com

Florida

Pensacola
Christopher Woodard
cormw@yahoo.com

Tampa Bay
Todd Shriver
tjshriver@go.com

Georgia

Atlanta

Gina Oleksinski

gina.oleksinski
@prudential.com

Hawaii
Clayton Chong
cechong@aol.com

Illinois
Chicago

paamarr@postoffice.pachell.net Joseph T. Ward

LongBeach
Anje Castro
sapphire3_77@yahoo.com

Los Angeles
Michael Hildebrand
michael 216@earthlink.net

Orange County
Stefen Perez
stefen@iname.com

San Diego
Deborah Barry

deborahK Barry @hotmail.com

Slicon Valley
Libby Rowley
Irowley700@aol .com

Colorado
Denver
Larry Carr

wardjos@aol.com

Indiana

Indianapolis

Corey Arashiro

coreyA @firstindiana.com

Northwest Indiana
John Henik
jhenik@jvhenikinc.com

Kansas

Kansas City
Elizabeth Losik
bethlosik @yahoo.com

Kentucky
Louisville

Robert McGonnell
rmdsp211@aol .com

Louisiana
Lafayette
HeatherAlbritton

denverrealestate@earthlink.net halbritton@lus.org

Rocky Mountain
Scott Brubaker
sbrubaker@extant.net

New Orleans
RebeccaRemetich

Maryland

Baltimore

Bryan McMillan

bal tdeltasigs@yahoo.com

Massachusetts

Boston

Nick Steinkrauss
rsteinkrauss@yahoo.com

Minnesota

Twin Cities

Jodi Schoh

jodi.schoh@
culliganwater.com

Missouri

Kansas City
Elizabeth Losik
bethlosik @yahoo.com

<. Louis

CynthiaBehr

Cynthia.Behr@anheuser-
busch.com

Nebraska
Greater Nebraska
Dan Davis

Cincinnati
AndreReich
andre_reich@hotmail.com

Cleveland
Michael Losneck
mike@mecca-ad.com

Columbus

Rusty Stratman

rstratman
@columbus.rr.com

Oklahoma
Rene Capron
918-747-5787

Pennsylvania

Erie

Nunzio Martin
nunz112@excite.com

Philadelphia
Renee Stewart
Margjade77@hotmail.com

Pittsburgh
Julie Halas
halasj| @stargate.net

ddavis@tel ec-consulting.com

Nevada

Serra Nevada
AngelaCook
Notatwinkie@hotmail.com

New York
Upstate New York
David Hennel
david@hennel.net

Western New York
Christopher Joy
Chris.p.joy@usa.xerox.com

North Carolina
Piedmont
Nicholas McGalliard

nmcgalliard@dot.state.nc.us

Raleigh/Durham
Heather Faulk
919-493-6259

rebecca.remetich@dciinc.org Ohio

Akron-Canton
Alan Brunton
330-274-2232

Texas

Dallas Area

Brian Powell

bdpowell @hotmail.com

Houston
Jeff Berlat
jeffberla@mindspring.com

Virginia

Central Virginia
John Cookson
cooksonj @aol.com

Northern Virginia
Christian W. Galoci
cgal oci @email.msn.com

West Virginia
Shepherdstown

Dawn Freed Pitzer
FreedVolley22@aol.com

Wisconsin
Milwaukee
Chris McArdle

chri s@tr‘eramwmm

FADOS

Deltasig Huskers FANS

SIG Contact List

Special Interest Groupswithin Deltasig

Norm Kromberg
Scott Sabol

402-493-4982
dspeastcentral @aol.com

For information about alumni chaptersor a SIG group, contact:
cherylm@dspnet.orgor (513) 523-1907 ext 244.

www.dspnet.org

TheDELTASI G of Delta Sigma Pi

Chartering anew chapter: Inorder to be awarded an alumni chapter charter,
thefollowing must be submitted to the Central Office: apetition to charter, a

chartering fee of $25, alist of officers, and aroster of 10 memberslivinginthe
general locale. Previously chartered chapters are required to franchise annually.

Franchising an existing chapter: To be recognized continuously as an alumni
chapter of Delta Sigma Pi, the chapter will need to completefranchising
requirements between April 1 and June 30 for an upcoming fiscal year. For
example, to be recognized for the July 2002 — June 2003 fiscal year, requirements

must be completed by June 30, 2002.

