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IN THE PROFESSIONAL 
SPOTLIGHT 

IN TI-llS ISSUE of The DELTASIG we recog­
nize the continual fine program of professional 
activities that is conducted by Gamma Mu Chap· 
ter at Tulane University. The picture on the right 
was taken aboard the S. S. Ruben Tipton during 
a tour of inspection of the Lykes Brothers Steam­
ship Co. in New Orleans, Louisiana by the mem­
bers of Gamma Mu Chapter. By having a wide 
variety of professional activities this chapter has 
been able to maintain the enthusiasm of its mem­
bers for its professional progtam over the years. 
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The International Fraternity of 

Delta Sigma Pi 
Professional Commerce and Busi11ess 

Admi11istratio11 Fraternity 

Delta Sigma Pi was founded at New York Univer­
sity, School of Commerce, Accounts and Finance. 
on November 7, 1907, by Alexander F. Makay, 
Alfred Moysello, Harold V. Jacobs and H. Albert 
T ienken. Delta Sigma Pi is a professional frater­
nity organized to foster the study of business in 
universities ; to encourage scholarship, social ac­
tivity and the association of students for their mu ­
tual advancement by research and practice; to pro­
mote closer affiliation between the commercial 
world and students of commerce; and to further 
a high standard of commercial ethics and culture, 
and the civic and commercial welfare of the com· 
munity. 
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Our Cover 

We are proud to continue our university series on the cover 
of The DEL T ASIG and are especially happy to feature the 
new School of Business building at the University of South 
Dakota which building was dedicated last spring. The color 
photo was furnished by Dean Robert F. Patterson of this 
School. 

DELTA SIGMA PI is a charter senior member of the Pro­
fessional Interfraternity Conference, organized in 1928. The 
members of the Conference comprise: ARCHITECTURE, 
Alpha Rho Chi. CHEMISTRY, Alpha Chi Sigma. COM­
MERCE, Alpha Kappa Psi, Delta Sigma Pi . DENTISTRY, 
Alpha Omega, Delta Sigma Delta, Psi Omega, Xi Psi Phi . 
EDUCATION, Kappa Phi Kappa, Phi Delta Kappa, Phi Ep­
silon Kappa, Phi Sigma Pi . ENGINEERING , Theta Tau, 
Sigma Phi Delta. LAW, Gamma Eta Gamma, Delta Theta 
Phi, Sigma Delta Kappa, Phi Alpha Delta, Phi Beta Gam­
ma, Phi Delta Phi. MEDICINE, Alpha Kappa Kappa, Theta 
Kappa Psi, Nu Sigma Nu, Phi Beta Pi , Phi Chi, Phi Delta Ep­
silon, Phi Lambda Kappa, Phi Rho Sigma. MUSIC, Phi Mu 
Sinfonia. PHARMACY, Alpha Zeta Omega, Kappa Psi, Rho 
Pi Phi, Phi Delta Chi. 



:Jrom the :lJeJl o/ 
:Jhe (}ranJ PreJiJenl 

HoMER T. BREWER 

Kappa-Georgia State 

HOW MUCH was your Regional Meeting worth to you? 
If you yourself attended, you had a day or two of enjoyable 

association with Deltasigs from other chapters, you heard dis­
cussions of fraternity matters ranging all the way from na­
tional policy to ways to get your scholarship reports made on 
time. You learned a lot more about Delta Sigma Pi and 
Deltasigs, and you are a better brother for the experience. 

But maybe you couldn't make the trip-maybe yo:.~ had to 
go home that weekend, or maybe there was some cramming 
that could:-~'t wait. Did you insist that your delegate re2ort 
fully on everything that took place? He should ce suggesting 
new ideas for rushing, he should be telling what other chapters 
do in their professional programs, he should be reporting on 
operation of other chapter houses. And he should be telling 
you how to get full recognition in the Chapter Efficiency 
Contest. 

THE CENTRAL OFFICE bas been a beehive of activity 
this past summer in preparation of the Fall program of the 
chapters and with a four day meeting of the Grand Council 
and Executive Committee this past August. The program 
which was approved by the Grand Council calls for nine Re­
gional Meetings this Fall one each in the following cities: 
Boston, Columbia, Pittsburgh, Chicago, Memphis, St. Louis, 
Waco, Phoenix and San Francisco. These meetings plus a 
Central Office visitation schedule of 129 campuses this col­
lege year should help to bring the various units of the Fra­
ternity closer together. 
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All the things your delegate experienced at the Regional 
Meeting should help make your Deltasig life more meaningful , 
and should strengthen you in preparation for your business 
career. And when you have carried out this program of ac­
tivity which you will know better how to do, you should let 
the rest of us know about it through the Chapter Efficiency 
Contest. The rest of us won't know unless you tell us, and not 
even the Contest can tell us if your officers do not seek chapter 
credit by claiming the recognition to which you are entitled. 
If your chapter did not do well last year, that is one thing. 
But if you did well but failed to claim the recognition which 
you earned, then we may still be thinking you had a poor year. 

So every chapter member should do two things. First, be 
sure your chapter benefits fully from the Regional Meeting; 
then ce sure your chapter is recognized for the job it does . 

Some Chatter /rom 

A new concept on Alumni Activities and our Life Member­
ship programs is to be developed this year too for considera­
tion at the 22nd Grand Chapter Congress to be held in Cin­
cinnati and Oxford in August and September of 1959. More 
emphasis on the Chapter Efficiency Contest and a closer tie 
between the undergraduate chapter and The Central Office 
are also to be a part of the program ahead. All of this we 
believe will strengthen Delta Sigma Pi internally and make 
it even more influential in the field of business administration. 
~JIM THOMSON and AL MAcKINNON. 
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Delta Sigm~a· Pi Installs 99th Chapter 
at Loyola University of the South 

ON SATURDAY, May 3, the 99th 
chapter of Delta Sigma Pi came into 
being with the installation of Delta Nu 
in the College of Business Administration 
of Loyola University of the South in 
New Orleans, Louisiana. In the Fall of 
1957, a local fraternity was organized on 
the Loyola campus with the expressed 
purpose of petitioning Delta Sigma Pi 
for a chapter. This fraternity, which took 
the name of Loyola Business Fraternity, 
worked diligently with the Gamma Mu 
Chapter of Delta Sigma Pi at Tulane 
University, which is adjacent to the Loy­
ola Campus in New Orleans, and at the 
time of installation had adopted and 
attained all of the practices and attributes 
of a chapter of Delta Sigma Pi. 

The installation ceremonies began on 
Saturday morning, May 3, with registra­
tion of the visiting delegates and national 
officers at the Roosevelt Hotel in New 
Orleans. A journey was then made to the 
Loyola University Campus where the 
guests were conducted on a tour and par­
ticipated in an informal luncheon in the 
University dining rooms. An inquisition 
of the petitioning group was held at the 
Roosevelt Hotel early in the afternoon 
with the formal ritualistic initiation fol­
lowing. A social hour preceded the In­
stallation Banquet which was held in the 
Gold Room of the Roosevelt Hotel. 

The Installation Banquet Program be­
gan with a welcome extended on behalf 
of Loyola University by Reverend Rob­
ert L. Boggs, its Dean of Students. He 
was introduced by Executive Director 
Jim Thomson who served as toastmaster 
of the Banquet. Dr. John E. Altazan, Ad­
visor to Delta Nu Chapter, then told the 
history of the College of Business Admin-
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istration followed by a brief summary of 
the Founding of Delta Nu by Thomas J. 
McGoey, its secretary. As usual the high­
point of the program came with the pres­
entation of the charge and charter by 
Grand President Homer T . Brewer. 
Henry F . Dombrowski , Delta Nu Chap­
ter President, accepted this with appro­
priate remarks upon behalf of the chapter. 
Fraternal greetings were then extended 
from the many chapters and alumni clubs 
by South Central Regional Director 
V. Burt Waite and District Director Max 
Barnett. 

The installation team was under the 
leadership of Grand President Homer T. 
Brewer. Assisting him were Executive Di­
rector Jim Thomson, South Central Re­
gional Director V. Burt Waite, District 
Director Max Barnett, and a delegation 
from Gamma Mu Chapter at Tulane 
under the guidance of Larry J. Cook, 
Ed Head, and Andrew Moore. 

HISTORY OF LOYOLA UNIVERSITY 
The Jesuits had come to New Orleans 

in 1847 with the purpose of establishing 
a college of Liberal Arts and Sciences. 

MARQUETTE HALL is the main building of the attractive Loyola University Campus in 
New Orleans. 



On February 1, 1849, the Immaculate 
Conception, founded by them, began its 
remarkable career at the corner of Bar­
onne and Common in downtown New 
Orleans. To it was attached a college 
preparatory academy. In 1904 the Jesuits 
opened an academy and a college on St. 
Charles Avenue opposite Audubon Park, 
the present site of the University. These 
two associated institutions were known as 
Loyola College. In 1911 the College of 
Immaculate Conception became the 
Jesuit High School. With it was united 
the preparatory school of Loyola College. 

In response to a general demand from 
the public and an urgent request from 
His Excellency, the Most Reverend James 
J. Blenk, then Archbishop of New Or­
Jeans, Loyola College was expanded into 
Loyola University in the fall of 1911. 
The University was authorized by the 
General Assembly of Louisiana in 1912 
to grant all university degrees. 

STALLING HALL at Loyola University of the South is the home of the College of Busi· 
ness Administration. 

The college of arts and sciences, with 
its cultural and liberal sides, is where the 
freshman and sophomore studies. The 
junior and senior years are devoted to his 
major field. The following are some of 
the schools within Loyola University. The 
School of Law was the first professional 
school planned for Loyola. Judge John 
St. Paul, former Associate Justice of the 
Supreme Court of Louisiana and a leader 
of a prominent group of Louisiana law­
yers campaigned for the school. With 
Judge St. Paul acting as dean, the school 
offered a three year course of studies. In 
order to cooperate with the students the 
lectures were to be offered in the evening 
so that they could work during the day 
to finance tuition. It was an added pos-

sibility that the students might get a job 
during the day in one of the offices of the 
many New Orleans attorneys. The first 
session began on October 5, 1914. The 
first classes were held in the Baronne 
Street building but since 1915 they have 
been held on the campus. In 1925 a 
regular division of the School of Law 
was opened. The day division retained 
the old three year course while the night 
course was stretched to four years. Along 
with the traditional legal course, five new 
courses have recently been added, 
namely, legal method, legal writing, 
canon law and a practical course in fed­
eral and state taxation. The Loyola law 
library which is included in the School 
of Law houses 23,763 volumes. 

The Loyola dental school was opened 
by Dr. C. Victor Vignes in 1914. The 
first staff was composed of 26 doctors of 

MEMBERS of Delta Nu Chapter at Loyola University of the South pictured on the day of 
the Installation of this chapter. 
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medicine and doctors of dental surgery. 
In the Louisiana Charity hospital the . 
future dentists observe hospital practices 
under the trained supervision of their in­
structors. Clinical experience is offered 
to the students in the morning out-patient 
dental surgery clinic in Bobet Hall. 

The College of Pharmacy was started 
by a group of men who were interested 
in furthering the standards of pharmacy 
in Louisiana and so founded the New 
Orleans College of Pharmacy in 1900. 
In 1913 it was combined with Loyola and 
six years later became the College of 
Pharmacy of Loyola University. 

In answer to a definite need in the 
ever expanding medical world the uni­
versity established a department of med­
ical technology in 1935. Through its fully 
accredited affiliated hospital training 
schools at Hotel Dieu, Touro, Marine 
Hospital, Sara Mayo and Mercy, the de­
partment provides the fullest opportunity 
for thorough training in theoretical and 
practical aspects of laboratory work. 

Making marked progress in recent 
years is Loyola's education department 
which previous to 1946 only offered a 
bachelor of science degree in general 
education. In the fall of 1946, teacher 
training of the elementary level, and at 
the secondary level was begun. The grad­
uate department was started during the 
summer of 1951. 

The School of Music, originally the 
New Orleans Conservatory of Music and 
Dramatic Art, was founded in New Or­
leans by Dr. Schuyten in 1919. The 
school joined Loyola in 1932 and Dr. 
Schuyten became the first dean. 

The November, 1958, ISSUE of 



OFFICERS of Delta Nu Chapter at Loyola of the South are pictured with their faculty 
and the national officers of Delta Sigma Pi in attendance at their installation. 

HISTORY OF THE COLLEGE OF 
BUSINESS ADMINISTRATION 

One of the younger but more progres­
sive schools of Loyola is the College of 
Business Administration. From 1926 to 
1947 the four-year program, leading to 
the degree of Bachelor of Science in Eco­
nomics, was offered in the Department 
of Commerce of the College of Arts and 
Sciences. The College of Business Ad­
ministration was a natural outgrowth of 
this department. In 194 7 the Board of 
Directors of the University authorized 
the establishment of this separate juris­
diction to afford training in business sub­
jects, leading to the degree of Bachelor 
of Business Administration. With this 
authorization, the college also received 
its own building in 1947, which was very 
similar in construction to the library and 
designed along Tudor-Gothic lines in 
keeping with the general design of the 
entire University. In 1950 the co-educa­
tional College of Business Administration 
was admitted to Associate Membership 
in the American Association of Collegiate 
Schools of Business. But then in 1957 she 
re::eived full membership, making her the 
smallest of some 80 of the country's 400 
Colleges of Business Administration who 
are members of this elite association. 

HISTORY OF DELTA NU 

ness Administration and the Dean, Mr. 
Henry J. Engler, had a meeting in the 
latter's office to discuss the possibilities 
of establishing a national professional 
business fraternity on the campus of 
Loyola University of the South. Con­
sidering the size and rating of the young 
college in previous years, the thought of 
such an organization had been put aside 
before with little reluctance. But now the 
College has been raised from Associate 
Membership in the American Association 
of Collegiate Schools to Full Member­
ship in said Association. 

Inspired by this national re:ognition, 
Mr. Cannatella and Dean Engler inquired 

with their associates at Tulane University 
concerning Gamma Mu Chapter of the 
International Fraternity of Delta Sigma 
Pi. Finding whole-hearted co-operation, 
Mr. Cannatella decided on December 19, 
1957 to inform The Central Office of 
Delta Sigma Pi of our hopes for obtain­
ing a charter for a chapter on the Loyola 
Campus. 

Between the date previously mentioned 
and February 11 , 1958, Mr. Cannatella 
proceeded to draw together a group of 
students whom he thought could fulfill 
the requirements and aims of Delta 
Sigma Pi. On that date the group elected 
officers for .the organization and gave it 
the name of The Loyola Business Fra­
ternity which later became Delta Nu 
Chapter. Several days later these newly 
elected officers held an informal meeting 
with the present officers of the Gamma 
Mu Chapter of Tulane and discussed the 
various problems of establishing a well 
organized chapter of a national fratern ity. 

It was from the earliest date that they 
began to prepare themselves for the 
scrutinizing eye of The Central Office. 
They immediately set up several tours 
which were conducted through the port 
facilities of New Orleans and through 
the Hibernia National Bank. They se­
lected a constitution and bylaws commit­
tee, a social committee, a professional 
committee and a petition committee. 
Holding regular weekly meetings helped 
them to associate with one another and 
also gave Drew Moore, a past president 
of Gamma Mu Chapter, a chance to in­
struct them on the operations of Delta 

In the Fall semester of the 1957-58 
college year, Mr. Melvin Cannatella, the 
students' president of the College of Busi-

CARRYING OUT the architectural scheme of Loyola University of the South is Bobert Hall, 
a classroom building. 
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George J. Cassard, III, John G. Christen­
sen, Henry F. Dombrowski, Edward A. 
DuFresne, Charles J. Ferro, Gerald J. 
Ferro, Richard M. Gaiennie, John J. Gal· 
lagher, Gerald J. Hansen, Clarence E. 
Holmes, Edwin G. Jewett, Jr., Ronald L. 
Karcher, Grady K. Martin, Thomas J. 
McGoey, Jules J. Mumme, Joseph C. 
Nastasi, Gerard F. Nelson, Joseph S. 
Paternostro, Edison J. Ricca, Lawrence 
J. Smith, Everette A. Villarrubia, Jr. , 
Hubert D. Wallace, Harry J. Wheeler, 
Edward G. Wilson. 

DELEGATION from Gamma Mu Chapter at Tulane University and the New Orleans 
Alumni Club of Delta Sigma Pi that assisted with the installation of Delta Nu Chapter at 
Loyola University of the South. 

Faculty members who were initiated at 
the same time were: John V. Connor and 
Henry J . Engler. 

Sigma Pi. Everyone was extremely inter­
ested in the organization and even more 
interested in obtaining a charter from the 
International Fraternity of Delta Sigma 
Pi . 

The first officers of Delta Nu Chapter 
were : President Henry F. Dombrow­
ski, Senior Vice President Clarence E. 
Holmes, Vice President Gerard F. Nel­
son, Secretary Thomas J. McGoey, Treas­
urer Edison J. Ricca, Historian Gilbert 
W. Baer, Chapter Advisor John E. Alta­
zan: 

On May 3, 1958, the following under­
graduates were initiated as charter mem­
bers of Delta Nu Chapter in the Inter­
national Fraternity of Delta Sigma Pi . 
Robert E. Ahrens, Gilbert W. Baer, An­
ton E. Cangelosi , Richard A. Carlos, 

OFFICERS OF DELTA NU CHAPTER 
pictured above are: Left to Right: Gilbert 
Baer, Historian; Thomas McGoey, Sec­
retary; Edison Ricca, Treasurer; Gerard 
Nelson, Junior Vice President; Clarence 
Holmes, Senior Vice President; Henry F. 
Dombrowski, President. 
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THIS IS THE SPEAKERS' TABLE at the Installation Banquet. Pictured are, Left to 
Right: Ed Head, President of Gamma Mu Chapter; Dr. John Connor, Professor of Eco­
nomics of Loyola; Max Barnett, District Director; Dr. John Altazan, Assistant Professor 
of International Trade of Loyola; Homer T. Brewer, Grand President; J. D. Thomson, 
Executive Director; Henry F. Dombrowski, President of Delta Nu Chapter; Reverend 
Robert F. Boggs, Dean of Students at Loyola; V. Burt Waite, Regional Director; Henry 
F. Engler, Dean of the College of Business Administration at Loyola; Thomas McGoey, 
Secretary of Delta Nu Chapter; Andrew Moore III, Gamma Mu Chapter. 

The 100th Chapter of Delta Sigma Pi 

was installed at 

East Tennessee State College 

School of Business Administration and Economics 

Johnson City, Tennessee 

on May 17, 1958 

This story is to be featured in the 

January 1959 Issue of The DELTASIG 

The November, 1958, ISSUE of 



Business Looks at Business Education 
A Study Sponsored by The School of Business Administration 

University of North Carolina 

FOREWORD 

by MAURICE W. LEE, Dean 
School of Business Administration 

University of North Carolina 

THE SCHOOL OF BUSINESS AD­
MlNISTRA TION at Chapel Hill has 
been undertaking an intensive reexamina­
tion of all aspects of its operations during 
the past two academic years. These stud­
ies have ranged over the undergraduate 
and graduate curricula of the School, the 
research program, the various institutes, 
conferences, and short courses which 
draw upon the resources of the faculty in 
business administration and economics, 
and the Executive Development Program. 

These studies have been conducted by 
members of the faculty and administra­
tive staff and by a number of special 
committees. 

It is against this broad background that 
the work of the Business Executives Ad­
visory Committee and the Business Ex­
ecutives Research Committee should be 
considered. When this project was first 
contemplated the members of the Busi­
ness Executives Advisory Committee 
were invited to Chapel Hill. They were 
told of plans for an intensive exploration 
of all areas of responsibility of the School 
of Business Administration. It was noted 
that most of the studies being planned 
were internal studies in the sense that 
they would be conducted by members of 
the university staff. A suggestion was 
made to the Advisory Committee that an 
external study done entirely by the lead­
ers of the business community might be 
undertaken. 

The Advisory Committee agreed, and a 
Business Executives Research Committee 
was appointed to undertake this external 
study of education for business adminis­
tration. Although administrative officials 
of the School of Business Administration 
indicated quite clearly that the ultimate 
decisions on educational policy would be 
made by the university, the points were 
made and emphasized that-

1. this research study would be solely 
in the hands of the Re~earch Com­
mittee-

2. the study would be of little use if it 
amounted only to a surface and 
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casual endorsement of what was 
being done at the School, and-

3. there was little point to the project 
unless the members of th e R esearch 
Comrn.ittee were prepared to really 
involve themselves, spend time in 
the development of hard and ap­
propriate questions, think th em 
through, and then make their own 
comments and suggestions for the 
improvement of business education. 

Dr. Claude S. George, Director of the 
Research Project has, I think, faithfully 
reproduced the findings of the Resea rch 
Committee members. My over-all reac­
tion is one of enthusiasm for the hard 
and productive work done by the Re­
search Committee. Its findings will be of 
great use to the School as it continues its 
own work of evaluation and study. On 
behalf of the School of Business Admin­
istration, I should like to express my 
thanks and appreciation to members of 
both the Advisory and Research Com­
mittees for the time and energy they have 
devoted to this study. 