Eranchising requirements:

* Submit aroster of current chapter members (National Bylaws
require aminimum of 10 membersliving in the same general locale.)

e Submit aList of Officers(FormL)
* A Franchising Fee of $25

* Chapter Bylaws must be on file at the Central Office
¢ A Charter Renewal Fee of $25 (if franchising has|apsed for the

chapter)

« Aliability insurancefee of $50

Local Area Alumni Contacts

Asheville, NC
Austin, TX
Bowling Green, KY
Central Florida
Champaign, IL
Charlotte, NC
Columbia, SC
Detroit, Ml

El Paso, TX

Ft. Wayne, IN
Knoxville, TN
Long Island, NY

Nashville, TN
Northern/Central, NJ
North Florida
Portland, ME

Portland, OR
Sacramento Valley, CA
San Angelo, TX

San Antonio, TX
Savannah, GA

Seattle, WA

Soux Falls, SD
Tallahassee, FL
Tucson/Old Pueblo, AZ
Upper Ohio Valley, W
Victoria, TX

West Hollywood, CA
West Palm Beach, FL

INTERNATIONAL
Japan

London

Alfred White
Ben Templeton
Mandy Hanson

DarleneFountain
Christopher Aubrey

DonnaZachman
Buck Fulmer
Kyra Wilson

Miguel Gonzalez

Jennifer Woods
Tom Groot

Guy Dorsainville

David Brooks
Jason White
AudreyAlena
Patrick Cotter
Andrew Harnish

Stephanie Parrish

LeAnn Criswell
David Schoen
Romona Saussy

Shamone Stephenson

TerisaHeiman
Eileen Jones
Charles Farrow
Amy Balog
TheresaKacer
Adrian Avalos
Rocco Ranaudo

Masato Honda

Ashok Arora

awhite@NBA.com
512-442-0715
270-358-0492
407-275-0052
217-234-2385
dszachman@earthlink.net
803-791-5566
313-527-1972
915-494-0364
jwoods592@yahoo.com
Mstng501@yahoo.com
gayatachew.dorsainville
@compag.com
615-791-9205
Jason@idigjesus.com
904-880-2753
207-767-6500
503-279-1798
916-383-2127
915-947-1354
210-861-4256
912-236-3115
253-858-5712
605-362-8840
850-875-4822
520-881-5097
304-336-7399
773-977-0393
323-462-4814
561-582-0444

masato_honda@mvh.
biglobe.nejp
bertela@yahoo.com
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Bits

Mergers

Jeff Friedman, Arizona
Sate, onApril 20, to Jocelyn
Rosenthal. Thecouplelivesin
Austin, Texas.

Laura Scaliseto Stephen
Zoglman, both Bellarmine, on
September 8, 2001. Thecouple
livesin Louisville.

Andrew Smithto Sarah
Bower, both Cal Poly-San Luis
Obispo.

Leah K. Davis, Central
Missouri State, on March 24, to
Christopher Meyer. The couple
livesinWentzville,Mo.

Shirley Driver, Colorado
Sate, onNovember 21,2001, to
Freddy H. Agustin. Thecouple
livesinPineville, N.C.

Heather M cDonough to
Michael Shepard, bothIllinais,
onJanuary 12. Thecouplelives
inChicago.

KatieKelley, lowa, on
October 13,2001, to Kent
Karnes. Thecouplelivesin
Washington, lowa.

Summer Sklenar,Ne-
braska, onNovember 17, 2001,
to Scott Franco. Thecouple
livesin Omaha.

Joan MariaDoughertyto
Brian LewisKirkpatrick, both
Penn State-Behrend, on June 30,
2001.

Paul M ezzetta, San Jose
Sate, onJune9, to TessAcoba.
ThecouplelivesinMenlo Park,
Calif.

AmandaHolbert, Western
Kentucky, onDecember 15,
2001, to Rex Hanson.

Dividends

ToBrother CynthiaReigle,
Bowling Green State, and
husband Rob, on September 22,
2001, ason, Brandon Robert
Knell.

ToBrother LanceDunn,
Cal Sate-Fresno, andwife
Linda, on December 11, 2001,
agirl, LexisAshley Dunn.

ToBrothersAngelaRoos
and John Callahan, both
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Central Missouri State, on
December 17,2001, adaughter,
LedieMarie.

ToBrother Michad
Whitsitt, Central Missouri
State, andwifeLori, on
February 7, ason, Jacob
Daniel.

ToBrother Julie
Schwartz, lllinois, and
husband Jim, on February 17, a
daughter, Grace Marie
Dierwechter.

ToBrother KevinL ackey,
Indiana-Purdue, andwife
Kelly, on November 30, 2001,
ason, Aaron Michael Lackey.

ToBrother SharonLo
Drucker, Louisiana State, and
husband Don, on January 28, a
daughter, KayleeWe Hsiu
Drucker.

To Brother LornaBeck,
Missouri-&. Louis, and
husband Kurt, on December 17,
2001, adaughter, Savannah
Kathryn.

ToBrothersKristaAberle
and M att Richmond, both
Nebraska-Lincoln, on Novem-
ber 16, 2001, twin daughters,
Sydney andAllison.

ToBrother Travis
Murray, NorthCarolina-
Greensboro, andwife Sherry,
on February 24, ason, Dillon
TravisMurray.

To Brother Bob Patter son,
Penn State-Behrend, and wife
Heidi, on February 21, 2001, a
son, Ryan Michael Patterson.

ToBrothersEileen Healy
and David Rankel, bothSena,
onApril 18,2001, ason, Sean
David.

ToBrothersTamraElbert
and Tom Fischer, both
Southwest Missouri State, on
September 26, 2001, ason,
Grant Michael.

ToBrother Ernest J.
Myers, Temple, andwife
Theresa, onDecember 15,
2001, adaughter, Sarah Gail
Myers.