INTRODUCTION 
CLAUDE S. GEORGE 

Director of Research 

MANY CHANGES have taken place 
in business education since 1881 when 
the first professional school for business 
education was established. Ideas about 
business and the place of business in so­
ciety have undergone considerable re­
vision, and with these changes in ideas 
have come queries about the best pro­
fessional education for a business career. 

Answering the question as to what 
makes up a professional business educa­
tion is not easy. Many individuals have 
given it considerable attention. Faculties 
in business schools have spent long hours 
analyzing possible curricula for effective 
business education. Other groups have 
made studies and published recommenda­
tions about various aspects of a profes­
sional education for business. Some of 
these reports had their genesis in inter­
views between educators and business­
men. Others reflected a statistical com­
pilation developed from a check-list ques­
tionnaire. Our study falls in none of these 
categories. 

This report represents the ideas and at­
titudes of seventy-three North Carolina 
business and industrial leaders about pro­
fessional business education. It expresses 
their considered opinions, not their off­
hand reactions. It represents the best 
thinking of a diverse group of business­
men-men of maturity, comprehension, 
and broad experience in such fields as 
banking, furniture, rubber, textiles, phar­
maceuticals, tobacco, and retail merchan­
dising. The report reflects months of 
thought and study on the part of men 
who occupy managerial positions ranging 
from president to engineer in widely dis­
persed companies of various sizes. 

To help develop their ideas, many of 
the 73 participants formed study groups 
and met regularly to explore and discuss 
various aspects of business education. 
Others preferred to think and work alone. 
Each of them, however, used the same 
series of questions as a springboard for 
his analysis. These questions, it should be 
emphasized, served in no way to limit 
their comments, but were used by the 
group primarily to stimulate their think­
ing. 

After deliberation and study, each par­
ticipant submitted a written report setting 
forth his ideas about the nature of a pro­
fessional business education. These re­
ports did not represent a systematic sur­
vey of community attitudes, nor were 
they aimed at reflecting the positions 
taken by the participants' companies. In­
stead, they represented the best thinking 
of each of the participating individuals. 

From these 73 separate reports this 
final report was synthesized and approved 
by the individuals cooperating in the re­
search project. Thus, the following pages 
are their ideas, their words, and their 
report. The enthusiasm and interest dem­
onstrated by the business leaders in this 
project and their rare insight into educa­
tional problems have contributed signifi­
cantly to the over-all value of this study. 
For my part, working with them has been 
a distinct pleasure. 

OBJECTIVES OF A 
BUSINESS EDUCATION 

As businessmen, we believe that the 
basic objective of any education should 
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be to prepare a student to assume respon­
sibility and take his place in society. It 
should prepare him for mature and co~­
plete living, and should help develo~ m 
him those values, both moral and ethtcal , 
which will benefit not only himself and 
his company, but society as a whole. 

The main goal of a business education 
should be the development of an indi­
vidual with broad training in both the 
humanities and principles of business, 
capable of independent, imaginative, and 
constructive thought . A business educa­
tion should help a student-

acquire a general knowledge of his 
chosen fi eld 
develop his capacity to reason 
develop a sense of values 
help him communicate more effectively 
A business education should also help 

develop in a student an inquiring, ana­
lytical , and searching mind and a code 
of ethics including honesty, integrity, and 
an uncompromising respect for the rights 
of others. 

Finally, we believe that a business edu­
cation should help develop in an indi­
vidual the capacity to grow in wisdom 
with experience. The objective of an edu­
cation should not be to stuff the mind 
with factual knowledge, but to create in 
a student the desire and ability to do cre­
ative and intellectual work. It is impor­
tant that a student be encouraged not to 
learn for the sake of learning, but to 
learn in order that he might put his 
knowledge to work for himself and for 
others. We should aim at turning out 
men who are capable of making a con­
tribution to society. 

WHAT INDUSTRY 
EXPECTS FROM A 

BUSINESS 
EDUCATION 

OVER-ALL COMPREHENSION 

We believe all business school gradu­
ates should have: 
-acquired the ability to think clearly 

and communicate with facility 
- possess the beginnings of maturity in 

judgment 
- have the ability to analyze objectively 
- lea rn to exercise initiative and imagina-

tion 
- be aware that education and intellec­

tual activity do not terminate with a 
degree. 
Business school graduates should have 

gained an appreciation of the reasons 
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underlying basic human behavior, and as 
a result have a measure of tolerance. 
They should have a broad basic familiar­
ity with man's social and intellectual 
achievements, including our governmental 
and economic systems. Finally, we be­
lieve every graduate should possess a 
familiarity with other fields , such as the 
arts, sciences, and humanities, which will 
help him embark on his career with a 
sense of humility and a capacity for un­
derstanding and growth. 

SPECIFI C TRAINING IN BUSINESS 

ADMINISTRA TJON 

A business school graduate should 
have a knowledge of those business func­
tions, methods, and responsibilities which 
will contribute to his capacity as a re­
sponsible and effective employee. We be­
lieve he should be well grounded in the 
principles and philosophies of sound busi­
ness management. He should bring to his 
employer : 

-a basic kno wledge of economics 
-a comprehension of the function s 
and interrelationships of the compo­
nent parts of a business enterprise 
- a general understanding of the vari­
ous types of organizational structures 
- and an understanding of the impact 
of relationships among humans on ef­
fective and productive performance. 
If anything unique should be expected 

of a business school graduate, it is that 
he should be educated in breadth within 
the several pertinent areas of business so 
that he can adapt himself more quickly 
than other students to a successful and 
productive career in business. We must 
guard against the tendency toward ex­
cessive specialization induced by the 
functionalization of business. 

We do not expect a highly trained 
specialist in any particular business area, 
but we do expect a certain familiarity 
with the terminology and fundamentals in 
all areas, so that the graduate will be 
faced with few completely foreign prob­
lems. He should have started to acquire 
decision making ability through some ex­
perience in analyzing complex problems, 
weighing alternative solutions, arriving at 
a decision, and putting the decision into 
action through a definite program. Ability 
to solve problems is a quality that one 
achieves through the experience of deal­
ing with them. A graduate of a business 
school should have at leas• sufficient per­
ceptivity to enable him to identify the 

existence of problems. This implies that 
he should have been subjected to the in­
tellectual exercise of analyzing cases, 
solving problems, and making decisions 
with an awareness of their ultimate as 
well as their proximate results. He should 
not be simply an ambulant handbook of 
accumulated data. 

ECONOMIC CoMPREHENSION 

Understanding our economic system, 
like understanding the democratic proc­
ess, should constitute a part of every col­
lege student's education. A business 
school graduate should have a broader 
and deeper understanding of the free en­
terprise system than one would expect to 
find in other students. To help accomplish 
this, business schools should analyze our 
capitalistic system objectively and criti­
cally. In fact, all aspects of our economic 
system should be compared with those of 
such countries as England, France, Rus­
sia, and India-even at the risk of be­
coming enamored of them. 

Our free enterprise system should be 
made meaningful beyond classical eco­
nomics. We believe strongly and unani­
mously that a school of business should 
develop in its graduates a comprehension 
of economic problems. Without a basic 
knowledge of the operation of the free 
enterprise system, a student cannot un­
derstand bow it.is interwoven into all our 
business activity or why the system is 
such an important factor in the produc­
tivity and prosperity which our country 
enjoys. And it is important that this 
comprehension be achieved early in 
formal education, so that it becomes a 
framework for a student's thinking. 

We also believe that basic work in 
economic analysis should be required of 
all students in a university and not only 
of a business student. 

POTENTIAL FOR DEVELOPMENT 

Business and industry expect a school 
of business graduate to be capable of 
continuing development and have the po­
tential to accept increased responsibili­
ties. We assume that he will have a rather 
thorough knowledge of the complexities 
of business and industry, but we realize 
that experience will be necessary for the 
application of his education and training. 
He should have acquired a definite ability 
to think with an open mind and should 
be prepared to accept and work with 
changing situations and problems which 
will confront him as he enters the busi-
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ness world. We expect a man with po­
tential. 

It would be unrealistic to expect a 
graduate to be able to take over a spe­
cific job when he enters industry. To the 
contrary, it is our responsibility as busi­
nessmen to train an employee when he 
comes to work with us. However, after 
about a year's training we feel that a 
graduate of a school of business should 
begin to earn his own way. This training 
period, of course, varies for different or­
ganizations and jobs. We recognize that 
a small company might not be financially 
able to train one or a few graduates for 
an extended period of time, while a large 
company might well have the resources 
to carry a group of trainees while they 
develop. This fact, however, should not 
cause a school of business to conclude 
that it must give more specialized train­
ing at the expense of a broad education. 
Small companies can almost always pro­
cure more experienced executives from 
larger companies. Although this may 
seem an unfair financial burden to place 
on the large enterprises, they undoubt­
edly would prefer this to receiving grad­
uates who are technical specialists, ready 
to assume a particular, narrow business 
responsibility. 

BROAD EDUCATION 

It follows naturally that a broad edu­
cation is to be preferred to a narrow 
specialization if we are to achieve the end 
product we have set forth above. By 
broad education we mean a basic foun­
dation in the liberal arts plus an under­
standing of how all the elements of busi­
ness administration function in relation 
to each other, and bow the business unit 
as a whole functions within a capitalistic 
economy. We believe this can best be 
achieved with approximately fifty per 
cent of the student's course work in the 
area of business administration and the 
balance in liberal arts. 

Specialized training-not education­
is the one thing that we in industry are 
able and prepared to give our manage­
ment employees through on-the-job re­
sponsibility and outside instruction. Broad 
general education in business administra­
tion and the arts and sciences can !::est 
be acquired in college. The higher up the 
management ladder an executive pro­
gresses, the more important it becomes 
that he not confine his thinking to a spe­
cialized channel, but that he analyze the 
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forces that affect his business actlVltJes 
from a broad frame of reference. 

A possible exception may be found in 
fields where very specialized training is 
desired-for instance, in such areas as 
certified public accounting. Even here, 
however, evidence seems to favor the 
broad education. One certified public ac­
countant states, "I am in favor of broad 
training. It would appear that the only 
advantage of specialized training is to 
enable the graduate to step into a job 
with a minimum of on-the-job training. 
I do not believe it is possible to get suf­
ficient specialized training in a four or 
five year course to completely eliminate 
on-the-job training. In my own field of 
public accounting it is probably possible 
to get in a school of business administra­
tion more training which will be immedi­
ately applicable upon going to work, than 
in any other field of business. Neverthe­
less, I would rather have a man with a 
broad background, and train him in our 
specialties. " 

CRITICISMS OF 
COLLEGE GRADUATES 
NARROW PERSPECTIVE 

Many college graduates seem to lack 
perspective and vision and appear to have 
narrow viewpoints. There is an apparent 
absence of intellectual curiosity, interest 
in new ideas, and creative thinking. In­
novation is the mainspring of our in­
dustrial progress, and the failure to de­
velop this creativeness is a possible criti­
cism. Also, many graduates have little or 
no over-all concept of exactly what 
makes up the field of management, or 
what is involved in decision making. In 
general, youth is too much concerned 
with the present and not enough con­
cerned with the future. For example, too 
many graduates embark on their careers 
with the objective of attaining the highest 
starting salary rather than securing a job 
with a promising future. Many young 
men after completing their formal educa­
tion seem to think that they are through 
with learning and consequently tend to 
get lost in a particular job. They lack the 
ability to look ahead, to plan ahead, and 
to organize their work for effective and 
productive careers. A great many grad­
uates do not appear to see the necessity 
for continuing study. If possible, these 
young men should be shown that their 
formal schooling is only a part of their 
total education. 

INEFFECTIVE COMMUNICATIONS 

A businessman must be able to com­
municate if he is to be successful, yet we 
find that many college graduates express 
themselves poorly both in writing and in 
speaking. Their grammar and their spell­
ing are often equally bad. Even if we 
assume that their required courses in­
cluded no extensive studies of grammar 
and literature, it is bard for us to under­
stand bow they could have been exposed 
to four or five years of good technical 
writing and articulate lecturing without 
acquiring some facility in self-expression. 
Have the schools tried to make the stu­
dents recognize the importance of com­
munications ability? Perhaps papers in 
technical subjects should be graded with 
as much emphasis on clarity of expres­
sion and grammatical usage, as on the 
student's display of technical knowledge. 

IMPATIENCE 

Too often a graduate feels that start­
ing at the bottom is not for him, that be 
should be entitled to more recognition. 
If he remains at the bottom for a while 
he often thinks he is forgotten and un~ 
appreciated. A student should be aware 
before leaving college that though be may 
have broad training in theory and prac­
tice, many concerns have highly special­
ized problems. Too many graduates be­
lieve they can play the role of the admin­
istrator without first achieving a back­
ground knowledge of the details of func­
tions they are to administer. They seem 
to think they know all the answers and 
are thoroughly equipped to accept im­
portant and responsible jobs upon gradu­
ation. 

Graduates ·with no business experience 
cannot qualify as managers or vice presi­
dents in businesses without first having 
dealt with some of the lesser problems. 
Despite this, few of them appear to have 
given much thought to the value of ex­
perience; many fail to realize they need 
to play on the team before they can be 
captains. Perhaps this attitude is a prod­
uct of our times-not the fault of edu­
cation. Howevl!r, it seems to us that they 
should have a greater appreciation of the 
value of experience and should react 
more enthusiastically to the opportuni­
ties for experience, rather than exhibit a 
fretful impatience with what they some­
times call "slow progress." 
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RESPONSIBILITIES 
OF INDUSTRY IN 

BUSINESS EDUCATION 
INDUSTRIAL TRAINING 

In view of the widely diverse types and 
phases of business and industry into 
which graduates go, it is apparent to us 
that a school of business cannot prepare 
all of its graduates to be competent in all 
respects. It is more feasible and logical 
for business itself to train the graduate 
in the characteristics, attributes, and lim­
itations of its products, the nature and 
degree of competition in its field , the 
technical knowledge necessary with re­
gard to equipment and processes, and t~e 
organization of the business itself. We m 
business can do almost all types of train­
ing better than a school of business . The 
job of a school of business is education. 
Industry can train more effectively, more 
economically, and with greater skill than 
can a university or school of business. 
We look to the school for graduates who 
understand the fundamentals of business 
principles, rather than graduates who 
specialize in detailed practices. 

MANAGEMENT DEVELOPMENT 

Developing managers is so vital to the 
long-run success of an organization it can 
hardly be overemphasized. Without man­
agement development a company will 
find itself continually having to go out­
side for adequately trained replacements, 
a practice which is expensive, disruptive 
within the organization, and not likely to 
win friends within the industry. Manage­
ment is realizing more and more that 
new buildings, fine equipment, and an 
abundance of raw materials do not nec­
essari ly insure success. It is still human 
ingenuity and personality that draw the 
fine line between success and failure . 
Therefore, it is the responsibility of every 
manager to plan for his own development 
and for that of his subordinates. 

Management development should be 
made a specific responsibility and ad­
ministered in some centralized fashion. 
A business is no better than its manage­
ment, and machines are no better than 
the individuals who are responsible for 
their operation. We recognize that with 
growth in business, competent managers 
- not machinery-will be the problem. 
The human being is all important and 
must be trained and developed by those 
businesses which expect to be the leaders 
in the future. 
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FINANCIAL SUPPORT 

As businessmen, we believe the busi­
ness community has a responsibility to 
support all education. This may be ex­
pressed in various ways, including fina~­
cial assistance and the loan of appropn­
ate personnel as instructors. However, all 
members of the business community do 
not have similar responsibilities, re­
sources, and needs. Each company, there­
fore, must appraise its own degree of sup­
port in the light of these factors. In the 
case of a state supported business school 
the state has a responsibility for its full 
funding just as it does for its other state 
schools. However, should such state 
funds fail to provide a school which 
measures up to our desires and needs, 
then the business community by necessity 
must step in and assume part of the bur­
den in order to insure the continued flow 
of properly educated graduates. 

We believe, however, that industry 
should not be unnecessarily restrictive in 
dictating the use of its contributions, be­
cause school administrators are in a much 
better position to know the priority of 
their unfilled needs. In some instances a 
business firm may like to prescribe the 
general area in which certain funds are 
to be spent. Even in these cases, we be­
lieve that the firm should not exercise any 
control over the specific expenditures. 
For example, a firm may well contribute 
funds for the sole purpose of endowing 
a chair of insurance, but it should not 
have the right to select the professor or 
determine the courses to be taught. 

On the other hand , we believe that if 
a school of business administration ac­
cepts a gift or donation , it has the obliga­
tion to do its best to follow the wishes of 
the donor. If such wishes are inconsistent 
with the desires of the admin istration, 
unduly restrictive, or an infringement on 
academic freedom , then the school has 
an obligation either to refuse the dona­
tion or attempt a modification of the 
restrictions imposed by the donor. Once 
a gift is accepted, however, every effort 
should be made to fulfill the donor's re­
quest made prior to such acceptance. 

CooPERATIVE RESEARCH 

In addition to financial assistance, busi­
ness has an obligation to assist in the 
practical education of instructors and stu­
dents by opening its doors for coopera­
tive research. This should include invit­
ing the faculty and students to visit their 

plants, as well as being receptive to their 
research desires. In fact, it might be that 
business could help suggest research proj­
ects to schools and aid them financially 
and otherwise in carrying out these proj­
ects. 

CouNSEL AND ADviCE 

We should stand ready to counsel and 
advise business schools whenever we can 
be of real help. We could, for example, 
advise them about our reactions to the 
students they graduate. We might discuss 
with them ways in which business and 
schools of business could best divide their 
responsibilities for developing and train­
ing individuals. If requested, we should 
advise schools about curriculum matters 
and their relationship with industry's 
needs. 

While we do not feel that businessmen 
ha"ve the capacity of foresight to dictate 
specific course offerings in a school of 
business, we do think that industry's re­
quests for graduates with specific educa­
tion should exert some influence on the 
types of training given in schools of busi­
ness. For example, if we felt that students 
should have some grasp of the over-all 
problem of production, then we think 
that some effort should be made to give 
the students such a grasp. However, we 
must guard against the danger that 
schools of business may so fragmentize 
their curricula by special offerings that 
they become glorified trade schools, 
thereby not only lowering the over-all 
quality of the graduate but also dissipat­
ing the energies of the teaching staff. In­
dustry's demands , therefore, should be 
considered only to the extent that they 
are consistent with the staff's judgment 
of the over-all objectives of the education 
the school is obligated to provide. The 
formulation of these objectives is a re­
sponsibility that should not be shifted. 

UPHOLD ACADEMIC FREEDOM 

Academic freedom should be sup­
ported in all areas of study iu the never 
ending search for truth and sound prin· 
ciples which govern our activities. We 
believe strongly that education should be 
as free as possible from religious, indus­
trial, and political influences. However, 
the distinction between freedom and li­
cense should be recognized. To interpret 
academic freedom as meaning that aca­
demic expression should never be chal­
lenged would be as foolish as saying that 
personal freedom involves the right to 
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carry concealed weapons. Universities 
and colleges should accept their respon­
sibility of academic freedom just as in­
dustry is expected to accept and meet its 
own responsibilities. 

INTERNSHIP 

Business internship is certainly an ap­
pealing concept. It holds real promise for 
making a student's studies more meaning­
ful. It should help graduates adapt more 
readily and effectively to an industrial 
environment. Also, it offers monetary as­
sistance to needy students. 

In practice, however, business intern­
ship could present difficulties and limi­
tations which must be recognized. For 
most of us, it would mean a program of 
sporadic student employment with little 
value to our firms. In many instances it 
would involve training a student only to 
have him leave our employ when he was 
beginning to be of some value. Some 
business leaders believe that internship is 
superficial and that a student could best 
spend his time in academic education. 

In view of these factors, we are not 
prepared at this time to make any firm 
recommendation about a program of 
business internship. Instead , we should 
like to see this question posed as a pos­
sible topic for further exploration and 
study. 

SuMMER WoRK 

As businessmen, we believe we should 
hire business students for summer work. 
This offers the student the same benefits 
as internship. In addition, summer work 
will afford participating companies op­
portunity to make valuable contacts and 
appraisals of potential full-time employ­
ees before they hit the market after grad­
uation. Most important, however, is the 
fact all industry will get a better, more 
experienced product from the business 
school. 

EXCHANGE OF PERSONNEL 

We believe it is important for the fac­
ulty of a school of business to maintain a 
close contact with industry. It is equally 
important for businessmen to further 
their training in business school programs 
and make themselves available to schools 
as guest lecturers. Both industry and 
schools stand to profit from such an in­
terchange. Certainly, experienced exec­
utives who have the inclination and abil­
ity to teach could make real contributions 
to college classes. And likewise, qualified 
faculty members could render service of 
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great value to business as consultants, re­
searchers, and teachers within industry. 
This sort of familiarity should make for 
a greater appreciation and understanding 
of each other's problems and capabilities. 
A formalized exchange program to ac­
complish this would not be essential as 
long as industry would be willing to ac­
cept faculty members for research work 
and brief employment and, conversely, 
would be ready to release its executives 
for guest or part-time lecturing. The im­
portant thing is that this exchange should 
take place. Without it , the schools might 
lose their practical approach in a sea of 
unrefined theory, while businessmen 
would fail to avail themselves of a fine 
source of broad executive training and 
stimulation. 