ToBrother Chester
Longley, Truman Sate, and
wifeBrenda, on February 4, a
son, Bryan Neil Longley.

ToBrother AngelaTwardy
Burton, Valparaiso,and
husband Carley, on January 10,
ason, JoshuaAlexander
Burton.

ToBrother Heather
Sathoff Calvin, Western
Illinois, and her husband
Marty, on November 27, 2001,
ason, Kohlton Tyler.

ToBrother Saral ee
Oldham, Western Kentucky,
and her husband James, on
November 24, 2001, ason,
Connor James.

SEND US
YOUR NEWS

TheFraternity isconstantly improving our
database and|ooking for newsfor TheDELTASG.
Wewould appreciate hearing fromyou
with updates and news.

Delta Sigma Pi
330 South Campus Avenue
Oxford, OH 45056
513-523-1907
magazine@dspnet.org

www.dspnet.org

NMemoriam

(Pleasenote: TheFraternity,
itsofficers, staff, and the editor
of the magazine do not assume
responsibilityor liabilityfor the
accuracy of thiscolumn.

Informationin thiscolumn
isprinted asitisreportedtothe
Central Officefor record keep-
ingpurposes.)

CaseWestern Reserve
Walter Stepanek

Georgia
Billy F.Hyde

Illinois
Rodney G. Baumgartner

Loyola-NewOrleans
My-Linh Nguyen

Minnesota State
Korby J. Peltola

Missouri-Columbia
Edward William Lupber ger

Nebraska-Lincoln
Paul R. Meyer

Nebraska-Omaha
John (Jack) A. Schuchart

North Florida
Marvin E. Reed

Ohio
RalphE.Durr

Rutgers
Henry A.Brezin

Central Office
Staff Update

Stacy Donahoejoinsthe
Central Officestaff asthe
new Communications
Coordinator. Stacy gradu-
ated from Miami University
with adegreein speech
communicationand public
relationsand aminorin
marketing. Prior tojoining
the Central Officestaff, she
worked asan account
coordinator inaDetroit
advertising agency. Stacy
moved to Oxford from her
home state of Texas.

Welcome Stacy!

Brother Larry
VanQuathemis
planning a
seriesof
Fraternity Golf
Outings--
possibly annual
excursions. The
firstoneisthis
fallin
Scottsdale, Ariz.
Contact larryvg@msn.com
for details.

Shepherd

Cecil M. Arnold

Harold L.Chamblin, Jr.
JamesG. Sale
Christopher J.Wise

TexasChristian
CharlesP. Foote
D
West Virginia
Jennifer Holman

EXCITING
NEWSI!

Weknow you’ || missyour

summer issue of The
ELTASGbutitisbeing

[redesigned. Look for your new
and improvedissueinthefall!!
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Grand Chapter Congress '03
Palm Springs, August 13-17

: N F a - Y .
An Oasisin the Desert—the Perfect Setting for
the 44" Grand Chapter Congress!

As 2003 approaches, so doesthe opportunity
for exceptional fellowship, exciting educational
experiences, and enjoyment in afiercely beautiful
desert setting—Palm Springs, California. Joinusas
DeltaSigmaPi’ s Grand Chapter Congress, our national
convention held every two years, convenesfor atimeas
grand asthe Congressitself. Y ouwill reunitewith
brothersyou’ ve known since college and make new
friendshipsto treasure asyou enjoy the scenery of the
Marriott Rancho las Palmas Resort.

Opening ceremoniesand the keynote address
kick off the excitement of Grand Chapter Congress.
L egislative and business sessions, attended by
delegatesfrom around the country, guidethedirection

of the Fraternity for the next biennium and beyond.

L eadership, professional, and personal devel opment
sessions provide enrichment and opportunity for
collegiate and alumni membersalike. The Grand
Chapter Congress Banquet, featuring finedining,
dancing, and entertainment, isafitting celebration for
the concluding ceremonies.

Marriott Rancho las Palmas Resort Offers
Many Attractions

From artsand culture, golf and tennis, shopping,
spas, to exciting waysto see Palm Springsand its
surrounding desert grandeur viaair tours, fishing,
hiking, mountain climbing, horseback riding (just to

name afew),
you'll
experiencethe
excitement of
Congressand
thebeautiful
backdrop that
Palm Springs
provides.

Moreover,
you'll share
thisexcitement
withyour
brothersof
DeltaSigma
Pi—what
better way to
learn, havefun,
andexperience
theadventure
of brotherhood than in an oasisin the desert.

Mark your calendar for the 44 Grand Chapter
Congressto be held at the Marriott Rancho las Palmas
Resort on August 13-17, 2003. Plan now to cometo
the perfect destination for |earning, enjoyment, and
brotherhood. Registrationinformationwill bein
upcoming issues of The DELTASG. For additional
information ontheresort, pleasecall (760) 568-2727 or
visit their web site at www.spal aspalmas.com.

DeltaSigmaPi

330 South CampusAvenue
Post Office Box 230
Oxford, Ohio 45056-0230
E (513) 523-1907
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