INDUSTRY'S VIEWS 
OF A BUSINESS 

SCHOOL FACULTY 

CHARACTERISTICS 

We believe that a good faculty member 
should have patience, intellectual cour­
age, moral stability, integrity, and dignity 
in dealing with students. He should have 
a thorough knowledge of his subject as 
well as the ability to stimulate progres­
sive thinking. A good teacher should be 
proficient in teaching methods and skills, 
should possess inspirational qualities, and 
must be devoted to the interests of his 
students. 

He should, of course, be a man of 
good, strong character. Students are al­
ways impressed by the personalities of 
their faculty , and faculty guidance can 
do much to influence and develop the 
whole individual. Consequently, a school 
of business should try to attract instruc­
tors who, regardless of their business spe­
cialization, possess desirable attributes 
which will be reflected in their teaching 
and absorbed by their students . Although 
in our society the major responsibility 
for the development of character in an 
individual lies with his parents, we believe 
that a faculty member possessing these 
qualities can do much to influence the 
character and personality of the student. 

SELECTION 

As businessmen, we believe the only 
part, if any, that we should play in the 
selection of a business school faculty is 
an advisory one. Educators have a broad­
er appreciation of faculty requirements 

than most business administrators. The 
prime responsibility and final selection 
of a faculty should rest with the school. 

INDUSTRIAL EXPERIENCE 

We think that a teacher in a business 
school should spend some time in indus­
try to add experience to his educational 
background. It is not enough that he be 
renowned for tbe quality and quantity of 
his publications, or for his ability in re­
search . This is not to belittle publication 
and research. To the contrary, a profes­
sor should contribute to the advancement 
of his profession through research and 
publication . We believe, however, that he 
would be a better teacher if he had ex­
perienced the nervous and emotional 
strains which are an inseparable part of 
discharging executive responsibilities. 

These may include such items as de­
veloping a new source of capital , bargain­
ing with an aggressive union representa­
tive, knowing the frustration of a com­
petitor's price cutting, paying taxes and 
then more taxes, and having some work­
men who want to work less and less, 
while he has to work more and more. 
These are cold facts. The answers are not 
found in textbooks, and a professor with 
a firsthand knowledge would be in a 
position to be a more effective teacher. 
This is where business can, and should, 
play a part in the development of the fac­
ulty. Just as a medical school staff could 
never train doctors without a close as­
sociation with hospitals and clinics, no 
business school faculty can properly train 
students if isolated from industry. Busi­
ness must be prepared to open its doors 
for faculty research and employment in 
order that faculty development may have 
its important practical side. 

UsE OF RETIRED BusiN ESSMEN 

As businessmen, we feel that hiring re­
tired businessmen as faculty members 
should be done with care. The business 
school staff must always be researching 
for better ways, better thinking, and new 
concepts; as a rule these would not be 
found among retired businessmen. Of 
course, there may be exceptions, and if a 
well qualified businessman were found 
who thought in terms of both the present 
and the future, then he might make a 
very valuable addition to a business 
school staff. Thus, it depends on the man. 
If a retired businessman had the back­
ground which should enable him to teach, 
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then he should be hired by a school of 
business. However, a businessman can­
not qualify as a teacher simply because 
he was successful in business; in order to 
qualify, he must have the traits we expect 
in any faculty member. 

On the other hand, we do feel that a 
school of business could utilize business­
men as part-time instructors to good ad­
vantage. Their most effective use would 
be as guest lecturers on some particular 
phase of a course in which they were well 
versed , or as members of a seminar dis­
cussion with students. We believe this 
would be stimulating to both the busi­
nessmen and the students. Not only would 
the students get acquainted with some of 
the realities of business, but the business­
man would get acquainted with the stu­
dents, the school, and the processes of 
education. Here again, selection of the 
proper men would be the key: they would 
be of no value if they could not com­
municate. They should be dynamic and 
be able to project themselves. 

WHAT 
A BUSINESS SCHOOL 

SHOULD DO 
We feel that the most important func-

tions· of a business school are: 
1. To further education. 
2. To foster research. 
3. To contribute to economic progress. 

FURTHER EDUCATION 

Degree programs-The major function 
of any business school is to teach students 
on both the undergraduate and graduate 
levels. On the undergraduate level major 
emphasis should be placed on a four 
year program leading to a Bachelor's de­
gree, because many citizens either do not 
desire or cannot afford more than four 
years of college education. Most of us, 
however, would prefer a graduate of a 
five year program, consisting of three 
years of liberal arts and two years of 
business, leading to a Master's degree. In 
fact, we would be willing to pay a mod­
erate to substantial premium to a grad­
uate with this type of training. Although 
a vast majority of students will not or 
cannot take graduate work, care should 
be exercised not to neglect graduate stud­
ies. This is a most important aspect of 
our total program of higher education. 
In fact, graduate schools serve as a rich 
source for outstanding business statesmen 
and potential teachers. We should, there-
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fore, make sure that qualified graduates 
have an opportunity to get the advanced 
education they desire and need. 

Student selection-In both undergrad­
uate and graduate education, we feel 
strongly that a student should be care­
fully selected for admission to a school 
of business. This does not mean scooping 
off of the top strata of academically pro­
ficient applicants but, rather, weeding out 
those who clearly demonstrate no dedi­
cation to business as a profession and 
those who obviously are less su ited to 
participating effectively in business life 
because of mental and personality traits. 
The basis for admission should be a cer­
tain acceptable and demonstrated level of 
academic proficiency, a determination to 
make a career out of business or teaching 
business subjects, and evidence of the 
personality and character required for a 
life of effective dealing with people. As 
businessmen, we believe this degree of 
selectivity is necessary in the coming 
years in order that our overcrowded busi­
ness schools may not be further burdened 
by students who show lack of ability and 
whose purposes are poorly defined. 

Level of instruction-We believe that 
the faculty of a school of business should 
orient its level of instruction to challenge 
the thinking of the average selected stu­
dent, but at the same time not neglect 
the superior student. If the faculty does 
not do this, it will leave the bulk of its 
products behind and concentrate on a 
very few. Management's needs can hardly 
be filled from the superior ranks alone. 
Also, exceptional academic performance 
is not always a final indication of poten­
tial success in business; therefore, the 
business school can hardly afford to aim 
its efforts only at a select few and disre­
gard the middle ranks. This seems espe­
cially true in a state university, which 
usually has more of an obligation to ac­
cept the average student than does a 
private institution. 

Non-business students-In addition to 
providing instruction for its own students, 
a school of business should also provide 
non-business students with the opportu­
nity to take general business courses. We 
believe the failure of much of the general 
public to understand business-its organ­
ization, operation, and motives-has re­
sulted in much uninformed criticism in 
recent years. Most college graduates are 
likely to become shareholders in some 
corporation, and a great many non-busi-

ness graduates go into business. A good 
business course should make both of 
these groups better informed citizens. 
Perhaps a special course should be de­
signed for the non-business student which 
contains a general survey of modern busi­
ness with particular stress on the cor­
poration. A brief glimpse could be given 
the student of each of the major areas of 
business-finance, production, and mark­
eting-along with some training in read­
ing and analyzing balance sheets and 
profit and loss statements. In addition, 
every non-business student should be re­
quired to take a course explaining the 
operation of our free enterprise system. 

Adult education-Because a business­
man is often confined to working in one 
or a few areas of business during the 
early part of his career, it is not uncom­
mon for him to be badly in need of an 
educational jolt to broaden his outlook 
and prepare him for wider responsibili­
ties. He needs a continuity of educational 
experience after graduation. We believe, 
therefore, that a school of business ad­
ministration has an obligation to aid in 
this type of education by sponsoring pro­
grams such as management training 
courses, and conducting them within the 
school of business. We doubt the advis­
ability of extension programs under 
which instructors conduct courses within 
companies, because of the undue strain 
placed on the teaching resources of a 
school. This is not to say that a school of 
business should not stand ready to assist 
industry in the formulation of plant train­
ing programs, but that it is not considered 
desirable for industry to borrow instruc­
tors to conduct such training programs 
within their plants. 

FOSTER RESEARCH 

A second function of a school of busi­
ness is to foster research. Well directed 
research in a business school serves to 
improve the substance of the academic 
program as well as enrich the experience 
of the participating faculty and students. 
The need for continuous research in in­
dustry is also pressing, and a school of 
business should be represented in this 
area. Only through research can he prop­
erly evaluate and permanently improve 
the methods and techniques we use in 
business practice. 

(Continued on page 19) 
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Oxford Joins Cincinnati ·as Host to 
22nd Gr·and Chapter Congress 

ATTENDING the 22nd Grand Chap­
ter Congress in 1959 will mean the 
pleasure of viewing The Central Office, 
becoming acquainted with Miami Uni­
versity, and visiting the town of Oxford. 
The Central Office building is located on 
the edge of the Miami University cam­
pus and with its architecture of the same 
Georgian style, it is mistaken many times 
as a part of the university buildings·. 
These buildings, the campus, and sur­
rounding town all are part of the natural 
growth of a college begun back in 1809, 
established as a land grant college for 
higher learning. Many of the original 
buildings have been replaced with larger 
and more adequate buildings, but the 
style, charm, and atmosphere of the 
school and town has remained. 

A STOP at the Formal Gardens of Miami 
University is on the schedule of the 22nd 
Grand Chapter Congress in 1959. 

The Miami of today is a modern uni­
versity of approximately 5,800 students. 
It owns and utilizes 1,100 acres of land, 
together with more than 50 buildings. 
Throughout the campus there is a pro­
fusion of shrubbery and fine old trees, 
presenting a beautiful and diversified 
landscape. Miami bas a College of Arts 
and Science and Schools of Education, 
Business Administration and Fine Arts. 
A graduate school offers study for the 
Master's degree. Navy ROTC and Air 
ROTC programs are also available. 

Oxford is also the location of an­
other well known college, Western Col­
lege for Women. Its leadership in being 
'lin outstanding girl's school in the Middle 
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THE MIAMI UNIVERSITY Adminish·ation Building will no doubt attract the attention of 
those attending the 22nd Grand Chapter Congress in 1959 in Oxford and Cincinnati, Ohio. 

West has brought fame and honor to 
Oxford. The town of Oxford is small 
enough to be friendly, and is an ideal 
residential village. The campuses, fra­
ternity houses, and historic homes with 
their beautiful grounds and trees create 
an attractive scene. The town bas a pro­
gressive government under Brother Glen 
Douglass, the mayor; has a modern mu­
nicipal building; two grade schools; one 
high school; thirteen churches; and an 
atmosphere and landscape which an­
nually attracts many artists. 

Sharing Oxford as a central location 

for fraternity central offices, are the head­
quarters of Beta Theta Pi, Phi Delta 
Theta, and Phi Kappa Tau, and it is 
rumored other fraternities are consider­
ing Oxford for their national headquar­
ters. 

In 1959 Miami University will cele­
brate its Sesqui-Centennial. Many visitors 
will be heading toward Oxford in this 
year of celebration, and so in sharing 
with Cincinnati the hosting of the 22nd 
Grand Chapter Congress, The Central 
Office, Oxford, and Miami University 
will long remain a lasting memory. 

THIS NEW STUDENT CENTER Building on the Miami University Campus in Oxford 
will be the site of a luncheon to be held in conjunction with the 22nd Grand Chapter 
Congress in August 1959. 
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THE FINAL SECURING of employ­
ment after college graduation is depend­
ent to a considerable extent upon the ap­
plicant's skill and judgment in taking in­
terviews. The personal interview has be­
come an almost universal requirement in 
American employment. In former times 
arrangements for employment were often 
completed through applications, letters of 
recommendations, photographs, refer­
ences by college teachers and scholastic 
records, but today, while each and all of 
these have their place in the employment 
program, their chief purpose is to bring 
about the personal interview. 

Since the personal interview is such an 
important factor in the securing of suit­
able employment, it seems desirable that 

The applicant should come to a con­
clusion as to why he may wish to work 
with the firm conducting the interview. 
It is true that in many cases the student 
is mainly concerned only in securing in­
formation concerning the company and 
has not reached the point in his thinking 
where he is definitely ready to make seri­
ous application for employment. In such 
case, he may do well to explain to the 
interviewer the reason for his interest and 
make the interviewer feel that he is really 
sincere in his wish to determine whether 
he is qualified for employment in some 
branch of this company's business. Hav­
ing in mind definite reasons why one 
wishes to become a member of the com­
pany's organization is likely to impress 

The Employment Interview 
By Harold E. Brookman, Alpha Eta Chapter 

Chairman of the University of South Dakota Placement Service 

effort be made to improve one's under­
standing of the aims and purposes which 
employers have in conducting these dis­
cussions, to improve his ability to meet 
the· interviewer's requirements and to ob­
tain the best results which the time for 
such discussions permits. Tests have been 
made which show that applicants can be 
taught interview techniques and that 
those applicants who have this under­
standing do have an advantage over 
others. 

The following are among the topics of 
importance when one is to meet company 
representatives: A knowledge of the com­
pany conducting the interview, its field or 
fields of work, and of one's qualifications 
which may be of interest for the work 
being considered. The name of the inter­
viewer should be kept in mind. There is 
no one way for determining the many 
characteristics of an industrial firm. The 
firm's brochures are often available, the 
advertising of products and services in 
trade journals is helpful, and such im­
portant magazines as Fortune often con­
tain fine articles concerning organizations 
and officers. It is quite likely that the 
knowledge referred to, which the appli­
cant has gained, will become evident to 
the interviewer and will indicate to him 
that the applicant has given a good deal 
of thought to the company and his own 
qualifications for employment. 
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the interviewer favorably. He does not 
often find that this preparation has been 
made. 

The interview has two main purposes. 
The employer, through his representative, 
the interviewer, wishes to know whether 
or not the applicant has the character­
istics which are required by the job open­
ings which he wishes to fill. Usually he 
does not expect to find them all. The 
question in the mind of the interviewer, 
therefore, is: Does the applicant have 
the characteristics which will enable him 
to develop after additional training and 
experience to meet the requirements of 
assignments being considered. Some of 
the characteristics in which the inter­
viewer is interested may not be shown by 
his scholastic record, but are the result 
of background experience, of the interest 
he has had in the affairs of the campus, 
of his home community, or his church, 
his material likes and dislikes, and the 
kinds of work he may have done in the 
past. With this in mind, he should speak 
freely. Many favorable characteristics 
may be shown through the conversation 
and if some are not favorab le it is better 
that they be brought to light before, 
rather than after employment, when they 
may cause both the employee and em­
ployer to be disappointed . The good in­
terviewer will try hard to discover these 
characteristics through careful discussion 

and by making the student feel comfort­
able. 

The applicant should feel that he has 
the same right as the interviewer in rais­
ing questions. He wishes to check his 
knowledge of the company and its work. 
He wishes to obtain information which 
will enable him to judge whether or not · 
the work being described is of a sort in 
which he may wish to develop through 
further training, and which, through pro­
motions, he may enjoy during coming 
years. He wishes to be able to judge for 
himself whether he has sufficient interest 
and the particular kind of ability which 
will be needed if he is to make satisfac­
tory progress with the company. The in­
terviewer will gladly provide the informa­
tion which is needed for such decision. 
If the opportunity appeals to the appli­
cant and he wishes to be offered employ­
ment, he must, through his part of the 
discussion, cause the interviewer to feel 
that he is enthusiastic concerning the 
opportunity, that he bas confidence in his 
ability to adjust himself to the training 
and work, and that be is ready to go. 
Great care must be taken of course to 
avoid an appearance of boastfulness 
when expressing confidence in oneself. 
Many graduates fail in the judgment of 
employment interviewers because they 
must be pumped for information, are 
unable to display any degree of enthusi­
asm for the opportunity, and are too 
conservative to show the necessary self ' 
confidence for engineering, industrial or 
business development. 

The applicant usually gains in the in­
terview by speaking positively concerning 
himself, his friends, his school and other 
employers. The interviewer is likely to 
bel ieve that this positive attitude will be 
an asset to his company. Positive ideas 
and enthusiastic description of his school, 
his friends, and his experience often in, 
dicate an ability to get along well with 
others-a factor of great importance in 
modern industrial organization. 

Usually employment is not offered dur­
ing the interviews and often applicants 
who are favorably considered are invited 
to the offices and plants of the company. 
Such visits are likely to be of great ad­
vantage in determining whether or not 
the applicants, if employed, will be happy 
in their work and develop with the com­
pany. The company does not wish to 

(Continued on page 19) 
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Four Chicago Area Chapters 
Host Central Region·al Meeting 

FOR THE SECOND TIME in the his­
tory of Delta Sigma Pi the chapters of 
Beta and Zeta at Northwestern, Alpha 
Omega at De Paul and Gamma Pi at Loy­
ola in the Chicago area have been host to 
the Central Regional Meeting. A total reg­
istration of over 200 representing nine 
chapters in the Central Region attended 
this meeting which was again held in the 
Maryland Hotel on the near North side 
of Chicago. 

Festivities began on Friday evening 
with a reception and Yellow Dog initia­
tion at the Maryland Hotel. Officially the 
program got under way on Saturday, 

NATIONAL OFFICERS are seen discuss­
ing fraternity matters at the Central Re­
gional Meeting in Chicago. Left to right: 
Robert Nicholson, President of the Milwau­
kee Alumni Club; Frank Geraci, Regional 
Director; and P. Alistair MacKinnon, Execu­
tive Secretary. 

REGIONAL DIRECTOR Frank Geraci ad­
dresses the Central Regional Meeting in 
Chicago. 
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September 6, with a series of panels 
under the direction of Allen Cunningham 
of Beta Chapter. The subject of "Fi­
nance" was moderated by William Hol­
loway, "Rushing and Pledging" by 
Donald Swan, "Housing" by Donald 
Hall , "Fraternal Acceptance" by Thomas 
Mocella, "Campus Relations" by Joseph 
Zahaitis, and "National Aspects" by 
Central Regional Director Frank Geraci 
and Executive Director Jim Thomson. A 
luncheon with Brother Reginald Mc­
Hugh, a sales consultant, as guest speaker, 
and a banquet and dance concluded the 
Saturday program. Robert Mocella, Dis­
trict Director, ably served as Master of 
Ceremonies of the banquet. A color slide 
presentation, "The Story of Delta Sigma 
Pi," was presented and narra ted by Ex­
ecutive Secretary P. AI. MacKinnon. 

On Sunday a coffee hour gave the dele­
gates an opportunity to inspect the Beta 
Chapter House just a few blocks from 
the hotel. In conclusion Zeta Chapter 
held an open house and conducted a tour 
of the Evanston Campus of Northwestern 
University . The entire program of the 
Central Regional Meeting was under the 
chairmanship of Past Regional Director 
Robert 0 . Lewis, who, incidentally, had 
been chairman of this same meeting in 
Chicago a number of years ago. 

We must add that, while the men were 
engaged in business sessions, the wives 
of the delegates were busy with a ladies 
program which had been planned by 

OFFICIAL DELEGATES to the Central 
Regional Meeting give Don Hall of Zeta 
Chapter their attention in one of the panels. 

Dorothy Lewis. This included dinner and 
the puppet opera at the famo us Kungs­
holm Restaurant, a trip to the "Top of 
the Rock," Chicago's tallest building, and 
a shopping trip and fashion show all of 
which were enjoyed by those participat­
ing. 

The attendance trophy was won by 
Gamma Rho Chapter of Detroit and 
door prizes of a · Life Membership and a 
Pearl Sister Badge were won by Frank 
Tys ka of De Paul and Mrs. Donald 
Kottner of Northwestern respectively. 
The traditional quartet contest was won 
by Delta Chapter at Marquette. 

PICTURED ARE some of the officers at the 
speakers' table of the luncheon of the Cen­
tral Regional Meeting. Left to right: Alan 
Cunningham, Past President of Beta Chap­
ter; Jim Thomson, Executive Director; Rob­
ert 0. Lewis, Chairman of the Regional 
Meeting; and Robert Mocella, Distt·ict Di­
rector. 

A PANEL gets underway at the Central 
Regional Meeting with Bill Holloway of 
Beta Chapter presiding. 
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Burell C. Johnson Named New 
Manager of National Cylinder Gas 

THE NCG DIVISION of National Cyl­
inder Gas Company, Chicago, has ap­
pointed Burell C. Johnson, University of 
Alabama and a member of the Grand Coun­
cil of Delta Sigma Pi, manager of its San 
Francisco district, it was announced by 
J. L. Adank, division president. 

NCG, a leading manufacturer of industri~l 
gases, welding and cutting equipment, medi­
cal gases and inhalation therapy apparatus, 
recently became a separate division in a 
major realignment of the internal struct~re 
of National Cylinder Gas Company, which 
has asked stockholders to approve changing 
its name to "Chemetron Corporation." The 
division manufactures high-purity oxygen, 
nitrogen and acetylene at 1588 Doolittle 
Drive, San Leandro, with district offices at 
the same location. 

Brother Johnson, a native of Bessemer, 
Alabama, joined NCG in 1950 and became 
Los Angeles district medical sales super­
visor in 1955. Previously he was traffic 
manager for Pacific Air Line, Burbank, 
California in 1946 and 1947, and advertis­
ing manager for Sears, Roebuck and Com­
pany at Tuscaloosa, Alabama in 1948 and 
1949. A graduate of Hueytown, Alabama 
high school, he attended the University of 
Alabama, class of 1951, and graduated from 
the University of Southern California's 
School of Commerce in 1951. 

He and his wife, the former Ada L. Cal­
houn of Los Angeles, have a daughter, 
Gaylen Denise, one. 

High Honors Given 
Miami University Deltasigs 

GORDON L. WISE and David A. Baker, 
Miami University Deltasigs, have been 
awarded Ford Foundation Fellowships for 
study toward doctor's degrees in business 
administration and economics. Brother Wise, 
whose home is in Piqua, Ohio will study 
at Indiana University. While studying for 
his master's degree at Miami he was a 
graduate assistant in the School of Business 
Administration, and last year taught market­
ing. Brother Baker has been teaching courses 
in business and finance and received his 
MBA this past June from Miami . He will 
continue his studies at New York University. 

16 

THE 

THE 

P. ALISTAIR MACKINNON, Arizona, 
Executive Secretary of Delta Sigma Pi. 

P. Alistair MacKinnon Chosen 
Executive Secretary 

of Delta Sigma Pi 

P. ALISTAIR MACKINNON, newly ap­
pointed to the office of Executive Secretary, 
crossed the country from Tucson, Arizona 
to Oxford, Ohio, complete with wife and 
trailer to join Executive Director Jim Thom­
son at The Central Office. He is now living 
in an apartment two blocks from The Cen­
tral Office. 

Brother MacKinnon became associated 
with Delta Sigma Pi at the University of 
Arizona, and served Gamma Psi Chapter 
efficiently in the capacity of Vice President. 
After receiving his B.A. degree in Business 
Administration, he continued at the uni­
versity and received his MBA in June, 1958. 

A native of Glen Cove, Long Island, New 
York, he attended Kent's Hill School, a 
preparatory school in Maine, and graduated 
from Coburn Classical Institute in Water­
ville, Maine in 1951. For three years he 
worked in New York for Elizabeth Arden, 
and for the Standard Oil Company of New 
Jersey. During this time he attended Pace 
College Evening School. Just prior to en­
rolling at the University of Arizona, he was 
employed by the Lipman Poultry Company 
of Augusta, Maine. 

He was a member of the finance corps of 
the United States Army with which he 
served from May 1953 to April 1955. 
Brother MacKinnon is a graduate of the 
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Army Finance School at Fort Benjamin 
Harrison, Indianapolis. He also served with 
the regional comptrollers office in Hokkaido, 
Japan, in the Budget and Fiscal Section. 

Al will be representing the fraternity in 
the field, visiting chapters, alumni clubs, 
and attending regional meetings throughout 
the country. By the way, when engaging 
Brother MacKinnon in conversation, ask 
him about his Scotch ancestors, and he will 
be pleased to give you a discourse on the 
Scotch and their fads and foibles. 

James A. Dodge Appointed 
General Sales Manager 

of Pet Milk Company 

JAMES A. DODGE, Northwestern, has 
been named General Manager of Sales for 
Pet Milk Company. Brother Dodge has 
been associated with the Pet sales organi­
zation for 20 years. He has held various 
executive positions and prior to his new 
appointment was sales manager of Grocery 
Products. In his new position, he will be 
responsible for national sales direction of 
all Pet Milk Company product lines which 
include Pet Evaporated Milk, Pet Instant 
Nonfat Dry Milk, and Pet-Ritz Frozen Des­
sert Pies. 

Brother Dodge is located in the com­
pany's headquarters at St. Louis, Missouri. 
He resides with his wife and three children 
at 22 Foxboro Road, Ladue, a suburb of 
St. Louis. He is deacon of the Ladue Chapel 
and active in the Conway School Parent 
Teacher Association, Public Accountant , 
the American Institute of Certified Public 
Accountants, and the Boston Bar Associa­
tion. 

Don Ledwig Chosen 
Envoy of Lubbock 

DONALD E. LUDWIG, Texas Tech , was 
selected Community Ambassador for the 
city of Lubbock, Texas for 1958. Selection 
of Don for this honor was made by repre­
sentatives of various civic and service groups 
of the city. Brother Ledwig's honor sent him 
to Finland this summer where he lived with 
a family selected for his stay. Honors at 
Texas Tech include president of the Beta 
Upsilon Chapter, business manager o~ the 
Student Association, member of the mter­
collegiate debate team, and listed in Ul_h.o's 
Who in American Colleges and Univewttes. 
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PERSONAL MENTION 

WILLIAM L. ZIELINSKI, and THOMAS H. 
WoLFF, St. Louis, have formed a partner­
ship called Zielinski and Wolff, C.P.A.'S, 
located in St. Louis, Missouri. 

E. LEE KENNEDY, JR., Oklahoma, has been 
assigned to the 331st Fighter Interceptor 
Squadron at Stewart AFB where he is 
classed as a First Lieutenant. 

JAMES A. WEBB, JR., Texas, is now sta­
tioned at Kelly Air Force Base, Texas, with 
the rank of captain. 

ROBERT D. MOWERS, Iowa, has been pro­
moted to field supervisor by the Travelers 
Insurance Company in Detroit, Michigan. 

RICHARD A. HowARD, Western Reserve, is 
working for General E lectric Co., in Schen­
ectady, New York as a specialist in auditing. 

RANDALL C. ELDER, Florida, now is a 
salesman for Remington Rand in Jackson­
ville, Florida. 

JoHN E. WoLF, JR., Delta, has just be­
come vice-president and partner in the John 
E. Wolf Company in Oklahoma City, Okla­
homa. 

A. E . ANDERSON, Missouri, is now Assist­
ant Superintendent of the Rock Island 
Lines, El Reno, Oklahoma. 

CLAUDE H . RYAN, U. of Miami, has the 
new position of Commercial Agent for the 
Louisville and Nashville R.R. Company. 

HowARD A. PELHAM, U. of Michigan , 
was recently promoted to Assistant Traffic 
Supervisor of the Indiana Bell Telephone 
Co. 

JOHN G. WALKER, JR., Alabama Poly., is 
now bookkeeper with the Lakeland Cash 
Feed Company, Lakeland, Florida. 

DONOVAN E. PEARCE, Illinois, now holds 
the position of Methods Analyst for the 
American Insurance Group in Newark, N .J. 

WILLIAM B. DIXON III, U. of Miami, has 
recently been promoted to Reservations Su­
pervisor for Delta Air Lines, Inc. 

CHARLES L. SCOTT, Tulsa, is now con­
nected with General Telephone of Cali­
fornia as Marketing & Development Engi­
neer. 

HowARD V. McELROY, New York, has 
been promoted to Eastern Manager, Dealer 
Sales, with the Burroughs Corporation in 
Connecticut. 

CHARLES B. McCANN, Northwestern-Beta, 
has recently become Assistant to the Execu· 
tive Director with Social Research, Inc. lo­
cated in Chicago. 
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STEPHEN PARANKA, Western Reserve, now 
has the title of Associate Professor at 
Georgia State College. 

ALAN M. WALLER, Maryland, has re­
cently been named Accounting Supervisor 
at the C & P Telephone Company of Mary­
land. 

ROBERT A. BRAUNSCHWEIG, Wisconsin, 
was recently promoted to Manager of the 
Braun Lumber Company of Pewaukee, Wis. 

WILLIAM M. MURRAY, Oklahoma, now 
has the new position of Manager of Wolfs 
Cafeteria Inc. at Wichita, Kansas. 

ROBERT L. PIEHLER, Northwestern-Beta, 
is now associated with the Meredith Pub­
lishing Co., publisher of "Better Homes & 
Gardens," as District Public Relations Rep­
resentative for Indiana, Kentucky, and parts 
of Ohio. 

ANTHONY P. ZAZZAU, Rider, began teach­
ing this fall in the Lyons Central High 
School, Lyons, New York. 

HAROLD E. MACKENTHUN, Kansas, is now 
associated with Shell Oil Company in San 
Francisco as a clerk in the Marketing Serv­
ice Department. 

ALLAN FRENCH, Arizona State is now 
employed for Shafer Bearing Di~ision of 
Chain Belt Company as personnel assistant 
in Downers Grove, Illinois. 

CARL HOLMBERG, Kent State, has a new 
position with General Motors Corporation 
m the College Graduate Program, in Parma, 
Ohio. 

. _JoE PETERS, JR., Texas, has recently 
JOined the Treasury Department as an in­
ternal revenue agent, in Houston, Texas. 

JAY S. BooTs, Virginia, has recently been 
promoted to president of the Boots Air­
craft Nut Corporation in Norwalk, Con­
necticut. 

WILLIAM H. CONBOY, M issouri, in July, 
1958, became sales manager of the Accident 
and Sickness Division of the Allstate In­
surance Companies, in their home office in 
Skokie, Illinois, near Chicago. His territory 
will cover 48 states, 2 Canadian provinces, 
and Hawaii . 

JAy S. CARTER, Missouri, was admitted 
to partnership in the CPA firm of Arthur 
Anderson & Co. , in their St. Louis office on 
July 1, 1958. Jay had been on the staff of 
this firm si nce 1945, when he was graduated 
from the University of Missouri. 

THOMAS J. FURLONG, Boston University, 
a Certified Public Accountant, and Attorney 
has become associated with Russell and 
Powderly, accountants and tax consultants 
of 50 Congress Street, Boston, Mass. A Life 

Member, Brother Furlong was formerly as­
sociated with the Internal Revenue Service 
as Estate Tax Examiner and Revenue Agent. 
He is a past president of Boston University's 
Gamma Chapter, and has served as Presi­
dent of the Alumni Club of Boston. He is 
a member of the Massachusetts Society of 
Certified Public Accountants, the American 
Institute of Certified Public Accountants, 
and the Boston Bar Association. 

CoLONEL JosEPH G. MAYTON, USAF (Re­
tired) Louisiana State, has been appointed 
staff consultant of the National Research 
and Development Corporation, which has 
recently announced an expansion of its ac­
tivities in the city of Atlanta. Brother May­
ton holds a Ph.D. degree from Brookings 
Institution, Washington, D .C., and is a 
specialist on Soviet Russia. In his new as­
signment he advises National Research and 
Development Corporation of progress and 
developments in science and engineering in 
the U.S.S.R. He has been a member of 
the faculty of the University of California, 
Sanford University, University of Texas and 
Louisiana State University, where he taught 
in the field of International Economics and 
Politics. In World War I he was on the staff 
of the American Railway Commission to 
Russia , and with the American Expedition­
ary Force in Siberia . In World War II Broth­
er Mayton held important assignments 
with the United States Air Force Intelli­
gence, and served as Air Force Liaison 
officer and interpreter in connection with 
the Big Three Conference at Yalta. 

FRANKLIN A. TOBER, Buffalo, and a mem­
ber of the Grand Council of Delta Sigma Pi 
was recently elected president of the Niagara 
Frontier Society of Industrial Engineers. He 
is associated with the North Tonawanda 
plant of the Remington Rand Division of 
the Sperry Rand Corp. 

EDWIN B. ERHARDT, Texas Western , is 
now operating a news cl ipping bureau in El 
Paso, Texas. "Ed," to his friends, is an ex­
Marine, a former Deputy City Clerk of El 
Paso, and a member of the El Paso Alumni 
Club. Brother Erhardt is also a former 
United States Civil Service Commission In­
vestigator. 

JAMES B. CURRAN, Loyola-Gamma Pi, is 
president of the newly formed company 
Curran, Bayliss and Glasgow, Inc. The firm 
will perform management consulting services 
of data processing methods and procedures. 

GEORGE A. DuNAGIN, Georgetown, vet­
eran of 40 years of federal service, has re­
tired from the U. S. Department of Agri­
culture's Southeast Cotton Division in At­
lanta. Brother Dunagin has lived in Atlanta 
since 1925, when he came there to head up 
the USDA's cotton market news work, and 
for many years issued the daily cotton price 
report for principal spot cotton markets in 
the country. A native of Laurel, Mississippi, 
he and Mrs. Dunagin plan to live at their 
farm "Royal Oaks" near Bowling Green, 
Kentucky. 

17 



BERTRAM M. BETSCH, N ew York , wa re­
cently elected president of the ~merican So­
ciety of Corporate Secretanes. Brother 
Betsch is secretary and treasurer of the Elec­
tric Bond and Share Company. 

FRED J . EMMERICH, N ew York , has been 
awarded the 1958 chemical industry medal 
by the American section of the Soci~ty ~f 
Chemical Industry. Brother Emmench IS 

past chairman of Allied Chemical and Dye 
Corporation. 

FRANK T. FARRELL, New York , serves the 
New York World-Telegram and Sun Paper 
as its Executive Vice-President and colum­
nist. 

RALPH D. KING, Western Reserve, has 
been appointed assistant comptroller of 
Western Reserve University. Brother King 
was previously employed as assistant ~hief 
clerk in the loan department of NatiOnal 
City Bank of Cleveland. 

RoY A. BEAVER, Oklahoma, is treasurer 
and a director of GROMACO, S. A. , a 
Costa Rican corporation formed to develop 
a tract of coffee land in that country. 

DIVIDENDS 
To Brother and Mrs. Dean E. Edwards, 

Wake Forest, on April 3, 1958, a daughter, 
Elizabeth Ann. 

To Brother and Mrs. Freddie Been, Okla. 
State, on January 13, 1958, a daughter, 
Tamera Lou. 

To Brother and Mrs. Richard Miller, 
Univ. of Miami , on March 4, 1958, a daugh­
ter, Elizabeth Louise. 

To Brother and Mrs. Robert J. Keel , 
Georgia State, on March 2, 1958, a son, 
Gary Layne. 

To Brother and Mrs. N. Richard Ellis, 
New Mexico, on March 6, 1958, a daughter, 
Jane Yvette. 

To Brother and Mrs. Walter White, New 
Mexico, on February 20, 1958, a son, Rick 
Owen. 

To Brother and Mrs. Roland Hughey, 
Ithaca, on March 3, 1958, a daughter, 
Laurinda Diane. 

To Brother and Mrs. Owen Emme, South 
Dakota, on February 13, 1958, a daughter, 
Jenneye Lee Ann. 

To Brother and Mrs. Lawrence Acker­
man, South Dakota, on January 29, 1958, 
a son, Kyle Reed. 

To Brother and Mrs. Bruce Kammar­
meyer, South Dakota, on February 26, 1958, 
a son , Paul. 

To Brother and Mrs. Leon Denning, D e­
troit, on January 31 , 1958, a daughter, 
Shawn Marie. 

To Brother and Mrs. Miles C. Gerber­
ding, Indiana, on June I, 1958, a daughter, 
Karla Marie. 

To Brother and Mrs. Robert D. Paris, 
Missouri , on March 15, 1958, a daughter, 
Terri Lynn. 

To Brother and Mrs. Darold D. Aldridge, 
Missouri, on April 26, 1958, a son, Dean 
Lee. 
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President of Rich's in Atlanta 
Becomes Member of Deltasig 

RICHARD H . RICH was recently initi­
a ted in Kappa Chapter at Georgia State. 
Brother Rich is president of the South's 
largest retail department store, Rich's Inc. in 
Atlanta. He was the third honorary member 
to be initia ted by Kappa C~apter in its hi ~­
tory. He is pictured here. bemg presented h•s 
certificate of membership by Frank Cash, 
past president of Kappa Chapter. 

RICHARD H. RICH, president of Rich's 
Department Store in Atlanta, right, is pic­
tured receiving his membership certificate 
from Frank Cash, left, president of Kappa 
Chapter at Georgia State, which recently 
initiated Brother Rich as an Honorary 
Members. 

W. H. Butterfield Named Director 
of Development at Texas Tech 

THE NEW DIRECTOR of development 
at Texas Tech is William H . Butterfield, 
Beta Epsilon-Oklahoma. A native of Nor­
folk, Nebraska, Brother Butterfield was 
graduated from the University of Nebraska 
with a B.A. in 1933. Later he earned an 
M.A. at the University of Oklahoma, and 
has done graduate work at Pennsylvania, 
Columbia, and Harvard. 

Author of 17 books on effective business 
letters and public relations, Brother Butter­
field has just completed 10 years of service 
with the University of Illinois Foundation as 
its executive director. Before this he was a 
vice-president of DePauw University at 
Greencastle , Indiana. 

He is a member of Phi Beta Kappa, Sigma 
Delta Chi , and the American Business Writ­
ing Association of which he was national 
president in 1943-45 . 

LIFE MEMBERS 

The following have become Life Members 
of Delta Sigma Pi recently: 

2335 
2336 
2337 
2338 

2339 

2340 

2341 
2342 

2343 

2344 

2345 

2346 

2347 

2348 

2349 

2350 

2351 

2352 

2353 

2354 

2355 

2356 

2357 

2358 

2359 

2360 

2361 

Frank T. Cash , Kappa, Georgia State 
Carl C. Heister, Nu, Ohio State 
Thomas L. Glaza, Xi, Michigan 
John A. Thielman, Chi, Johns Hop-

kins 
J. Wesley Bergey, Alpha Gamma, 

Penn State 
Lawrence D . Ackerman, Alpha Eta, 

South D akota 
John N. Ford, Alpha Iota , Drake 
Joseph L. Kepler, Alpha Kappa, 

Buffalo 
Fred I. Palmer, II, Alpha Sigma , 

Alabama 
William A. Schwartz, Alpha Upsilon, 

Miami U 
Robert J. Holmberg, Beta Th eta, 

Creighton 
Robert A. Ahrens, Beta Pi, Kent 

State 
0 . Peder Haslestad, Beta Rho, Rut­

gers 
Thomas C. Diel , Beta Sigma, St. 

Louis 
Donald E. Ledwig, Beta Upsilon, 

Texas Tech 
Joseph H. Johnston III, Gamma Z eta, 

Memphis State 
Richard H . Goldstein, Gamma Eta, 

Omaha 
David M. Rudolph, Gamma Xi, 

Santa Clara 
Joseph J. Zahaitis, Jr. , Gamma Pi, 

Loyola 
Leon R. Denning, Gamma Rho, 

Detroit 
Emil E. Schuster , Gamma Omega, 

Arizona State 
Charles L. Greene, Delta Z eta, East 

Carolina 
George Daniel Peck, Delta Iota, 

Florida Southern 
Eugene L. Kubes, Alpha Epsilon, 

Minnesota 
Milton R. Gottlieb, Gamma Kappa, 

Michigan State 
Donald L. Bosshardt, Kappa, Georgia 

State 
Frank L. Strong, Beta Nu, Penn­

sylvania 

Thunderbird at Phoenix 
Attracts Three Deltasigs 

LISTED RECENTLY as attending The 
American Institute for Foreign Trade, 
Thunderbird Field I , Phoenix, Arizona are 
Albert A. Lloyd, Kent State, Frederick A. 
Mittelsdorf, Michigan State, and Ovie Reo­
ford Peveto, Jr. , Lamar State. The Institute 
was founded in 1946 to provide specialized, 
graduate-level training in foreign languages, 
area studies and the business administration 
of foreign trade. More than 600 of its gradu­
ates are now living and working in 66 dif­
ferent countries of the world. 
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THE CENTRAL OFFICE 
REGISTER 

The following Members of Delta Sigma 
Pi have visited the Central Office: 

CHARLES E. WATSON, New Mexico, Nash­
ville, Tenn.; JAMES R. SNEDDEN, New 
Mexico, Albuquerque, N.M.; WILLIAM 
RATERMAN, Utah, Salt Lake City, Utah; 
FRANK J. SNESTKA, JR., Miami U, Berwyn, 
Ill.; FRED W. ECKELHOFER, Rutgers, Maple­
wood, N .J. ; KENNETH B. WHITE, Boston, 
Dallas, Texas; CARL A. JoHNSON, Miami 
U., Cleveland Heights, Ohio; SAMUEL J. 
PARISI, Northwestern, Chicago, Ill. ; KEN 
GRUBER, Detroit, Cleveland, Ohio; F. WIL­
LIAM PACK, Rider, Trenton, N.J .; HoWARD 
VoLLMER, Cincinnati, Cincinnati, Ohio; 
JACK A. HOBBS, Cincinnati, Cincinnati , 
Ohio; RoBERT J. LIIKALA, Ohio State, Co­
lumbus, Ohio; CHARLES J. HoCKBERG, Ohio 
State, Columbus, Ohio; DoN KaTTNER, Beta­
Northwestern, Villa Park, Ill. ; ToM BossART, 
JR., Indiana, Bloomington, Ind.; GEORGE J. 
HEITZ, Beta-North western, Chicago, Ill.; 
FREDERICK C. GJRAND, Tulane, New Or­
leans, La.; EDWIN STYFFE, JR., St. Louis, 
St. Louis, Mo.; JACK MAHOTA, St. Louis, 
Stauton, Ill.; A. DONALD HARTLEY, Cin­
cinnati, Cincinnati, Ohio; BILL MARTIN, 
Southern Methodist, Dallas, Texas; EuGENE 
M. WILSON, Cincinnati, Cincinnati, Ohio; 
HENRY W. SUDBRINK II, U of Miami, Day­
ton, Ohio; JoHN C. RAMSEN, Johns Hopkins, 
Hyattsville, Md. 

Business Looks at 
Business Education 

( Continued from page 12 ) 

Research by a school of business 
should not be restrictive but should be 
extensive in scope. All matters pertaining 
to our business economy should consti­
tute possible areas of investigation, and 
research in special or controversial areas 
should not be avoided. To the contrary, 
controversial subjects should be fully and 
openly discussed, and impartial reports 
should be published. Where there is ig­
norance there is mystery, intrigue, un­
certainty, suspicion, and hostility. 

CONTRIBUTE TO ECONOMIC 

DEVELOPMENT 

As businessmen, we firmly believe that 
a school of business administration should 
make a definite contribution to the eco­
nomic development of a state or region. 
It should do this in many ways. It should 
offer trained leadership for the future 
development of the state's resources. It 
should sponsor research which could re­
sult in a better understanding of the 
region's needs and point to possible av­
enues by which these needs could be 
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achieved. A school of business should 
serve as a center for the exchange of 
ideas among business leaders, faculty 
members, and governmental personnel. 
From this exchange should come many 
desirable contributions to our economic 
well-being. Finally, a school of business 
should be sensitive to the needs of a 
region through an objective evaluation of 
business. No other institution is equipped 
to do a job in these areas as effectively as 
is a school of business administration. 

This report was prepared by the Business 
Executives R esearch Project in cooperation 
with the School of Business Administration, 
University of North Carolina. The study was 
financed by grants from the Committee for 
Economic Development and the Fund for 
Adult Education, an independent organiza­
tion established by the Ford Foundation . It 
is one of 27 similar projects throughout the 
United States. The conclusions are entirely 
the responsibility of the participants in the 
research process. 

The Employment Interview 
(Continued from page 14) 

employ a person, who for any reason , will 
not be satisfied in that he has not made 
a good selection of employers. 

The applicants should not feel dis­
couraged if particular interviews do not 
result in offers of employment. Although 
his qualifications may not be right for the 
particular kinds of work which have been 
considered, they may be entirely satis-

factory for others. Much may be gained 
from the interview itself and the experi­
ence of one should be helpful in the next. 

The interview for employment should 
be a pleasa nt experience rather than a 
period of third degree questioning. Re­
cruitment officers representing personnel 
departments are usually men with pleas­
ing personalities and discussions with 
them are usually interesting. 

MERGERS 

Bernard R. Baker, Northwestern-Zeta, on 
March 22, 1958, to Caroline Spanier, at 
Hinsdale, Illinois. 

Jack Barnett, Louisiana Tech, on Febru­
ary 22, 1958, to Margaret Delle Collins, at 
Plain Dealing, Louisiana. 

Edward Connelly, Detroit-Gamma Rho, 
on February 1, 1958, to Laurice Lutfy, at 
Detroit, Michigan. 

Kenneth R. Hammond, Missouri , on 
February 8, 1958, to Shirley D. Mackey, at 
Centralia, Missouri. 

Lt. James Edward Morris, Cincinnati, 
on August 9, 1958, to Shirlee Jean Bowers, 
at Houston, Texas. 

William L. Sammons, Florida, on January 
26, 1958, to Marguerite Bethea, at New­
berry, Florida. 

William Flanders, Florida, on April 4, 
1958, to Verena Fogel, at Gainesville, 
Florida. 

Karl Gmeiner, Wayne State, on March 29, 
1958, to Patricia McBlane, at Royal Oak, 
Michigan. 

Donald W. Best, Missouri, on June 20, 
1958, to Kay Carol Keirns, at Kansas City, 
Missouri. 

YOU HAVE A DATE-

m August 1959 m Cincinn}lti 

for the 

22ND GRAND CHAPTER CONGRESS 

of 

Delta Sigma Pi 
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~ 
DELTA SIGMA PI CHAPTER EFFICIENCY CONTEST 

1958 FINAL STANDINGS 

Divition A Di¥ition B Divition C Dlvltlon D Dh•ltlon E 
GRAND 

Prore-~- Chapler 
RANK CHAPTER UNIVERSITY TOTAL tiona I Scholar• M~mMr- Flnancn Admin it· 

POINTS Aclivitin •hip ohlp lr.lion 

MAXIMUM NUMBER OF POINTS PERMITTED 100,000 20,000 20,000 20,000 20,000 20,000 

I. Kappa Georgia State 100,000 20,000 20,000 20,000 20,000 20,000 

Nu Ohio State 100,000 20,000 20,000 20 ,000 20,000 20,000 
Xi IUchigan 100,000 20,000 20,000 20,000 20,000 20,000 
PI Georgia 100,000 20 ,000 20,000 20,000 20,000 ~g:~ Chi Johns Hopkins 100 000 20 000 20 000 2o:ooo 2o:ooo 
Alpha Beta Missouri 100,000 20,000 20,000 20,000 20,000 20,000 
Alpha Gamma Penn. State 100,000 20 ,000 20,000 20,000 20,000 20,000 
Alpha Eta South Dakota 100,000 20 , 000 20 , 000 20,000 20,000 20,000 
Alpha Iota Drake 100,000 20 , 000 20,000 20,000 20,000 20,000 
Alpha Kappa But:falo 100 000 20 000 20 000 20 000 20 000 20 000 
Alpna Rho Colorado 100,000 20,000 20,000 20,000 20,000 20,000 
Alpha Sigma Alabama 100,000 20,000 20,000 20,000 20,000 20,000 
Alpha Upsilon Miami 100,000 20,000 20,000 20 ,000 20,000 20,000 
Beta Gamma S. Carolina 100,000 20,000 20,000 20,000 ~~·~ ~·~ Beta Eta Florida 100 000 20 000 20~000 20~000 
Beta Theta Creighton 100,000 20,000 20,000 20,000 20,000 20,000 
Beta Pi Kent State 100,000 20,000 . 20,000 20 , 000 20,000 20,000 
Beta Rho Rutge rs 100,000 . 20,000 20,000 20,000 20,000 20,000 
Beta Sigma St. Louis 100,000 20,000 20,000 20,000 20,000 20,000 
Beta Upsilon Texas Tech. 100 000 20 000 20 000 20 000 20 000 20 000 
Beta Psi Louisiana Poly. IW,U<.N 20 ,000 20,000 20,000 20,000 20,000 
Beta Omega U. o:t &tiami 100,000 20,000 20,000 20,000 20,000 20,000 
Gamma Zeta Memphis State 100,000 20,000 20,000 20,000 20 ,000 20,000 
Gamma Eta Omaha 100,000 20,000 20,000 20,000 20,000 20,000 
Gamma Mu Tulane 100 000 20 000 20 000 20 000 20 000 20 000 
Gamma Xi Santa Clara 1vv,vvv 20,000 20,000 20,000 20,000 20,000 
Gamma Pi Loyola 100,000 20,000 20,000 20,000 20,000 20,000 
Gamma Rho Detroit 100,000 20 ,000 20,000 20,000 20,000 20 , 000 
Gamma Sigma Maryland 100,000 20 ,000 20,000 20,000 20,000 20,000 
Gamma Omega Arizona State 100 000 20 000 20 000 20 000 20 000 20 000 
uena ueu ~. -.aronna ~' , lW,U<.N 

~~:~ ~~:~ 
;,o,ooo ;,O,OO<J ;,o,ooo 

Delta Iota Florida Southern 100,000 20,000 20,000 20 ,000 
2. Alpha 'nleta Cincinnati 96,000 20,000 20,000 !6,000 20,000 20,000 

'· Epsilon Iowa ~?· 700 
18,000 17,400 20,000 17,500 20,000 

4. Psi Wisconsin 
' 000 

20 000 20 000 !8 000 15 000 20 000 
5 . Beta Omicron Rutgers ~.ooo 20,000 20,000 14,500 17,500 20,000 
6. Beta Kappa Texas 91,200 16,200 20,000 20,000 15,000 20 ,000 
7. Delta Eta Lamar State 91,100 14,100 20,000 17,000 20,000 20,000 
8. Alpha Delta Nebraska 88,750 16,500 20,000 20 ,000 15,500 !6, 750 
9. Beta Northwestern 86 650 20 000 l9:4oo 10 : 7'50 16:'500 20 000 

10. Zeta Northwestern ~6,500 19,500 20,000 8,500 18,500 20 , 000 
II. Gamma Upsilon Babson Inst 1 tute 84,450 ll, 700 20,000 20,000 15,000 17,750 
12. Beta Xi Rider College 84,250 14,500 20,000 18,000 16,090 15,750 
I' • Gamma Theta Wayne State 8,,300 20,000 4,700 20,000 20,000 I8,6oo 
14. Rho California 82 8oo 12 200 20 000 15:000 20 000 1'5 . 6oo 

I~ • Alpha Omicron Ohio t12,050 l ti,OOO 15 ,tiOO 20,000 I) ,500 14,750 
16. Alpha Lambda N. Carolina 80,200 17,200 13,000 20,000 10,000 20,000 
17. Gamma Boston 80,050 14,500 20,000 u,ooo 15,000 19,550 
18. Gamma Phi Texas Western 1~·500 12,500 20,000 ll ,500 15 , 500 20,000 
19. Beta Lambda Alabama Poly. 7 850 9 100 20 000 17~500 20 000 11250 
;,o. Delta Marquette 

i~:'~g ~.ooo 14 ,ooo 20,000 17 , 500 15,250 
21. Sigma Utah 13,400 20,000 9,500 14 ,ooo 13,550 
22. Gamma Psi Arizona 70,100 7,500 12,500 20,000 17,500 12,6oo 
2). Beta Epsilon Oklahoma 69,950 ~;::; 12,500 16,500 18,000 7,650 
24. Phi Southern Calif . 69 450 '5oo 19:000 15:000 19.250 
25. Alpha Omega De Paul ~.ooo 15,500 20,000 10,500 12,000 IO,tiOO 
26. Delta Epsilon N. Texas State 67,400 15,400 12,000 !6,500 13,500 10,000 
27. Delta Lambda Ithaca College 67,300 11,000 I) ,000 20,000 15,000 8,300 
28. Eta Kentucky 66,750 10,000 20,000 19,500 11,500 5, 750 
~- Alpha Nu Denver 66~550 17:'ioo 12 400 6:500 u:500 18 629 
30. Alpha Xi Virginia 

~~:~g o,IOO 12,000 20,000 1),000 14,750 
)I, Ga mm a Omicron San Francisco 10,500 2,000 17,000 20,000 15,550 
)2. Lambda Pittsburgh 64,950 11,000 20,000 11,500 1) ,500 8,950 
3). Alpha PI Indiana 64,850 7,000 11,300 16,500 18,500 ~~·,~~ )4. Beta Iota Baylor 64~0 18 6oo 2o:ooo n''>oo 

~~: 
Alpha Zeta Tennessee 02,700 17,200 8,000 19,750 6,500 ll,250 
Gamma Kappa Michigan State 62,6oo ll,200 8,000 9,000 17,500 16,900 

37. Gamma Tau Miss. Southern 6o,6oo 11,100 500 20,000 1),000 !6,000 
)8. Alpha Epsilon 'Minnesota 

~~~ 11,200 12,400 11,750 15,000 10,050 
39. Ga mma Delta lUes . State 8:500 19:5oo 20 000 10: 'lOO 
40. Delta Kappa Boston College 56,850 3,100 12,000 20,000 13,500 ~.250 41. Gamma Epsilon Oklahoma State 54,700 12,000 16,750 17,000 8,950 
42. Delta Theta Oklahoma City 54,250 6,000 l,QOO 19,500 20,000 7, 750 
4). Beta Phi Sou . Methodist 49,500 8,700 1,000 8,500 20,000 l~·~ 44. Beta Nu Penn~ylvania 46 6oo 12 000 g" 6oo ~· 000 n:'\00 
45 . Upsilon Illinois "5,950 5,000 1,000 19,000 15,500 5,450 
46. Gamma Iota New Mexico 44,350 9,000 9,500 17,500 8,350 
47. Beta Chl Tulsa 44,150 4,8oo 10,500 7 , 250 13,000 8,6oo 48. Iota Kansas 43,400 

9.Foo 
15 , 750 ~:~ ~~ 49. Theta Detroit 42 250 20:ooo 

)U. Beta Zeta Louisiana State 42,100 3,100 9,000 14,500 6,500 9,000 
51. Alpha New York 40,200 10,100 7,000 13 , 000 10,100 
52. Gamma Nu Wake Forest 38,6oo 100 13,000 9,500 10,000 6,000 
53. llu Georgetown 35,750 2,200 16,000 11,500 ~:~ 54. Omega Temple 35 6oo 6 000 9 6oo 9 . 250 7000 

;~ : Gamma Lamooa Florida State 

~:~ r,cuu 11,250 ll,500 5,000 Alpha Phi MiSSiSSippi 300 12,500 14,000 7,250 
57. Beta Tau West.ern Reserve 25,400 7,100 7,8oo 

~·~ 1,000 58. Alpha llu N. Dakota. 25 150 10,500 7. 650 



AMONG THE 

Thirty ... Two Chapters Tie for First 
Place in 1958 Chapter Efficiency Contest 

IN THE 1958 Chapter Efficiency Contest 
32 of our 89 chapters made the finish line 
with the maximum total of 100,000 points 
each. An additional 9 chapters scored 85,000 
points or more to place on the Honor Roll , 
making a total of 41 chapters out of the 89 
that were on top or close to the top. 

Once again Kappa Chapter at Georgia 
State continues to hold first place in the num­
ber of times that they have scored 100,000 

points, and this year they celebrate their 22nd 
time. Congratulations again! Second place 
was won by Alpha Beta Chapter at Missouri 
which has reached 100,000 points 17 times. 

To the president of each chapter that tied 
for first place, a Life Membership in our 
fraternity has been awarded, while any 
brother who was a member of a chapter that 
made the Honor Roll will be able to purchase 
a Life Membership at a discount. 

Previous Winners 
The date following the name of the chapter and univer s ity denotes the previous years in which the 

chapter has been in first place. The Chapetr Efficiency Contest was not condu cted durin g the war 
years of 1943, 1944, 1945, and 1946. 

ALPHA. New York-1947, 1955 
BETA, Northwestern (Chicago)-1934, 

1938, 193 9, 1940, 1941, 1942, 1947, 
1949. 1950, 1951, 1952, 1953, 1954, 
1957 

GAMMA. Boston-1953 

1935, 
1948, 
1956, 

DELTA, Marquette-1934, 1939, 1940, 1941, 
1942, 1949, 1952, 1953, 1954, 1955, 1956 

EPSILON, Iowa-1949, 1950, 1951, 1952 , 1953 
ZETA, Northwestern (Evanston)-1949, 1950, 

1951, 1957 
THETA, Detroit-1951, 1952, 1953 
IOTA, Kansas-1954, 1955, 1956 
KAPPA, Georgia State---1933, 1934, 

1936, 1937, 1938, 1939, 1940, 1941, 
1947. 1948, 1949, 1950, 1951, 1952, 
1954, 1955, 1956, 1957 

1935, 
1942, 
1953, 

Mu, Georgetown-1948, 1949, 1952, 1956 
Nu, Ohio State---1948, 1949, 1950, 1951 
Xr, Michigan-1947, 1948, 1949, 1950, 1952 

1953, 1954, 1955 
Pr. Georgia-1937, 1938, 1947, 1948, 1949, 

1950, 1951, 1952, 1953, 1954, 1955, 1956, 
1957 

Rao, California-19 56 
Par, Southern California-1953, 1954, 1955, 

1956 
Car, Johns Hopkins-1940, 1948, 1949, 1950, 

1951, 1952, 1953, 1954, 1955, 1956. 1957, 
Psr, Wisconsin-1949, 1950, 1953, 1955, 1956 
OMEGA, Temple---1952 
ALPHA BETA, Missouri-1937, 1938, 1939, 

1940, 1941, 1942, 1947, 1948, 1949, 1950, 
1951, 1952, 1953, 1954, 1955, 1956, 1957 

ALPHA GAMMA, Penn. State---1949, 1950, 
1951, 1953, 1954, 1957 

ALPHA DELTA, Nebraska-1939, 1940, 1941, 
1942, 1947, 1948, 1949, 1950, 1951, 1953, 
1954, 1955 

ALPHA EPSILON, Minnesota-1940, 1941, 
1942, 1947, 195~ 1951, 1954 

ALPHA ETA, South Dakota-1950, 1951, 1956, 
1957 

ALPHA THETA, Cincinnati-1952, 1953, 1954, 
1956, 1957 

ALPHA IOTA, Drake-1952, 1953 
ALPHA KAPPA, Buffalo-1952, 1953, 1954, 

1955, 1956, 1957 
ALPHA LAMBDA, North Carolina- 1951, 1954, 

1955 
ALPHA Nu, Denver-1948, 1950, 1951 
ALPHA XI, Virginia-1952, 1953, 1954, 1955 
ALPHA OMICRON, Ohio-1954, 1955, 1956, 

1957 
ALPHA PI, Indiana-1949, 1950, 1951 
ALPHA RHO, Colorado-1939, 1950, 1951, 

1952, 1953, 1954, 1955, 1956 
ALPHA SIGMA, Alabama-1940, 1949, 1950, 

1953, 1955 
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ALPHA UPSI LON, Miami- 1941, 1942, 1949, 
1952, 1957 

ALPHA PHI, Mississippi-1950, 19 5 1, 1952, 
1955 

ALPHA OMEGA, De Paul-1949, 1951, 1952, 
195 3. 1954, 1955, 1956, 1957 

BETA GAMMA, South Carolina- 1948, 1956, 
1957 

BETA EPSILON, Oklahoma-1940, 1941, 1956 
BETA ETA, Florida-1932, 1950, 1956. 195 7 
BETA THETA, Creighton-1948, 1949, 1950, 

195L 1952, 195~ 1955, 1957 
BETA IOTA, Baylor-1941, 1942, 1952, 1957 
BETA KAPI'A, T exas-1939, 1942, 1947, 1949, 

1950 
BETA LAMBDA, Alabama Poly.-1954 
BETA XI, Rider-1948, 1949, 1950, 1951, 

1952. 1953, 1955 , 1956, 1957 
BETA OMICRON, Rutgers-1940, 1947, 1948, 

1949 , 1950, 195L 1953, 195~ 1956 
BETA PI, Kent State-1948, 1949, 1950, 1952, 

1953, 1956 
BETA RHO, Rutgers-1953 , 1954, 1956 
BETA SIGMA, St. Louis-1955, 1956 
BETA TAU, Western Reserve---1948 , 1949, 1951 
BETA UPSILON, Texas Tech.-1950, 1952, 

1953, 1955, 1956, 1957 
BETA PRI, Southern Methodist-1953 
BETA CHI, Tulsa-1954, 1956 
BETA Psi, Louisiana Poly.-1950, 1956, 1957 
BETA OMEGA, U. of Miami-1953, 1954, 1955, 

1957 
GAMMA DELTA, Mississippi-1950, 1953, 1955, 

1956 
GAMMA ZETA, Memphis State---1956, 1957 
GAMMA ETA, Omaha-1950, 1951, 1956 

1953, 1955, 1957 
GAMMA THETA, Wayne State---1950, 1951, 

1952 
GAMMA IOTA, New Mexico-1955, 1957 
GAMMA KAPPA, Michigan Stat.e-1950, 1951, 

1952, 1953 , 1954, 1955, 1956 
GAMMA MU, Tulane-1951, 1952, 1953, 1954, 

1955, 1957 
GAMMA XI, Santa Clara-1951, 1953, 1954, 

1955, 1956 
GAMMA OMICRON, San Francisco-1952, 1953, 

1954, 1955, 1956 
GAMMA PI, Loyola- 1952, 1953, 1954, 1955, 

1956 
GAMMA RHO, Detroit- 1955, 1956, 1957 
GAMMA SIGMA, Maryland- 1954, 1957 
GAMMA TAU, Mississippi Southern-1953 
GAMMA UPSILON, Babson- 1952 
GAMMA PHI, Texas Western-1955 
GA,IMA Psr, -Arizona- 1957 
GAMMA OMEGA, Arizona State-1953, 1957 
DELTA EPSILON, North Texas State---1955, 

1956 

The Chapter Efficiency Contest was estab­
lished during the college year 1931-32, and 
since that time has definitely proven itself 
to be of real value in increasing chapter in­
terest, while also providing an adequate yard­
stick to measure a chapter's achievements. 
The Chapter Efficiency Contest is divided 
into five major divisions: Professional Activi­
ties, Scholarship, Membership, Finance, and 
Chapter Initiative and Administration. A 
maximum of 20,000 points is permitted in 

1958 Winners 
L ife :Memberships in Delta Sigma Pi were 

awarded to the following presidents of the 32 
chapters that tied for fh·s t place in the 1958 
Chapter Efficiency Contest: 

FRANK T. CASH, Kappa-Georg ia State 
CARL C. HEISTER, Nu-Ohio State 
THOMAS L. GLAZA , Xi-Michigan 
* GEORGE H. PENLAN D, Pi-Georgia 
*HAL S . CRAWFORD, Pi-Georgia 
JOHN A . THIELMAN, Ch i-Johns Hopkins 
*C HARLES E. PULLEN, Alpha Beta-Mis· 

so uri 
*ALAN POWERS, Alpha Beta-Missouri 
J. WESLEY BERGEY, Alpha Gamma-Penn. 

State 
LAWRENCE D . ACKERMAN, Alpha Eta-

South Dakota 
JOHN N. FoRD, Alpha Iota-Drake 
JOSEPH L. KEPLER, Alpha Kappa-Buffalo 
*DONALD B. GENTRY, Alpha Rho-Colorado 
*LAWRENCE J. BAIN, Alpha Rho-Colorado 
FRED I. PALMER, II, Alpha Sigma-Alabama 
W'ILLIAM A. SCHWARTZ, Alpha Ups ilon-

Miami 
*WILLIAM J. HUNSUCKER, Beta Gamma­

South Carolina 
*ROBERT J. LAHM, Beta Gamma-South 

Carol ina 
*JOHN J. FLYNN, Beta Eta-Florida 
*CHARLES D. FLEMING, Beta Eta-Fiot·ida 
ROBERT J. HOLMBERG, B eta Theta-Creigh· 

ton 
ROBERT A. AHRENS, Beta Pi-Kent State 
0 . FEDER HASLESTAD, Beta Rho-Rutgers 
THOMAS S. DIEL, Beta S igma-St. Louis 
DoNALD E . LEDWIG, Beta Upsilon-Texas 

Tech 
JACK D. BARNETT, Beta P si- Louisiana 

Poly. 
*HAROLD J. BYRD, Beta P si-Louisiana 

Poly . 
*ROBERT I;. REGISTER, Beta Omega-U. of 

Miami 
*WILLIAM G. HOOVER, Beta Omega-U. of 

Miami 
*Jo EPH H. JOHNSTON, III, Gamma Zeta­

Memphis State 
*OMER N. AVEY, JR., Gamma Zeta-Memphis 

State 
RICHARD H. GOLDSTEIN, Gamma Eta-

Omaha 
*LARRY JOE CooK, Gamma Mu-Tulane 
*EDGAR W. HEAD, Gamma Mu-Tulane 
DAVID M. RUDOLPH, Gamma Xi-Santa 

Clara 
JOSEPH J . ZAHAITIS, JR., Gamma Pi-

Loyola 
LEON R. DENNING, Gamma Rho-Detroit 
*JOSEPH S. CARR, Gamma Sigma-Maryland 
*EDMUND E. SEYFRIED, JR., Gamma Sigma 

- Maryland 
EMIL E. SCHUSTER, Gamma Omega-Ari· 

zo na State 
CHARLES L. GREENE, D elta Zeta-E. Caro· 

lina State 
GEORGE D. PECK, Delta Iota-Florida 

Southern 

* In cases where two presidents se1·ved a 
s ing le chapter during the year, each received 
a credit amounting to one·half the cost of a 
Life Membership. 
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each division, thus a final standing of 100,000 
points indicates a perfect record for the 
year's work. Points are awarded f~r. the 
many various phases of chapter activities, 
such as: professional meetings, individual 
and chapter scholarship, pledge training, pro­
fessional tours, chapter publicity, chapter 
newsletters, the proper handling of finances, 
collection of dues, payment of bills. 

TO ANNOUNCE its meetings and other 
important events Nu Chapter at Ohio State 
University has constructed this attractive 
bulletin board. 

Delta Sigma Pi Key 
Recognizes Scholarship 

ONCE AGAIN during this past college 
year the outstanding male senior in the col­
lege of commerce and business administra­
tion was recognized for his scholastic 
achievement by Delta Sigma Pi. Over 90 
gold Scholarship Keys were awarded this 
past year at colleges and universities where 
we maintain chapters. We are proud to state 
that a goodly number of these keys were 
won by Deltasigs in competition with the 
bal ance of the men in the college. 

Snow and Fun Highlight 
Beta Upsilon Spring Retreat 

BETA UPSILON CHAPTER at Texas 
Tech held its annual retreat the second week 
end of April. Nearby chapters . at. New 
Mexico and at Texas Western were mv1ted to 
join Beta Upsilon Chapter in this retreat, but 
due to a 22 inch snowfall in Albuquerque, 
New Mexico, the brothers from Gamma Iota 
Chapter were unable to make the trip, and 
the boys from Gamma Phi Chapter had pre­
vious commitments. The retreat was held in 
Ruidoso, New Mexico at the Blue Spruce 
Motel. Twenty-four members and 11 neo­
phytes attended from Beta Upsilon Chapter, 
and were housed in cabins with kitchen­
ettes (for those who could cook) showers, 
and plenty of blankets. 

Friday night was spent looking over the 
town, bowling and other games, and in dis­
cussion about the activities for the coming 
year. The main attraction to the brothers 
and pledges was Leek's Lanes, a recreation 
center with bowling alleys, billiard tables, 
snooker tables, and table tennis. 

After a hard rain Friday night , Saturday 
dawned cloudy and cold , but that did not 
dampen the spirits of the brothers from 
Beta Upsilon Chapter. A planned sight­
seeing trip to the top of the mountain had 
to be called off as the road was blocked by 
snow. Saturday afternoon Brother Ray Gres­
sett was sent home to take care of his 
measle case. 

The golf tournament also had to be can­
celled due to snow, but a few practice shots 
and a little putting were managed before 
the snow covered the ground. The tourna­
ment will be held later in Lubbock. The 
bowling tournament was held Saturday 
night, and was won by Brother Ed Munford 
with a 509 series, second was Brother Bill 
White with 498 , and third was Brother Jack 
Tice with 488. 

All of the brothers and neophytes planned 
to attend church together on Sunday, but 
the snow was getting deep and it was de­
cided to leave as early as possible so as not 
to get snowed in. All arrived home safely 
but with regret that the brothers from 
Gamma Phi and Gamma Iota Chapters 
c0uld not have shared the week end ac­
tivities. 

BOWLING, GOLF, AND THEN SNOW was the schedule of events at the Spring Retreat 
of Beta Upsilon Chapter at Texas Tech in Lubbock. Bowlers are, left to right, R. A. Harris, 
Del Hartley and Ed Munford. The golfers pictured are: Bob Lynch, Kent North, R. A. 
Harris, Watson Moore and Jim Childs. The future snowman is Doyle Conine. 
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AT A PROMINENT SPOT in the hall of 
the College of Commerce at the State Uni­
versity of Iowa can be seen this attractive 
trophy case which contains the exhibit of 
our Epsilon Chapter there. 

Directory of Graduates 
Makes Ninth Appearance 

ONCE AGAIN the National Committee 
on Alumni Placing Service will publish the 
Directory of Graduates of Delta Sigma Pi. 
This Directory, which is in its ninth edition, 
will contain the data on seniors of Delta 
Sigma Pi who are graduating during this 
college year and who are seeking employ­
ment. In the past over 2500 copies of this 
Directory have been distributed annually to 
personnel administrators of top firms 
throughout the country. Several score of 
Deltasigs have obtained positions as a re­
sult of contacts made through the Directory 
and Delta Sigma Pi has become recognized 
by the business world as a source for out­
standing men trained in the field of business 
administration. 

This Directory is also available to alumni 
who are seeking to improve their positions. 
A copy of the Directory may be secured for 
business use by writing on a company let­
terhead to The Central Office of Delta 
Sigma Pi, 330 South Campus Avenue, Ox­
ford, Ohio. 

Delta Sigma Pi Conducts 
Sixteenth Biennial Survey 

DELTA SIGMA PI is currently conduct­
ing its Sixteenth Biennial Survey of Univer­
sities Offering an Organized Curriculum in 
Commerce and Business Administration. 
The last such Survey, published in 1956 con­
tained the statistics for 185 schools and col­
leges of commerce in the United State , 
Canada, Hawaii , and Puerto Rico. It is an­
ticipated that the Sixteenth Survey will in­
clude over 300 institutions. This Survey has 
been authorized by the Standards Commit­
tee of the American Association of Colle­
giate Schools of Business. 

The Survey contains data relative to en­
rollment, tuition , degrees granted, place­
ment and research program, graduate stu­
dents, etc. Copies of the Sixteenth Biennial 
Survey may be had, when available, by 
writing The Central Office of Delta Sigma 
Pi , 330 South Campus Avenue, Oxford, 
Ohio. 
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The Grand Council 
Grand President: HoMER T. BREWER, 

Kappa-Georgia, 808 Southern Railway 
Bldg. , 99 Spring St. S.W., Atlanta 3, 
Georgia. 

Executive Director: J. D. THOMSON, Beta­
Northwestern, 330 South Campus Ave., 
Oxford, Ohio 

Director of Business Education: WALTER A. 
BROWER, JR. , Beta Xi-Rider, Bartram Ave. , 
Mt. Holly, N.J. 

Director of Eastern R egion: RoBERT 0. 
HUGHES, Beta Nu-Pennsy lvania, 6 Rut­
ledge Ave., Box 196, Rutledge, Pa. 

Director of Southeastern R egion: MoNROE 
M. LANDRETH, JR., Alpha Lambda-North 
Carolina, 100 Placid Pl. , Charlotte 7, N.C. 

Director of East Central Region: ROBERT F. 
ANDREE, Beta Tau-Western R eserve, 2094 
Lakeview Ave. , Rocky River, Ohio 

Director of Central Region: FRANK A. 
GERACI, Zeta-Northwestern, 4928 Ran­
dolph St. , Hillside, Ill . 

Director of South Central R egion: V. BURT 
WAITE, Gamma Delta-Mississippi State, 
Box 944, c/ o T. E. Lott & Co., Columbus, 
Miss. 

Director of Midwestern Region: H ENRY C. 
LUCAS, Alpha Delta-Nebraska, 408 S. 
18th St. , Omaha, Neb. 

Director of South western R egio11: JoE M. 
HEFNER, Beta Upsilon-Texas Tech. , 3103 
42nd St. , Lubbock, Tex. 

Director of Inter-Mountain R egion: D. H. 
CHANDLER, Gamma Iota-New Mexico, 
Box 64, Farmington, N.M. 

Director of Western R egion: BURELL C. 
JOHNSON, Alpha Sigma-Alabama, National 
Cylinder Gas Co. , 1588 Doolittle Dr. , San 
Leandro, Calif. 

Director-at-Large: FRANKLIN A . TOBER, 
Alpha Kappa-Buffalo, 123 Highgate Ave., 
Buffalo 14, N.Y. 

Past Grand President: J. HARRY FELTHAM, 
Chi-Johns Hopkins, Robert Garrett & 
Sons, Baltimore 3, Md. 

The Central Office 
330 South Campus Avenue, Oxford, Ohio. 
Phone Oxf:J rd 3-4178 

Executive Director: J. D. Thomson 

Staff Members: Peg Donivan, Jane Lehman, 
Jane Nelson, Peg Whitelaw, Merriman 
Parks, Sandra Timm. 

Grand Secretary Treasurer 
Emeritus 

H. G. Wright, Beta-Northwestern, 222 W. 
Adams St., Chicago 6, Ill. 

The DELTASIG of DELTA SIGMA PI 

National Committees 
Executive Committee 

Chairman: HoMER T. BREWER, Kappa­
Georgia, 808 Southern Railway Bldg., 
99 Spring St. S.W., Atlanta 3, Ga. 

Members: RoBERT F. ANDREE, Beta Tau , 
2094 Lakeview Ave. , Rocky River, Ohio; 
J. HARRY FELTHAM, Chi, Robert Garrett 
& Sons, Baltimore, Md.; FRANKLIN A. 
ToBER, Alpha Kappa, 123 Highgate Ave., 
Buffalo, N .Y . 

Alumni Activities 
Chairman: FRANKLIN A. TOBER, Alpha 

Kappa, 123 Highgate Ave. , Buffalo, N.Y. 
Members: MAX BARNETT, Gamma Mu; 

JEROME JOHANNES, Alpha Kappa; JOHN 
PAUL, Gamma Rho; CHARLES SCHNABEL, 
Alpha Th eta. 

Alumni Placing Service 
Chairman: HENRY C . LUCAS, Alpha Delta , 

408 S. I 8th St., Omaha, Neb. 
Members: RAYMOND A. PETER, Beta Th eta; 

FLOYD E. WALSH, Epsilon. 

Life Membership 
Chairman: JEROME J. JoHANNES, A lpha 

Kappa, 685 LaSalle Ave. , Buffalo, N.Y. 
Members: JACK BARRETT, Alpha Kappa ; 

ROBERT NICHOLSON, Delta; NORMAN 
SCHLIFKE, Alpha Kappa; RUDY WEB ER, 
Beta . 

Grand Chapter Congress 
Chairman: CHARLES V. SCHNABEL, Alpha 

Th eta, 6051 Capri Dr. , Cincinnati II, 
Ohio. 

Past Grand Presidents 
*W. N. Dean, Alpha-New York . . 1914 
P. J. Warner, Alpha-New York .. 1914-1915 
*H . C. Cox, Alpha-New York .. . 1915-1916 
F. J. McGoldrick, Alpha-New 

York ... ... ... . .... .. ...... 1916-1917 
*C. J. Ege, Alpha-New York ... 1917-1920 
H. G. Wright, Beta-Northwestern 1920-1924 
*C. W. Fackler, Epsilon-Iowa ... 1924-1926 
H . 0. Walther, Psi-Wisconsin ... 1926-1928 
*R. C. Schmidt, Th eta-D etroit . . !928-1930 
E. L. Schujahn, Psi-Wisconsin ... 1930-1936 
''' E. D. Milener, Chi-Johns Hop-

kins ... .... . . . ....... ... ... 1936-1939 
J. L. McKe'wen, Chi-Johns Hop-

kins ...... . ................ 1939-1945 
K. B. White, Gamma-Boston .... 1945-1947 
''' A. L. Fowler, Beta Nu-Pennsyl-

vania .. ... .. . ...... ..... ... 1947-1949 
*W. C. Sehm, A lpha Epsilon-

Minn esota ..... .. .......... . 1949-1951 
H. B. Johnson, Kappa-Georgia .. 1951-1953 
R . G. Busse, Beta Omicron-

Rutgers . . .......... . . . ..... 1953-1955 
J. H. Feltham, Chi-Johns Hopkins 1955-1957 

* Deceased 

Alumni Clubs 
ALBUQUERQUE, New Mexico-Pres.: Kenn eth 

EJ. Sutton, Jr., 2616 Vermont. N. E. Al bu· 
querque, N.M. 

ATLANTA, Georgia-P res.: James R. Arin l, 1355 
N. Hi<rhland Ave. N.E .. Atlanta, Georgia. 

BALTIMORE, Maryland-Pres. : Hugh G. Mon­
aghan, 411 Range Rd., Baltimore 4, Md. 

BIRMINGHAM, Alabama-Pres.: George E. Kiz­
ziah, c/o Connecticut Mutual Life Ins. Co., 
Brown-Marx Bldg., Birmingham, Alabama. 

BUFFALO, New York-Pres.: Robert K . Platek , 
453 Amherst, B uffalo 7, N.Y. 

CHARLOTTE, North Carolina-Pres.: William N . 
Kinney, 1015 Habersham Dr., Charlotte, N.C . 

CHICAGO, Illinois-Pres. :Lou Sakse fski, 431 In­
dian wood Blvd., Park Forest , Ill . 

CINCINNATI, Ohio-Pres.: Rocco A. Domino, 
1714 Dale Rd., Ci ncinnati, Ohio 

CLEVELAND, Ohio-Pres.: John G. Addams, 
5198 H a rmony Lane, W ill oughby, Ohio. 

COLUMBIA, South Carolina-PrPs.: William N. 
Bowen, 1608 Two Notch Rd., Columbia, 
S .C. 

DALLAS, Texas-Pres.: H. Cecil Hicks, 1411 
Carson Street, Dallas. Texas. 

DENVER, Co lo rado-Pr es. : Harry G. Hickev. 643 
Olive St., Denver, Co lo. Phone: Dexter 6489. 

DETROIT, Michigan 
Theta-Pres. : Donald R. Nelson, 884 0 Ma c­

IGnaw, Detroit 4, M ich. Phone: TYS 0624 . 
Gnmma Theta-Pres.: John A. Brenneman, 665 

vV. Warren, Apt. B-28, Detroit. :Mich. 
Gamma Kappa- Pres . : Leonard Ryn s ki , 9015 

Arnold Ave., Detr oit 39. M ich. 
Gamma Rho- Pres .: John P. Paul, 14910 

ATiington, Allen Park 12, M ich. Phone: WA. 
8-6417. 

EL PASO, Texas-Sec.: i\Iaynard 0. Traeder, 
4224 Broaddus, E l Paso. Texas. 

I-IOU TON, Texas-Pres.: Sam Moore, 13 18 Bob 
White, B ellaire. Texas. 

KANSAS CITY, Missouri-Pres.: Cnrl E. Bolte, 
J r ., 836 W. 5 7th Terrace, Kansas City 13, 
Mo. 

LINCOLN, Nebraska-Pres.: Jerry L. Snyder, 211 
G Str•et. L incoln, Nebraska. 

LOS A 1GELES, California-Sec.: Bi ll Siney, 
116'l7 Sunshine Terrace, Studio City, Calif. 

LUBBOCK , Texas-Pres. : D. Elwood Allen, 1509 
38th, Lubbock, T exas. 

MEliF'HTS, Tennessee--Pres. : George Ragland , 
1722 Martha Dr .. Memphis. Tenn. 

MIAMI, Florida-P•·es.: Daniel S . McNamara, 
330 1 S. W. 76th Ave. , Miami·. Flor ida. 

1\ULWAUKEE, Wisconsin-Pres.: Robert Nichol­
so n, 2159 N. 69th St., Milwaukee, Wi s. 

' EW ARK. New Jersey-Pre . : Ca rl R. Michel , 
Raritan Gardens. 690 C'heste •· Cirr le, New 
Brunswick. N.J. 

NEW ORLEANS, L oui s iana- Pres. : Albert 1 ... 
Meric. 1822 S. Lopez St .. New Orlea ns. La. 

NEW YORK. New York-Pres.: .James Cl)•ne, 
7901 Colonia l Rd ., Brooklyn, NY. 

OKLAHOMA CITY, Oklahoma- Pres.: Howard J. 
Vanhook, Jr., 1521 S.vV. 67th St., Oklahoma 
Citv, Okla. 

OMAH "-· Neb•·askn-Pres. :Walter D . Jahn, 2419 
N. 45th Avenue, Omaha. Nebrask~. 

PHILADELPHIA, P ennsylvania- Pres.: \\'illiam 
Sarka. 111 Thomas Ave., Broomall. Pa. 

PITTSBURGH. Pennsylvania-Pres. : Joseph 
Schewe, 567 Celeron St., Pittsburgh, Pa. Phone : 
CH 1-2289. 

PHOENIX. Arizona-Pres. : Allen J. Greb, 735 
vV. 1st Pl., Mesa, Ariz. 

SAN FRANCISCO. California-Pres.: Albert 
Bage:iani. 160 Newman Street, San Francisco 10, 
Calif. · 

TRENTON, New Jersey-Pres.: William W. Sapp, 
Clover Hill Apts. 19C, Mt. Holly, N .J . 

•rwiN CITIES, Minneapoli s a nd St. Paul, Minn e­
sota- Pres. : Jerome H. Swenson, 5403 Holid>ty 
Rd .. Hopkins, Minn . 

Chapter Roll 

EASTERN REGION 

REGIONAL DIRECTOR: ROBERT 0. HUGHES, 
B eta Nu, 6 Rutl edge Ave., Box 196, Rutledge, 
Pa. 

DIST RICT DIRECTORS: ALBERT 0 . MERRILl", 
Gnmma Upsi lon. Stonelea, Old Marlboro Rd. , 
North Sudbur)', Mass. 
M. JOHN MARKO, Beta Rho, 33 D eHart PI , 

E lizabeth. N.J. 
BAB ON (Ganuna Upsilon, 1951), BABSON INS'l'f­

TU'l'E Oh"' BusrNgss ADM., BABSON PARJ\, Bos­
TON, MAS . 
Presid ent: GEORGE J. HUNTER, 648 Hanunond 

St., Chestnut Hi ll 67, Mass . 
Advisor: WALTl~ R H. CARPENTER, 31 Taylor 

St., Needham, Mass. 
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BOSTON COLLEGE (Delta Kappa 1957 ), Corr 
Ll:OE OF BUSINESS ADM., CUES'l'NUl' HILL, 

:W:e~~dent: JAMES McCORMACK, Bosto n College, 
Chestnut Hill 67, Mass. _ . 

Advisor: FREDERICK J. ZAP PALLA, 19 I U Com· 
monwcalth Ave., Boston, Mass. 

BOSTON (Gamma, 1916), COLLEGE OF BUS!NhsS 
ADll., BOSTON, MAss. 
President: RICHARD FLYNN, 58 Carleton Rd., 

Belmont, Mass. 
Adyjsor : CARL EvERBERG, 755 Commonwealth 
Ave., Boston, Mass. kl' 
Chapter Quarters: 247 Kent St. , Broo me, 
Mass. 

GEORGETOWN (lllu, 1921), SCHOOL OF FoREIGN 
SJ:BVIOE, WASillNGTON, D.C. . 
President: BARRY L. PETERS, 2721 Adams M1ll 

Rd., N.W., Washington, D.C. 
Advisor: PAUL R. LOCHER, 4822 Rodman St., 

N.W., Washington, D.C. 
Chapter Quarters: 2731 Woodley Pl., N.W., 

Washington, D.C. 
JOHNS HOPKINS (Chi, 1922), SCHOOL OF 

BUSINESS, BALTIMORE, MD. 
President: NORBERT F. VASIL, 2502 Park Trail 

Rd. , Baltimore 14, Md. 
Advisor: MILTON BOWERSOX, 1526 Kings way 

Rd., Baltimore 18, Md. 
MARYLAND (Gamrnu Sigma, 1950), COLLEGE 

OF BUSINESS AND PUBLIC ADM., COLLEGE PARK, 

fr~·s id ent: ROBERT E. MORELAND, 8009 15th 
Ave., W. Hyattsville, Md. . 

Advisor: DR. ALLAN J. FISHER, Dept. of Bust· 
n ess Adm., University of Maryland, College 
Park, Md. 

SEW YORK (Alpha, 1907), SCHOOL OF COM· 
~IBRC~ , ACCOUNTS, AND FINANCE, NEW YORJ\:, 

~;.;sidenl: ARTH UR A. TONJES, 19 Westmore­
land Dr., Yonkers 5, N.Y. 

Advisor: JAMES C. DRURY, N.Y.U. School of 
Commerce, Accts. & Finance, New York, N.Y. 

l:hapter Quarters: 133 W. 3rd St., New York, 
N.Y. 

PE1\NSYLVAKIA, U. OF (Beta Nu, 1932), THE 
WHARTON SCllOUL OF FINANCE AND CO,I· 
MERCE AND EVEX!XG SCHOOL OF AOCOUN1'S 
AND FrNANCE, PHJLADELPHIA, PA. 
President: DOUGLAS J . COOPER, Rittenhouse 

Savo1· Rittenhouse Sq., Philadelphia, Pa. 
Advisor:' FRANK L. STRONG, 6000 Baltimore 

Ave. , Philadelphila, Pa. 
PENN STATE (Alpha Gamma, 1923), COLLEGE 

011' BUSINESS, UNIVERSITY PARK, PA. 
President: ROBERT DREXLER, 351 E. Fairmont 

Ave., State College, Pa. 
Adv-isor: FRANKLIN H. COOK, 325 W. Park 

Ave., State College, Pa. 
RIDER (Beta Xi, 1934 ), COLLEGE OF BUSINESS 

ADM., TRENTON, N.J . 
President: KEN JIIATHERS, 909 Bellevue Ave., 

Trenton, N.J. · 
Advisor: WALTER BROWER, Bartram Ave., 

1\lount Holly, N.J. 
Chapter Quarters: 909 Bellevue Ave., Trenton, 

N.J. 
RUTGERS (Beta Omicron, 1937), SCHOOL OF 

BUSINESS ADM., NEWARK, N.J. 
President: GEORGE 111. SHACKLETON, 113 Third 

Ave., Newark, N.J. 
Advisor: HOWARD P. NEU, 522 Warren St., 

Scotch Plains, N.J. 
Chapter Quarters: 38-40 Park PI., Newark, N.J. 

RUTGERS (Beta Rho, 1942), UNIVERSITY COL­
LF.GF., NEWARI< , N.J. 
Pres ident : ANDREW GESSNER, 194 Beverly Hill 

Rd ., Clifton, N.J. 
Adviso r : WILLIAM W. MvERS, 23 \\' oodcrest 

Dr., Livingston, N.J. 
TEMPLE (Omega, 1923 ), SCHOOL OF BUSINESS 

AND PUBL!O ADM., PHILADELPII !A, PA. 
President: FELICE ROCCA, 1841 N. P ark Ave., 

Philadelphia 22, Pa. 
Advisor: WILLARD MOORE, 1841 N. Park Ave., 

Philadelphia, Pa. 
Chapter Quarters: 1841 N. Park Ave., Philn· 

delphia, Pa. 

SOUTHEASTERN REGION 
RgGIONAL DIRECTOR : MONROE M. LANDRE'l'H, 

JR., Alpha Lambda, 100 Placid P l. , Ch!ll·lotte, 
N.C. 

DISTRICT DIRECTORS: WILLIAM J. SMITH, 
Kappa, 1211 West Robin so n St., Orlando, Fla. 
ALVIN T . GEORGE, Kappa, 1591 Indian Creek 
Dr., Clarkston, Ga. VVILLIAM N. BowEN, Treas· 
Ul'er's Office. University of South Carolina, 
Columbia, S.C. 

E AST CAROLINA (Delta Zeta, 1955), DEPART· 
)lENT OF BUSINESS EDUCATION, GREENVILLE, 
N.C. 
President: EDGAR M. DEI.AMAR, Box 745 , East 

Carolina College, Greenville, N.C. 
Advisor: W. W. HOWELL, 1105 Rock Springs 

Rd .. Greenville, N.C. 
EAST TENNESEE (Delta Xi, 1958 ), DEPARTMENT 

OF BUSINESS ADMINISTRATION, JOHNSON CITY, 
TENN. 
Presid~nt : WILLIAM J. JONES, Rt. 3, Box 297, 

Erw1n, Tenn. 
Advisor: CLYDE H. FARNSWORTH', East Tennes­

see State College, Johnson City; Tenn. 
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FLORIDA (Beta Eta, 1929), , COLLKGE OF BUS­
INESS ADM ., GAINfo.SVILLJ!:, E LA. 
Pt·es ident: WILLIAM ~'l,ANDICRS, 1421 S.\V. 12th 

Ave., Gainesville, Pia. 
Advisor: NOilMAN ANDEl!SON, Matherly llull, 

University of }-.,lorida, Gainesville, Fla. 
~'LORIDA ::;OUTHERN tUelt" Iota, 1957) , 

DIVISION Oil~ BUSINESS, LAKI!:LA~D, FLA. 
President: LARRY W. CAR"nR, Box 128·0, 

Florida Southern College, Lakeland, ma. 
Advisor: FRED D. WISH, JR., Pl'inston Pl., B ld g. 

15, Apt. 1, ~'lorida Southem College. 
Chapter Quarters: Deltusi~ ltw., Edge !Iall, 

Lakeland, Fla. 
FLORIDA STATE (Gamma Lallll>da, 1949), 

SCHOOL OF BUSINESS, TALLAliASSEI!:, b'LA. 
President: BILL DOCJ<TER, 611 East Pmk Ave., 

Tallahassee, Fla. 
Advisor: ROYAL MATTICE, 1422 Seminole Dr., 

Tallahassee, Fla. 
GEORGIA STATE (Kappa, 1921), COLLEGE OF 

BUSINESS ADM., ATLANTA, GA. 
President: HENRY VIRGIL PARKER, 3398 Oak­

cliff Rd., S.W., Atlanta 11, Ga. 
Advisor: MICHAEL H. MESCO:<, 1297 Middle· 

sex Ave., N .E., Atlanta, Ga. 
GEORGIA (Pi, 1922), COLLEGE OF BUSINESS 

ADM., ATLANTA, GA. 
President: GEORGE R. GREENE, 1334 S. Lump­

kin St., Athens, Ga. 
Advisor: A . .ALDO CHARLES, 237 Springdale, 

Athens, Ga. 
Chapter Quar·ters: 1334 S. Lumpkin , Athens, 

Ga. 
MIAMI (Beta Omega, 1948), SCHOOL OF Bus­

INESS ADM., CORAL GABLES, FLA. 
Pt·esident: ·wENDELl• R . OSBORNE, 4610 N.W. 

18 Ave., :Miami , Fla . 
Advisor: CHARLES EYRE, 3652 S.W. ~nd St., 

Miami, F la. 
NORTH CAROLINA (Alpha Lambda, 1925), 

SCHOOL OF BUSINESS ADM., CtlAPt:L HILL, 
N.C. 
President: NORMAN WI-IITE, 211 Pittsboro St., 

Chapel Hill, .C. 
Advisor: CLAUDE S. GEORGE, 202 E. Rosemary 

St., Cha_pel Hill, N.C. 
Chapter ~uarters: 211 Pittsboro St., Chapel 

Hill, N.C . 
SOUTH CAROLINA (Beta Gamma, 1929), 

SCHOOL oF BusiNEss ADM., CoLU)!DlA, S .C. 
President: OWEN E. HUTCHINSON, 700 Picke n 

St., Columbia, S.C. . 
Advisor: EDOAR L. MCGOWAN, School of Bus•­

ness Administr·ation, University of South 
Carolina, Columbia, S.C. 

Chapter Quarters: 700 Pickens St., Columbia, 
S.C. 

TENNESSEE (Alpha Zeta, 1924), COLLEGE OF 
BUSINESS ADM., KNOXVILLE, TENN. 
President: PETER D . JAMES, 931 South 17th St., 

Knoxville, Tenn. 
VIRGINIA (Alpha Xi, 1925), SCHOOL OF Bus­

INESS ADM., CHARLOTTESVILLE, VA. 
President: EDMUND P . MILLER, 1434 Jefferson 

Park Ave., Charlottesville, Va. 
Advisor: HOWARD W . NICHOLSON, 1613 Green­

leaf Lane, Charlottesville, Va. 
WAKE FOREST (Gamma Nu, 1950), SCHOOL O>' 

BUSINESS ADM., WAKE FOREST. N.C. 
President : JOH N CANTRELL, P.O . Box 6459, 

R eynolda Branch, Winston-Salem, N.C. 
Advisor: GAINES M. RoGERS, Dean, School of 

Business Adm., Wnlce Forest College, Wins· 
ton-Salem, N.C. 

Chapter Quarters: Deltasig Room, Wake Forest 
College, Wins ton -Salem, N.C. 

EAST CENTRAL REGION 
REGIONAL DIRECTOR: ROI3ERT F. ANDREE, 

Beta Tau, 2094 Lake View Rd., Rocky River, 
Ohio. 

DISTRICT DIRECTORS: JOHN G. ADDA)IS, B eta 
Tau, 5198 Harmon y Lane, Willoughby, Ohio. 
CLIFFORD MCCARTHY, Alpha Kappa, 1175 

Brighton Rd ., Town of Tonawanda, N.Y. 
CHARLES V . SCHNAI3EL, Alpha Theta, 6051 

Capri Dr., Cincinnati 11, Ohio. 
BUFFALO (Alpha Kappa, 1925), MILLARD Filr 

MORE COLLEGE, BUFFALO, N.Y. 
President: JAMES P. COOLE I', 122 Warren Ave ., 

K enmore 17, N.Y. 
Advisor : FRAXI<LIX A. TOBER, ' 123 Highgate 

,\1-e., Buffalo, N.Y. 
CINCINNA'l'I (Alpha Theta, 1924), COLLEGE OF 

B USINESS AD)[., CI:<CINNATI. OHIO. 
President: CHARLES A. IJF.MON, 4259 " ' alton 

Creek Rd., Cincin nati 27, Ohio. 
Advisor: CHARLES V. SCHNAI3EI,, 6051 Cnp•·i 

Dr., Cincinnati 11, Ohio. 
INDIANA (Alpha Pi, 1925), S CHOO L OF Bt:S· 

TNESS. BLOO,l!NGTON. INn. 
President: CHARt.ES R. LEV>;NIIAGEN, 1503 E. 

Third St., Bloomington, Incl. 
Advisor: WILLI A'! CAMPI3ELL, Hoosier Courts 

F-109, Bloomington, Ind . ' 
ITHACA (Delta Lambda, 1957), D E!'ARTMENT OF 

BUSINESS, TTllACA, N.Y. 
President: NICHOLAS IPPOLITO, 427 N . Cayuga 

St., Ithaca, N.Y. 
Advisor: GORDON K . C. CHEN, Ithaca College, 

Ithara. N.Y. 
KENT STATE (Beta Pi, 1942), COLLEGE OF 

BUSINESS ADM., KENT, OHIO. 

President: MILLARD ll . KELLEY, 302 Universit7 
Drive, Kent, Ohio. 

Advi.ur: C. lj 'l'ANL>=Y COREY, 573 Vine Ave. , 
Kent, Ohio. . . 

Chapter Quarters: 302 Un1vors1ly Dr., Kent, 
Ohio. 

KENTUCKY (Eta, 1920), COLLEGE OF COMMERCt:, 
LEXINGTON, KY. 
President: l!RUCE GASKIN, C-310 Cooperstown, 

Lexington, Ky. 
Advisor: RALPH R. PICKETT, College of Com­

merce, U. of Kentucky, Lexington, Ky. 
MIAMI (Alpha Upsilon, 1927), SCliOOL O>" Bus­

INESS ADM. OXFORD, Ohio. 
President: WILLIAM S o llWARTZ, 114 Talawanda, 

Oxford, Ohio. 
Advi sor: GEORGE C. GROSSCUP, Silvoor Lane, 

Oxford. Ohio. 
OHIO STATE (Nu, 1921), CO LLt:GE OF Coll­

llERCE AND ADM., COLUMBUS, OHIO. 
Pres ident: ROBERT J. LIIKALA, 112 E. 14th 

Ave., Columbus, Ohio. 
Advisor: LEO D. STONE, 1535 Doone Rd ., 

Columbus, Ohio. 
Chapter Quarters: 112 E. 14th Ave., Columbus, 

Ohio. 
OHIO UNIVERSITY (Alpha Omicron, 1925), 

COLLEGE OF COMMERCE, ATHENS, OHIO. 
President: ROBERT WERTZ, Box 185, Gamerts­

felder Hall, Athens, Ohio. 
Advisor: LOWELL B . HOWARD, 43 Avon Pl., 

Athens, Ohio. 
PITTSBURGH (Lam!Jda, 1921), SC HOOL OF llus 

!KESS AD)!., PITTSBURGH, PA. 
Pres ident: MARTIN J. BARCRE, 1216 Kunkle 

Ave., Pittsburgh 18, Pa. 
Advisor: RODERT J. CHAPEL, 70 Alexander PI. , 

Pittsburgh, Pa. 
WESTERN RESERVE (Beta Tau, 1947), SCHOOL 

OF BUSINESS AD)!., CLEVELAND, OHIO. 
Pre. iden t: JOSEPH A. DAVIDSON, 3152 W. 71st 

St , Cleveland 2. Ohio. . 
Advisor: KENNE'rH LAWYER, Busmess School, 

Western Reserve University, Cleveland, Ohio. 

CENTRAL REGION 
lll':GTONAJ" DIRECTOR: FRANK A. GERACI, 

Zeta, 4928 Randolph St., Hillside, Ill. 
I> TSTRlCT DIRECTORS: ROBERT J. ELDt:R, 

Theta, 17602 Glenruore, Detroit, Mich. 
RODERT A. MOCELLA, 6303 N. Melvina Ave .. 

Chicago 30, Ill. 
ADOLPH H. \\'t:SSOW, Delta, 2981 S 103rd 

St., 1\lihrnukec, Wis. 
DE PAUL (Alpha Omega, 1928), COLLEGE OF 

CO,DIERCE, CIIICAGO. ILL. 
Pres ident: ROBERT BROWN, 4339 N. Kildare, 

Chicago, Ill. 
DETROIT (Theta, 1921), COLLEGE OF COMMERCE 

AKD FINAZ'CE, DETROIT, MICH . 
President: TIM O'CONNER, 14383 Robson, De­

troit, Mich. 
Advisor: FRED l\fANZARA, University of Detroit, 

Marketing Dept., Detroit 21, Mich. 
DETROIT (Gamma Rho, 1950), EVENING COL· 

LE GE OF CO)!MERCE AND FINANCE, DETROIT, 
711!011. 
Pres ident: WALTER L. TE>' F, 61 Maywood Ave., 

Pleasant Ridge, Mich. 
Advisor: ROBERT BRANG, 9236 Lucerne, De· 

troit 39. Mich. 
ILLINOIS (Upsilon, 1922), COLLEGE OF COM· 

'!ERCE AXD BUSISESS ADM. , URBANA, ILI •. 
Pres ident: HENRY B . HousH, 403 S. Busey, 

Urbana, Ill. 
Adviso1·: C. CLYDE JONES, 1310 Hollycrest, 

Champaign, Ill . 
LOYOLA (Galllma Pi, 1950) , COLLEGE OF COli· 

)[ERC'F.. CliTCAOO. ILL. 
President: EDWIN l\fCGRATH. 6621 S. Win­

chester Ave. , Chicago 36, Ill. 
Advisor: ANTHONY KUSEK, 6555 Lakewood , 

Chicago 26, Ill. 
Chapter Quarters: 115 E. Michigan Ave., Chi­

cago, Ill. 
MARQUETTE (Delta, 1920). COLLEGE Oil' Bus 

TNESS ADM., MILWAUKEE, WIS. 
Presid ent: OWEN McBRIDE, 3337 W. Highland 

Blvd., Milwaukee, Wis. 
Advisor: WILLIAM N. B ERGSTROM, 1770 Lull· 

ington, Wauwatosa 13, Wis. 
Chapter Quarters: 3337 W . Highland Blvd., 

Milwaukee, Wis. 
MICHIGAN (Xi , 1921), SCHOOL Oil' BUSINESS 

AD"·· ANN ARBOR, MICH. 
Pres ident: GARRY ECKARD, 1446 University 

Ter. , Apt. 513, Ann Arbor, 1\'lich. 
Advisor: RICHARD L. BRUMMER, 1108 Hill St. , 

Ann Arbor, Mich. 
Chapter Quarters: 1108 Hill St., Ann Arbor. 

Mi ch. 
~IICHIGAN STATE (Gamma Kappa, 1949), 

SOl-IOOL Olr BUSINESS AXD PUBLIC SERVIC>:, 
K'ST LANST~G. MICH. 
President: HANK llfASON, 327 Hillcrest, East 

Lansing, Mich. 
Advisor: MrL~'ON S. GOLDBERG, College of 

Bus. & Public Service, MSU, East Lansi ng. 
Mich. 

Chapter Quarters : 327 Hillcrest, East Lans ing, 
l'llicl1. 

NORTHWESTERN (Chicago-B eta, 1914) , Sonoot, 
OF COMMERCE, CRICAI10, ILL. 
President: DONALD R. SWAN, 1820 W . 104th 

St., Chicago 43, Ill. 
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Advisor: WILLIAM HOLLOWAY, 4.07 Wash ington 
Blvd., Apt. D, Oak Park, Ill. 

Chapter Quarters : 42 E. Cedar St., Chicago, 
111. 

!iORTHWESTERN (EvRnston-Zeta, 1920), 
l:iUIIOOL 011' COMMEROt; , EVANSTON, lLL. 
President : EDWARD ~' . l\1IOHALAK, 193 0 Sheri· 

dan Rd., Evans ton, 111 . 
Advisor: Rtvll ,\llD G>:Rn::< , Comme rce Bldg., 

Nol'thwestcrn U., ,h;vtuts ton , 111. 
(; Impl er Quarter s: 1930 Sheridan Ave., l!:ntns· 

IOU Ill. 
11".\YNE STA'l'E (Gamma Theta, HJ.19), SCHOO l• 

01' ilUSINJo:SS AlHl., D >:<l'llOl'l' , 1\llu u . 
President: EUGEN . .: ~:1.. l>DII C K, 24:37 KormaJuJy , 

Royal Oak, Mich. . 
Advh;or: RAIJPIL \\' . S II EJDL.\N , 8<'1\0ol o f nu :-. 1· 

nc~s, \\"ayne Stat e U nin!n; i t~· . D clroi t. ~ '~lit h. 
\I'I SOONSIN (Psi, 19:l3), :S c:;HooL 0>' Co,DLJ·: I<cl·., 

.MAlliSON, Wrs . 1 . ,.~ 

.President: PHIL!P Go~-:~, v - llree ·~ T cr .. 
.Ahtdison, \Vis. 

Advisor: (.: II ARLJo:S CENTJ:: It , 132 llret•sc TctT., 
~lotli l'O I\ 1 "' i ~. 

Chapter Quarters : 13:.! llrccsc rrcrracc, Alad i­
so n, \\' is. 

SOUTH CENTRAL REGION 
lt i::G lOt\AI , DlR I::CTOR : Y . Bt ' RT 1\' .H "I'>:, Gulli· 

mo JJdt,. , T . E. LolL & Co ., P .O. Uox \144, 
Voh11nbu ti, i\li :s:s. 

OH.iTl~lCT DIR};CTOR S: )I.\ X JJ .\Il""""'''· Ga111· 
"'" Mn s;;a4 s. Galvez St. , i\ew Orle• ns, LIL. 
t; ~>:ORUE

1 

RAGLAXD, 17~2 :Martha Dr. , l'Lcmphi :-;, 
'l'cnn. 

. \LABAMA (.\lpha S ig ma, 1926 ) , S CHOOL OF 
Cu.lULERCB A1\D .B t;SI~ Ess ADM., 'l'USCALOOSA, 
AI •. \. 
President: DAN ' "· :McCoY, 2010 Avalon P l., 

'l'uscaloosa, Ala . 
. \dvisor: W . C. FLJo:WELLJ;N, Box J, U niversity, 

Ala. 
ALABAlllA POLY. (Beta Lambda, 1931), D>:· 

llAR.TlU::NT Oli' E CONQ)UCS AND BU S LNESS ADM. , 
AUBURN, ALA. 
President: Fn>;D RIV>:S, S.P.E House, Auburn, 

Ala. 
Advisor: ELLSWOllO'H STJo:ELE, Tichenor Hall, 

Auburn, Ala. 
LOYOL.\ UNIVERSITY (D elta Nu, 1958), COl.· 

L}; G}; Ol'' BUSISESS A DMINISTH.\TION, NEW 0H· 
I~EANS, LA. 
Presiden t : HENllY .P. Do~IBROWSKI, 46~0 St. 

Charles Ave., New Orleans, Ln . 
Advisor : JOHN V . CONNOR, 1827 S. D u pre, 

New Orleans, La. 
LOUISIANA S'l'ATE (Beta Zeta, 1929). CO I.L>:G>: 

OF COMMERCE, BAO'ON RoUGE, LA. 
President: GrLJo:S DUPLECH I N, 863 " ' · Grant 

St., Baton Rouge 3 , La. 
Advisor: RAY1\LOND Y. LBSIJC>\R, Coll ege of 

Commerce, LSU, Baton Rouge 3, La. 
LOUISIANA P OLY. (Bela P si, 1948 ) , Sct-~oo r. 

OF BUSIN >:SS AD)l . . , ND E CO NO .\l !CS, RUSTON , 
LA. 
Pres iden t : HAROLD BLJo:DSO>:, Box 342, T ech 

St.ation , Ruston, La. 
Advisor: DWAYNE OGL>:SBY, ll lng nolia S t. , 

Huston, La. 
MEMPHIS STA'l'E (Gamma Zeta, 1949), SCHOOl• 

OF B USINESS AD.\(. , ~[EMJ>H ( S, 'l'J<:NX. 
P r esident: L Jo: ROY GRJo:GORY, JR., 4436 Emie 

Dr., ].Iemphis, rre.nn. 
Advi sor : EDWAilD I. CRA \n·on o, 44 7 J J'io nn · 

andy Rd ., ~1emph is, 'rcnn. 
Chapter Quarters : Room No. 329, i\Iemphis Stal e 

College, l\Iemphi s, T enn . 
MISSISSIPPI (A lpha P ili , 10:! 7 ). SC ll Oo r, 0>' 

Co~DfJ.;RO t; AND n us tN I·: ss An~r .. Ox r oun. ~fr f.Ofo;. 
Presiden t: f fE XRY OnsuOHN, B ox 674, U nivcr· 

s il.y, l\1i s~. 
t\ clvi :so1·: H.UFU!S .JoN~o: :-: , Ox rord. l\liss. 

.\ll::li-:i lSSlPPI SOU'J'HJ::RN (Gnmullt Tn u , Jo.;o ). 
DJvt:-;rox or Co~nn:R r. Jo; , ft A1' 'ftES ut · nn. 1\lts:-;. 
President: J1m.>: R US ll , 2 704 J\limo ·a Dr. , 

Tf ntti esburg, l\Ii ss . 
. .\ch·isor: TIIOMAS JJnOC I\:, llox 83, S ln.t ion A, 

llatticslmrg, Miss. 
,I II Skl~S IPPl S'l'A T J;; (G vmnlll J>, ll ... 19-1!)) . 

, 'f ' II OO L Ol ' H USlYio:Ss A XD !X Ilt..'STH Y , 8'1':\ 'I'E 
( 'O l.O.>:l:!·: . i\)I SS. 
Presirlenl : liiAUYI N S'l'OC KB~'T, Box 134. Slale 

Colle.t::c, DI iss . 
Advisor: .Tos>: Pll F. CURRY, School of Business, 

.\ ISC', Sl~tl e Coll •gc, :w ... 
' l' l ' L.A X I!; (Gnmmn l\ lu. 1940). Co t ~ L ..: • :I·: or CO)f . 

~ I E JH• t-: .\~·o Ht·~ rx,.:ss Ao)r., r ~-:w Ons.~o: . \ x . , I;.'\ , 
P1·~sidt'nt: ROBERT E. COOPER, 12 00 Broadway, 

~rcw Orlea ns, L a. 
1\d\'il-!Ol': D o:>: .\l .n ~[. l{ .\r.t~ t-: v , 3905 Pngc Dt· .. 

N<-w Orlean s, L·n. 

MIDWESTERN REGION 
ltl•:<:fO NA I, DIRJ;;OTOR: HENRY C. TJ UCAS, Alphn 

D• lla . 408 S. l 31h St. , OmAh>t. Keb. 
l' lt i•:IGH'l'ON (B el lt Theta, 1930), Cor,LIW>: 0>' 

('o)OlJ.:RCE, 0:\IAHA, N~o~n. 
President : TO~I CAllL, 113 W est D odgl'. Om a ha, 

Neb. 
Advisor: JOSEPH B. Co:<WAY, 102 J'i. 55th St .. 

Omaha, Neb. 
DR.\KE (Alpha lotH, 1924) . CoLLF: .>: O>" BU,T· 

N>: s Ao~I . , D•:s 1\Ioen;s, low.• 
President: GARY l\[AllPLE, 2916 B•·nt lleboro., 

D es Moines, Iowa. 
Advisor: SAMU>:L K . MACALLIST>:ll, 230!) Drnke 

Pk., D es llfoines 11, Iowa. 

10 \\'A (Epsilon, 19 20 ) , COLLIWK o~· CO.MMERCJo:, 
IOWA CITY, 10WA. 
!'resident : JACK W. NIELSON, 411 S . Duuuque, 

Iowa City, Iowa. 
Advisor: OLEO CASADY, 310 :Melrose Court, 

Iowa City, Iowa. 
KA);::>Al:> (lola, HJ2 1 ), S CHOOL 0~' BUSINJo:SS, 
L.\W.Kt::~UJ·: , KA.o.'l , 
.Pres ident: JoHN .BO URR t::'J', .>20 Loui:siunn, 

Lawren ce, Ku.n . 
Advisor: J.\ OK ;:,1'1-:EL>:, 1•121 \\·. 22nd T err., 

Lawren ce, Kan . 
Mli\1\E:SO'l'A (Alpha .Epsilon, 19~4). Sc u oOL o•· 

Hl'S LXJo:SS AU}.l,, . .i\!L:X~ J::A l'O LLS , Ml.N:-<. 
.!:'resident: JOHN Ru:o~-:n, 1029 4th St., S.E., 

;.\linncapolis, .:.\linn. 
Advisor: J-if;R>tAN .FntESS, 1029·4tlt :St., l:l.E., 

..)J inn cxpolis, J\linn . 
CluqJLl.'l' l.luartcrs : 10~9·4th St., S .E., .Minnc· 

H. JJOli :s , .1\iinn. 
:l!l. ':SO UlU (Alph K JJ cta, 1923), SCHOOL Ob' 

Ht; ·t:-:J.:ss ANU Pt: ULL<.; AD)L., CoL UMBlA, .i\lo. 
Pt·esi d euL: DON lJ Jo:ST, Delta S igma Pi Desk , 

Hoom 112-B&PA, !Jnivcr~ i ty of Missou ri, 
t:o lumbin., Mo. 

.\.dv i:-,or: JJ'JtED ~ ' Jo: It t 'l''t' , School of llusincss, 
U. o[ l\1issour i, Columbia, .Mo. 

:'\KlHtA:S KA (Ali,!hH lJ elta, 1924), I.JOLI,El:>; ov 
H U · t ~h:S:S A.D.\1, , LIXl'OLX, NJ:: U. 
P res ident: D ON R >:>:o, 1141 H St., Lincoln 8, 

Neb. 
.\ dvisor : LA Y>:nN>: Cox, 1621 Q, Lincoln :1\ob. 
Uhapt cr QnHI'I c i·s: 114 1 .1-1 St., Lincoln , Neb. 

-"iOR'l'll D AKOTA (Alpha 1\Iu , 192.; ) , :SU HOOL 
0 .1-' CO:\Dl EUCJo:, G H.\ND l.t'OR.KS, N .1>. 
President: E~HaH· J. STEn'ENS, 818 Third St., 

N., Wahpeton, N.D . 
Advisor: COU RTN EY SCHLJ<Y, 3 17 Cornell St., 

Grand Pork, N.D. 
Oi\IAHA (Gamma Eta, 1949) , COLLEGE OF lJ USI · 

:\1-:SS AD)l., 01HAH A, ~E IJ , 
Presid en t : RICHAl!D H. GOLDSTEIN, 231 1 J'i. 

71st St., Omnha, Neb . 
• ~d visor: \VILLIA)l H OC KETT, 1706 N. 49th St. , 

Omaha, Neb. 
SOUTH DAKOTA (Alpha EtH, 1924) , S CJIOOL o.­

B us rNESS ADM., \'lo~ RM£LLION , S.D. 
President: DON ALD lRWLN , 208 Jo'orest, Apt. 4, 

Vermillion, S .D. 
Advisor: B>:RNAllD D . l'Jo:RKINS, il05 S . Y11l e, 

Vermill ion, S.D. 
ST . LOUIS (Beta S ig ma, 1946), SCHOOL 0>' 

00.\ DH.: ROB AND l!' IKAX CB, ST. LO UI S, .l\10. 
President: EDWIN STYFFE, 4446 Claren ce, St. 

Louis 15, lllo. 
Adv isor: AllTHUU liiEYERS, 3674 Lindell, St. 

Louis 8, llio. 

SOUTHWESTERN REGION 
REGIONAL DIRECTOR: JoE l\1. I-h :>'NEll, Bel a 

Upsilon, a 10a 42nd St., Lubbock , '!'ex. 
DISTRICT DIRECTOR : JACK R. WAll O, Bclu 

Chi, 2 123 E. 19th, Tulsa, Okla . 
BILLY H . PIERCY, ~203 22ud St. , Lubbock, 

T ex . 
RONNIJo: G. SMlTll, 10910 Visalia, Dallas . 'l'ex. 
JosJ.;PH S . PICCOLO, American E mbassy, M exico, 

D.l''. 
llAYLOR (Deta Iota, 1930) . SCHOOL 0>' BUS!· 

NESS, \ \ ' ACO, '!'EX , 
P1·es ident : EUGENE lliCCRAOKJ, N, P .O. B ox 272, 

U nion B ldg., Baylor U n iversity, Waco, Tex. 
Advisor: GRAVES BLANTO:<, Ex-Students Associ· 

at ion, Baylor Univer sity, \ Vaco. T ex. 
LA~!AR S'l'A'l'E (De ll a E la, 1956 ), SO HOOL o>· 

B US INE SS Ao:.-.r. , DEAC)£QNT, TJ.:;X , 
Pres iu enl: WALT Ell R ust: K, 2430 Angela, Beau­

mon t, 'l'Px. 
Adv isor: 1-L Ar ... ·1n:o J3 .. uu~ow, 3895 Detroi t, 

Beaumont, Tex . 
Ml·: XICO CITY ( Dell a :Uu, 1958) , J)El'ART~£ ENT 

OF H UI-i l :"ESS .AIJ~f U\fS'I'HAT rO:>: A:\'D E CO NOMICS, 
?I I I·:~ roo C'tTI·. DY., i\! E~ r co 
Pre,id ent: Ot:AN Ar,L>:x 1\'ooo:, i\lexico City 

College, Kru. 16 C~t rrctcrH .:.\lexi co·'l'olu ca, 
i\1ex ico 10, D.i" .. lllex ico. 

A<lvisor: \\' ti.LI.\M RooGto-; n s, l\ lcxico Citr Col· 
lege. Km . 1 6 Carre1cr a ~fexico·Tohll'tl , ~r exico 
J 0, DY .. :lllexit:o. 

:'\OR'J'll 'l'W\.I S ST ATE ( Delt a l' ps ilon . t !l .">4) , 
Rf•11 no 1. oP Bl·:s rxto:s :-: Ao ~r .. n,.; xTo:o..· . 'r~o: x . 
Pres id en t : l~Oil >:tl 1' F'. JNr.ow, 1406 Hickory, 

l> 1•nton. Tex. 
.\ d d su r: RouERT lo. ?IICS.\ T1'. UOG 11·. Ui .. koi")'. 

Den lo n . T <- x. 
C' hnpt o•· QuHrlers: 1-1 06 \\' . Hickor)·. Denton . 

'J't•X . 
OKL.\1[0)1A ( DotH b:ps il on, l !l:ln). COJ.I, F:n>: (W 

Bt ':S I ~ I·:Ss AD~I .. XUIDL'\X, 0KT..\ . 
P r Ps id en t: " .AYNF.: 1\ [EHRPI"r, 7-12 S. LnhomH , 

~T 0 1 '11UIII. Okht. 
.\dvisor : . \ LKX .T . ... ' DIO ~ . I O:!.J \\· . Ho~·d . ~or· 

mA n. Okln 
O K I,.\ 1 fO~L\ ST .~T.I·: U:\' IV1, R8J1'Y (Gamllllt 

l·: r>' ilon. 1949) , ))[l'tSlON' o.- CO~DIERC>:, STTI.L· 
\\' .\ 'l' l·: n . OKLA . 
President: JO HX NT l\IAXWEr,r.~ , 1.5L2 \\'. 3 rd , 

S l ilhn>lei". Okht. 
Advisor : 'V rr~ •~rA'!Il L . ZI:\BlER].tAN, 7 23 Ute Dr., 

Stillwnter, Okln . 
OT<J,AHO>\fA CITY (Delta 'l'h e ta, 1956), S OH OOL 

ot-• Brsnn·:~s. OK IJAHO:\IA CITY, OKLA. 
President: OnARI~Es '1.'. L}~wrs, 913 N. \ V. 37, 

Oklah oma Cit)·, Okln . 
Advi sor: J.\)o!ES HO L' S'I' ON, 925 N. " ·n.rren , 

Oklahomll City, Ok ln. 

SOUTHERN ME'l'HODIS'l' (JJct" Phi, 1U48), 
l:iOHOOL Ol' ilUSINJo:SS ADM., DALL.\ ~, 'JEx. 
P1·esident: RoBEWl' .13. SUNDERLAND, ~924 Me· 

F a rlin, Dallas, '!'ex. 
Advisor: HARMON L . WATKI NS, 3616 Euclid 

Ave., Dallas, 'l'ex. 
TEXAS (Beta K appa, 19il0), COLL.IWJo: 0~' BUSI· 

NEISS ADM,, AU~'l'IN, TEX. 
President: Ron>;n•r C. \VILL1NGHA~1, 2900 Camp 

Mabry Rd., Austin 3, '!'ex. 
.A.dviso1·; J ol:i~ LYMIJEROJ'OULO, :.!~.LO ::ian 

~\.ntoni o. A uslin 12, 'l'ex. 
Chapter Quarter s: Studen t Union lluilding, 

SM!J Austin, T ex. 
'l'EXAS 'l'ECH. (lleta Upsilon, 1947 ), lJll' .l:;loN 

Ob' J3USIN.l!:SS ADM ., LUBllO CK, T EX. 
P1·esident: HAY GRESSE'r1', Box 4042, Tech 

Station, Lubbock, Tex. 
Advisor: R. L . l~ousE, 3713 43rd St., Lubbock, 

'l'ex . 
TULSA (Beta Chi, 1948 ), COLLEG.I!: OF B t:~ tx>:~s 

AD }.L ,, 'l'ULSA, OKL.\, 
Pres id ent : ROBER'1' P. B I,O DE N, John 1\labcu 

Hall Tulsa Universily, 'l'ulsa, Ok la. 
Adviso;.: JOHN D. GEMMILL, 716 S. F lorence, 

Tulsa, Okla . . 
Chapter Quarters: Deltas ig Rm., S tudent Unwn 

Hm., Student Union ll ldg., Tulsa, Okla. 

INTER-MOUNTAIN REGION 
ltl!:UIONAL DIRECTOR: D. H . Cua:<I>LEU, 

Uauun a Iota, General Delivery, Fa-rm ington, 
N .M. 

DlS'l'HIC'l' D I RECTOR : WAllREN K AllMS'1'RO:<G, 
Gamma Iota, 1002 Idlewild Lane, S .E., Albu· 
querqu e, N.M. . 
UHAitLES I. Su'l'~'ON, 3102 N. 61st Pl., Phoenix, 

A1·h. 
ARIZONA (Gamma Psi, 1951). CoLLJo:GE 0>" 

il USINJo:SS A.o.'! D PUBLIO ADM ., 'l'UCSON, AlliZ . 
Pres i<len t: R OBERO' DAWSON, 4 29 North P ark, 

'l'ucson, Ariz. 
Advisor: G. L. GIFFORD, Papago Lodge, U . of 

Arizonn Tucson , Ariz . 
• \RlZO J"A STAT.E (Gamma Omega, 1951), DE· 

P.\lt 'l':\[ .1-:NT 01'' BUSlNBSS AD)ol, , 'l.'E).Ll'E, ARlZ. 
President : JrM l\IIIZE, 1132 Roosevelt, 'fempe, 

Ad~t~i~~-: 1\!ARTIN T. FARRIS, College of Busi-
n ess Adln., Arizona State College, Tempe, 
A riz. 

COLORADO (Alpha Rho, 1926) , SCHOOL O>' 
BUSINJo:SS, llOULDF:R, COLO. 
President : LAWRJo:N CE BAIN, 1006 15th St., 

Boulder, Colo. 
Advisor: ROBEito• ' VASLEY, School of Business, 

U . of Colorad o B oulder, Colo. 
DENVER (Apha Nu , 1925 ) , COLLEGE Ob' BUSI· 

X ESS .AD:M., DENVER, COLO, 
President: ~'RANK J. D EHOFF, 31 60 S . Dela· 

ware, Englewood, Colo. 
Advisor: l\IATTHEW BJo:llNATSKY, 1940 S . Madi· 

son, Denver 10, Colo. 
NE W l\1EX1CO (Gamma Iota, 1949), COLLIWE 0>' 

BUSIN>:ss ADM., ALBUQUF;l!QUE, N.M. 
Pres ident: JosEPH G. SCAllTACCINI, 420 Aln· 

herst, N .E ., Albuquerque, N.M. 
Advisor: MrKE U SSERY, 5508 Granite , N .E., 

Albuquerque, N .M. 
TEXAS WESTERN (Gamma Phi, 1951), D I·:­
PART~mNT OF ECONO~IICS A.o.'!D B USINESS ADM., 
EL PASO, T>:x. 
President: KARL F . PERUY, 1513 Devonshire 

Dr., E l P aso, 'l'exas. 
Advisor: G. E. KISEll, 6032 Alcalde Ave., I!: I 

P uso, T ex. 
'l'AH (Sigma, 1922), COLLEGE OF BUSINESS, 
SALT I.JA K J;; Crrt•Y, UTA H. 
Pre ident: ToM HAGERMAN, 1639 Wasatch 

Circle, S!Llt Lake City, Utah. 
:\ d viso r : GJ<OJ<i:~·: A. ~'U LL>;R , 3981 i\lt. Olympus 

1\'ar, Salt Lake Citr, Utah. 

WESTERN REGION 
!ll-: l:JO ~.\L DIHl, CTOl~: BURELL C. Jo11x"'"• 

~ \l p lm , ign1a., c/o NatiotHtl ('ylind.,~· Gas Co., 
l.j 88 Doolillle D r .. San L eandro, Cnhf. 

lJ[~TRI("l' !)!RECTOR: R_ 1\>:LSON' ~H'I'C' III·: r. t . , 
3 15 !l lon tg-omen· St., Snn .I!., rn.nd~to 4, ru lif. 

CALH'ORN lA (Rho, 1922), S c HOOL 01' BUS I:< >:S . 
ADM ., BERKJ.~ LEY, CALIF . 
President: WILEY L. CAllTEll, 2703 Ridge Rd., 

Berkeley 9, Calif . 
Advisor : \\7ILLIA:'I£ G. PAN CH.\ H, 2190 Rn· 

monn., Pleasn nt I-Iill , Ca li f . 
SAN b'RANCISCO (Gamm" Omic•·on, 1950). C'O t.· 

,,,:GE OF Bu IN 1:ss Ao:u., SA:< FR.1xctsco, 

~;~~;i~·ent: JAMES DAL BON, 78 Sen \Vay Ave., 
San Rafael, Calif. 

Adv isor: JOSEPH P. fMINL, 21 Sutro Hts. 
Ave. , San Francisco, Calif . 

:SANT A CLARA (Gnmum Xi. 1950) , COLLtW>; O>' 
n USI N>:ss .I o~r., S.\:<1'.1 CL.\RA, C.\l.rF'. 
P resident: JOBN SULJ~IVAN, c/o U niversity of 

S~tnta Clara, Santa Clnra, C~tlif . 
Advisor: LOUIS BOITANO, College of Busine.s: 

Adm .. U. of Snnt11 CI11ra. Snnta Olarn. Cahr. 
SOUTHERN CALIFORNIA (Phi. 1922), SCHOO l• 

OF co~nn; RCE , Lo ANOE LOS, CATjlfo', 
Pre,ident: ROBERT BF.RGSTEN, 5540 Marburn 

Ave., Los Angeles 7, Calif. 
A<h •isor: P AUL SULTAN, U. of Sonthem Cali· 

fornin , Los Angeles 7, Calif. 
Chupter Quarters: 1140 , V. 27t.h t ., Los An· 

geles 7, Calif. 
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